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भाग II - सड 3 - उप - खण्ड ( ii ) 
PART II — Section 3 – Sub -section ( ii ) 


( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक प्रावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence ) 


that application has been made to the suid Authority , under 
1ule 4 of the said Rules , by Shri Bolmal Gurushidappa Chan 
dobaseppa , Advocate , District Belgavam , Karnataka Stato for 
appointment as a Notary 10 practise in the State of Karna 
taka . 


2 . Any objection to the appointment of the suid person as 
21 Notury may be submitted in writing to the undersigned 
within , fourteen days of the publication of this Notice. 


[ No. F . 5( 71) /80 -Jud].] 
S. GOOPTU, Competent Authority. 


बिधि , म्याय और कम्पनी कार्य मंत्रालय 

( विधि कार्य विभाग ) 

मूचना 

नई दिल्ली , 15 अप्रैल, 1981 
का० मा . 1311 : - - नोटरीज नियम , 1956 के नियम 6 के 
अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री बोल 
माल गुरुसीदापा चान्दोवा यापा अधिवक्ता , बेलगाम फार्नाटक में उक्त 
प्राधिकारी को उक्त नियम के नियम 4 के अधीन एक पावेषन इस बाप्त 
के लिए विमा है कि उसे फर्नाटक प्रदेश में म्यवमाय करने के लिए नोटरी 
के रूप में नियुमत किया जाए । 

2. उक्त म्पमित की नोटरी के रूप में नियुक्ति पर किसी भी प्रकार 
फा पाक्षेप इस प्रकाशन के चौवह दिन के भीतर लिखित रूप में मेरे 
पाम भेजा जाए । 

[ म० एफ० 5 ( 71 )/ 80-न्या० ] 

एम० गुप्तु , सक्षम प्राधिकारी 
MINISTRY OF LAW , JUSTICE AND COMPANY AFFAIRS 
(Department of Legal Affairs ) 

NOTICE 

New Delhi , the 15th April, 1981 
S . O . 1311 . - Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rule 1956 , 


पित्त मंत्रालय 


( राजस्व विभाग ) 
नई दिल्ली , 2 मई , 1981 


सीमा - शुल्क 


का . आ . 1312 . – केन्द्रीय सरकार , सीमा- शालक अधिनियम , 
1982 ( 1962 का 52) की धारा 7 के खण्ड ( क ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हए , भारत सरकार के वित्त मंत्रालय 
( राजस्व और बीमा विभाग) की अधिसूचना सं . 75/ 75 -सीमा 


16GI/ 81 -- 1 
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फा० आ० 1314 . - - राष्ट्रीयकृत मैक ( प्रबन्ध और प्रकीर्ण उप 
बन्ध ) योजना 1970 की धारा 3 की उपधारा ( ज ) के अनुसरण में 
केन्द्रीय सरकार , श्री एन० आर० रंगनाथन को म्यग पर पिस्न मंत्रालय , आर्थिक 
कार्यविभाग ( मैकिग प्रभाग ) , नई विली के संयुक्त मचिव श्री पी० पी० 
साहनी को एतद्द्वारा इंडियन भोवरमीम बैर के निदेशक के रूप में नियुक्त 
करती है । 

[ . एफ० 9/ 5/ 8 1-बी०मो०- 1 ( 2 ) ] 
S. O . 1314 - In pursuance of sub- clause ( h ) of clause 3 of 
the Nationalised Binks ( Mani.gement & Miscellaneous Provir 
sons ) Scheme. 1970, the Central Government hereby appoints 
Shri V . P . Sawhney , Joint Secretary , Ministry of Finance , 
Department of Economic Affairs ( Banking Division ). New 

11 ector of the Indian Overseas Bank vice Shri 
N . R . Ranganathan. 

INo. F . 9 / 5 / 8 * RO. I ( 2)] 


5 


शल्क , तारीख 3 जलाई , 1975 को निम्नलिखित और संशोधन 
करती है , अर्थात : 

उक्त अधिरचना से उधानद्ध सारणी में जयगर से संबंधित 
क्रम सं . 2 के सामने , स्तम्भ 3 की मद ( स ) में , उप मद ( 5 ) 
के स्थान पर , निम्नलिखित उप - मद रखी जाएगी , अर्थात .--- 
" (5) मती या रेशमी टैक्सटाइल फब्रिक साहे वह प्राकृतिक 

हो या कृत्रिम हो र दोनों हों और उन से विनिर्मित 
सामसी ; " 
[ नम्बर 115 / 81 - सीमा - श एफ फा मं . 421 / 

81 / 80- सीमा - शरुक ? ] 

एन . के . कपूर , उप मचिच 
MINISTRY OF FINANCE 

(Departinent of Revente ) 
New Delhi, the 2nd May, 1981 

CUSTOMS 
S . O . 1312. - In exercise of the powers conferred by clause 
( a ) of Section 7 of the Customs Act , 1962 , ( 52 of 1962) , the 
Central Government hereby makes the following further 
amendments in the notification of the Government of India 
in the Ministry of Flpanco ( Department of Revenue and 
Insurance ) No . 75 / 75Customs dated the 3rd Tuly, 1975 , 
namely : - - 

In the Tablc annexed to the said notification , against serial 
No. 2 relating to Jaipur, in column 3 , in item (b ), 

for sub- item ( v ) the following sub - item shall be subs 
tituted , namely : --- 
" ( v ) textile fabrics of cotton , or of silk , whether natu 

ral or man- made or both, and materials manu 

factured therefrom; ". 
Explanatory Note — The present amendment seeks to allow 
cxports hy air from Jairu of textile fabrics and articles manu 
factured from textile fabrics e. g . readymade garments ond 
othor textile made- ups. 


नई दिल्ली, 16 अप्रैल , 1981 
का मा . 1315 . - - राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण 
उपबन्ध ) योजना 1980 की धारा 3 की उपधारा ( ज ) के अनुसरण 
में केन्द्रीय सरकार, श्री एन० पार० रंगानाथन के स्थान पर विस्त मंत्रालय , 
प्रार्थिक कार्य विभाग ( बैंकिग प्रभाग ) , नई दिल्ली के संयुक्त मषिष श्री 
बी० के० दीक्षित को एतद्द्वारा पंजाब एण्ड सिध बैक के निदेशक के रूप 
में नियुक्त करती है । 

[ संख्या एफ० 9/5/ 31-बी०प्रो०-1] 

प० २० मीरचम्बानी , उप मचिव 
New Delhi, the 16th April, 1981 
S. O . 1315.----In pursuance of sub - clause ( h ) of clause 3 of 
the Nationalised Banks ( Management & Miscellaneous Provi 
sions ) Scheme, 1980 , The Central Government hereby appoints 
Shri V . K . Dikshit , Joint Secretary . Ministry of Finance , 
Department of Economic Affairs ( Banking Division ), New 
Delhi as a Director of the Punjab and Sind Bank vice Shri 
N , R , Ranganathan. 

[ No . F. 9 / 5 / 81- BO. ]] 
__ C . W. MIRCHANDANI , Dy. Secy . 


N. K . KAPUR. Under Secy . 
[ No . 115 /81- Custons. F. No . 481 / 81 / 80- Cus- VII ] 


( मार्थिक कार्य विभाग ) 

( किंग प्रभाग ) 

नई दिल्ली , 14 अप्रैल , 1981 
का० मा . 1313. - - राष्ट्रीयन बैंक ( प्रबन्धक और प्रकीर्ण उप 
पन्ध ) पोजमा 1970 की धारा 3 की उपधारा ( ज ) के अनुमरण में 
केन्द्रीय सरकार , श्री एन० प्रार० रंगानाथन के स्थान पर वित्त मंत्रालय , 
मार्थिक कार्य विभाग ( पैकिंग प्रभाग ), नई दिल्ली के संयुक्त सचिव श्री 
बी० पी० साहनी को एतद्वारा इडियन बैंक के निदेशक के मप में नियुक्त 
करती है । 

[सं० एफ० 9/ 5/ 81-बी०मो० -1 ( 1 ) ] 
(Department of Economic Affairs ) 

( Banking Division ) 

New Delhi , the 14th April , 1981 
S. O . 1313.-.- In pursuance of sub - clause ( h) of clause 3 of 
the Nationalised Banks (Management & Miscellaneous Provi 
sions ) Schcric, 1970 , the Central Government hereby appoints 
Shri V . P . Sawhnoy . Joint Secretary, Ministry of Finance, 
Department of Economic Affairs ( Qarking Division ), New 
Delhi, us a Director of the Indian Bank vice Shri N . R . Rangn 
nathan . 

[ No. F. 9 / 5 / 81- BO. ( 1)] 


नई दिल्ली , 15 अप्रैल, 1981 
का० मा० 1316 . -- बैंककारी विनियम अधिनियम , 1949 
( 1949 का 10 ) की धारा 53 द्वारा प्रवल शक्तियों का प्रयोग करते 
हए, केन्द्रीय सरकार , भारतीय रिजर्व बैंक की सिफारिश पर एतदद्वारा 
यह घोषणा करती है कि उक्त , अधिनियम की तीसरी अनुसूची के 
फार्म क के साथ संलग्न टिप्पणी ( म ) के उपबन्ध , 31 दिसम्बर , 1980 
की स्थिति के अनुसार तैयार किये गए, निम्नलिखित बैंकों के तुलमपत्रों , 
पर, उस सीमा तक लागू नहीं होंगे जब उक्त फर्म की सम्पत्ति तथा परि 
मम्पस्ति शीर्ष की मद 4 के किहीं उपशीर्ष (ii ), ( iii ) और ( v ) 
के सामने अन्दर के कालम में दिखाया गया मूल्य उम उपशीर्ष के अन्तर्गत 
निवेशों के बाजार मूल्य से बढ़ जाएगा । उस उपशीर्ष के अनर्गत किये गए 
निवेशों का बाजार मूल्य कोटकों के अन्दर अलग से दिखाया गया है :- - 

1. यूनियन बैंक प्राफ इंडिया 
2 . बैंक प्राफ इंडिया 
3. सेन्ट्रल बैंक आफ इंडिया 
4 . देना बैंक 
5. बैंक प्राफ राजस्थान लिक 
6. बैंक प्राफ महाराष्ट्र 
7. पंजाब नेशनल बैं 
8. बैक माफ कोचीन 

9. यूनाइटेड कमशियल बैक 
10. इलाहाबाद बैंक 

संख्या 15( 9 ) / 81-मी०पी०-III] 
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- 


- - 


- - 


- 


- 


- 


- - 
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New Delhi, the 15th April , 1981 

rise lic Assistant Collector, Central Excise, Calcutta, to exer 

cise the powers of the Collector under Rulo 56 - C ( 1 ) of the 
S . O . 1316. - - In exercise of the powers conferred by Section Cen ral Excise Rules , 1944, in their respective jurisdiction. 
53 of the Bunking Regulation Act , 1949 ( 10) of 1949 ), the 

[ Notification No. 2 CE| 1981| C . No. IV ( 3 ) 1- CE|181 ] 
Central Government on the recommendation of the Reerve 
Bank of India , hereby declares that the provisions of Note (f ) 

___ B. N. RANGWANI , Collector 
appended to the Form A in the Third Schedule to the said 
Act shall not apply to the following banks, viz : -- 
I . Union Bank of India 

वाणिज्य मंत्रालय 
2 . Bank of India 
3 . Central Bank of India 
4. Dena Bank 

( माणिज्य विभाग ) 
5 . Bank of Rajasthan Lid . 

नई दिल्ली , 6 अप्रैल , 1981 
6 . Bank of Maharashtra 
7 . Punjab National Bank 

का०म० 1319 . - वाय अधिनियम , 1953 ( 1953 का 29 ) 
8 . Bank of Cochin Lid . 
9. United Commercial Bank 

की धारा 9 की उपधारा ( 1 ) दाग प्रदस्त शक्तियों का प्रयोग करते 
10. Allahabad Bank. 

ग. केन्द्रीय सरकार एतवहारा श्री एन० पी० मित्रा , महायक मचिव , 

चाय मोर्ड का 1 अप्रैल , 1981 से प्रागामी आदेश होने तक मधिव , 
In lespect of their balance -sheet as on the 31st December 
1980 , which when the value shown in the inner column against पाय बोर्ड के रूप में नियुक्त करती है । 
any of the sub- heads (ii) , (iii ), (iv ) and ( v ) of the item 4 of 
the Property and Assets side of the said Form exceeds the 

[ संख्या के -12013( 2) / 81-प्लांट ( ए )] 
market value of the investments under that sub -head , shows 
separately wi hin brackets the market value of the investments 

ए० घोष , उप सचिव 
under that sub - head. 
[ No . 15( 9) / 81- B. O . III] 

MINISTRY OF COMMERCE 

( Deptt . of Commerce ) 
नई दिल्ली , 16 अप्रैल, 1981 

New Delhi , the 6th April, 1981 
का आं० 1317. -- बैंककारी विनियमन अधिनियम, 1949 

$ . 0 . 1319 . - In - xercise of the powers confered by sub 
( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों का प्रयोग करते section ( 1 ) of Soction 9 of the Tea Act, 1953 (29 of 1953 ) , 
हए , मेन्द्रीय सरकार, भारतीय रिजर्व बैंक का मिफारिश पर , एतदद्वारा tho Central Government hereby appoints Shri N . D . Mitra , 

Assistant Secretary , Tea Board , as Secretary , Tea Board with 
यह घोषणा करती है कि उक्त अधिनियम की धारा 10 म्छ के उपबन्ध 

eflect from 1st April, 1981 until further order . 
"बड़ी योग्राम बैंक लि०, होशियारपुर " पर 31 मार्च, 1982 तक लाग 

[ No. K -12013( 2) /81 - Plant ( A)] 
महीं होंगे । 

___ A. GHOSH, Dy. Secy. 
[मख्या 15( 10)/ 81 -श्री०प्रो०-III ] 

मुख्य नियंत्रक आयात-निर्यात का कार्यालय 
एन० डी० बन्ना , अवर सचिव 

भावेश 
New Delhi , the 16th April , 1981 

नई दिल्ली , 16 अप्रैल, 1981 
S . O . 1317... In excrcise of the powers conferred by Section 
53 of the Banking Regulation Act , 1949 (10 of 1949 ), the 

का मा० 1320. - - जन कि मर्वश्री नारायण एंड कं०, 51 , 
Central Government, on the recommendation of the Reserve 

थाथामुथिमप्पन स्ट्रीट, मद्राम को मलेशिया /सिंगापुर से भार० बी० बी० 
Bank of India hereby declares that the provisions of Section 
10B of the said Act shall not apply t the Bari Doab Bank खजूर के तेल के प्रायात के लिए 130 5 2, 900 रुपए मूल्य का एक 
Ltd., Hoshiarpur , till the 31st March, 1982 . 

प्रायात लाइसेंस सं० पी एफ 2028271, दिनाक 25- 1- 79 प्रदान किया 
___ INo . 15(10) / 81- B. O. III ] गया था । जबकि उन्होंने यह सूचना दी है कि उक्त लाइसेंस की मुद्रा 
N. D . BATRA , Under Secy . बिनियमय नियंत्रण प्रति किसी भी सीमा शुल्क प्राधिकारी के पास पंजीकृत 

कराए बिना पौर बिल्कुल भी उपयोग में लाए मिना खो गई है । प्रतः 
कोनीय अत्पाद शुल्क समारतलिप 

उन्होने उपयुक्त लाइमेस की अनुमिपि मुद्रा विनिमय नियंत्रण प्रति जारी 
फलकत्ता, 26 मार्च, 1981 

करने के लिए अनुरोध किया है । 
का० आ० 1318.-- - केन्द्रीय उत्पाद शुल्क नियमावली , 1944 के 

2. अपने अनुरोध के समर्थन में सर्वश्री नारायण एंड कं०, 51 , 
नियम 5 धारा प्रदत्त शक्तियों का प्रयोग करते हुए , मैं , श्री बी० एन० 

थाथामुषिमप्पन स्ट्रीट , मद्रास ने इस संबंध में एक शपथ पत्र दाखिल किया 
रंगवामी , समाहर्ता, केन्द्रीय उत्पावशुम्क । कलकत्ता , इसके द्वारा केन्द्रीय 

है । अघोहम्साक्षरी संतुष्ट है कि लाइसेंम संख्या- पी एफ 2028271, दिनांक 
उत्पाद शुल्क : कलकत्ता , के महायफ ममाहता को केन्द्रीय उत्पाद शुल्फ 

25- 1- 79 की मुल मुद्रा विनिमय नियंत्रण प्रति खो गई है और मादेश देता है 
नियमावली , 1944 के नियम 56- सी ( 1 ) के अन्तर्गत दी गई ममाहर्ता 

कि उक्त लाइसेंस संख्या पी एफ 2028271, दिनांक 25- 1- 1979 की 
की शक्तियों को प्रयुक्त करने के लिए प्राधिकृत करता है । 

मृल मुद्रा विनिमय प्रति एतदद्वारा रह की जाए । 
[ अधिसूचना सं० 2/ के ०उ० गु० / 1981 फा० म०-IV ( 8 ) 1-1 0 10/ 81] 

3. सर्वश्री नारायण एड क० , 51, थाथामुषिप्रणम स्ट्रीट , मद्रास 
बी० एन० रंगवानी, ममाहर्ता 

को लाइसेंस संख्या -पी एफ 2028 271 दिनांक 25- 1- 1979 की अनलिपि 
OFFICE OF THE COLLECTOR OF CENTRAL EXCISE 

मुद्रा विनिमय प्रति अलग से जारी की जा रही है । 
Calcutta , ihe 26th March , 1981 

[ संख्या-ईडी० पायल/ तदर्थ 117/ 78- 79/ एस०एल ] 
A. O . 1318.-.. - In exercise of the powers conferred upon me by 

के० प्रार० धीर, उप-मुख्य नियंत्रक, पायात-निर्यात 
Rule 5 of the Central Fxcise Rules , 1944. I . Shri R , N . 
Rangwani Collector of Central Excise , Calcutta hereby autho 

कृते मुख्य नियंत्रक , प्रायात नयाँ 


- - सन 


मेरथा 


- 


- - - - 


[ सं० 12016, 1/ 80-प्रो० 
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OFFICE OF THE CHIEF CONTROLLER OF IMPORTS 

अनूसूची 
AND EXPORTS 

कूप न० के - 8.3 मे के -5 तक पाइप लाइन बिछाने के लिए 
ORDER 

राज्य गुजरात 

जिन्ना : व तालुका गोधीनगर 
New Delhi, the 16th April, 1981 

गांव 

हक्टेयर ए . पार० मटोयर 
S . O . 1320 . — Whereas M / s , Naryan & Co. , 51 Thathamu 
thiappan Street , Madras, were granted Licence No. P / F / 
2028271 dated 25 - 1 - 79 for the import of RBD Palm Oil from 

21/ 2 

00100 
Malaysia Singapore to the value of Rs. 13, 52 ,900 . Where is 

80 

( 

0 07 15 
they have intoimed that the Exchange Control Copy of lhe 
said licence has been lost without having been registered with 

610 

00825 
any custom authority and utilised at all . They have thus 

81 / 5 

00840 
requested for the issue of duplicate Exchange Control Copy 
of the above said licenco , 

कार्ट ट्रैक 

00150 
1362 

0690 
2 . In support of their request Ms. Narayan & Co., 51 , 

1361/ 2 00660 
Thathamuthiappan Street, Madaras have filed an affidavit to 
that effect. The undersigned is satisfied that the original Ex 

1360/ 1 _00150 
Change Control Cony of Licence No . P / F / 2028271 dated 

1357 

0 04 50 
23 - 1 - 1979 has been lost, and orders to hereby cancel the origi 
nal Exchange Copy of the said licence No . P / F / 2028271 
dated 25 - 1 - 1979 . 

MINISTRY OF PETROLEUM CHEMICALS AND FERTI. 
3. A duplicate, Exchange Control Copy of the licence No. 
P / F / 2028271 dated 25 - 1 - 1979 is being issued to M /8 . Narayan 

LIZER 
& Co . 51. Thahamuthiappan Street , Madras separately . 

( Department of Petroleum ) 
INo . Ed . Oil / Adhoc / 117 /78- 79 /SL] 

New Delhi , the 24th April, 1981 
K . R DHEER, Dy. Chief Controller of 5 . 0 . 1321.... Whercay by notification of the Government 

of India in Ministry of Petroleum Chemicals & Fertilizer 
Imports and Exports ( Department of Petroleum) , S. 0 . 2958 dated 8- 10- 80 under 
For Chief Controller of Imports & Exports 

sub - section ( 1 ) of Section 3 of tho Potroloum and Minerals 
Pipelines ( Acquisition of Right of User in Land ) Act , 1962 
( 50 of 1962 ) , the Central Government declared its intention 
to acquire the right of usei in the lands specified in tho Sche 
dule appended to that notification for the purposo of laying 

pipeline ; 
पेंद्रोलियम , रसायन और उर्वरक मंत्रालय 

And whereas the Competent Authority has under sub -sec 

tion ( 1 ) of Section 6 of the said Act, submitted report to the 
(पेट्रोलियम विभाग ) 

Government; 
मई दिल्ली, 24 अप्रैल, 1981 

And Furlhei, whereas the Cențial Government has , after 

considering the said ieport, decided to acquire to right of 
मा० आ . 1321 - --यत पेट्रोलियम और खनिज पाइपलाइन ( भूमि मे user in the lands specified in the schedule appended to this 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 

notification ; 
की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम , 

Now, therefoic. in exercise of the power conferred by sub 

Section ( 1 ) of the Section 6 of the said Act, the Central 
रमायन और उर्वरक मंत्रालय ( पेट्रोलियम विभाग ) की अधिमूचना का ग्रा० 

Governmen hereby declajes that the right of user in the said 
स . 2958 मारीख 8- 10-80 द्वारा केन्द्रीय मरकार ने उस अधिसूचना में lands specified in the Schedule aprended to this notification 
सलग्न अनुसूची में विनिर्दिष्ट भूमियो के उपयोग के अधिकार को पाइप 

hereby acquired for laying the pipeline ; 
लाइमो को बिछाने के प्रयोजन के लिए अर्जित करने का अपना आशय 

And further , in exercise of powers conferred by sub -section 

( 4 ) of that section, the Central Government directs that the 
घोषित कर दिया था । 

right of user in the said land , shall instead of vesting in the 

Central Government vest on this date of the publication of 
और यत सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की this doclaration in the oil & Natural Gas Commission frec 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट वे दी है । 

from all in encumbranccs . 

SCHEDULE 
और भागे , यत. केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 

PIPELINE FROM WELL NO , K -83 TO K -5 . 
पए वास इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट मियो में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 

Stute : Gujarat District & Talukd ; Gandhinagar 
प्रव , अत : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 

Survey No. Hoct- Are Cent 
प्रवत्त शक्ति का प्रयोग करते हुए, केन्द्रीय सरकार, एसद्वारा घोषित करती 

are 

iaro 
है कि इस अधिसूचना से सलग्न अनुसूची में विनिर्दिष्ट उक्त भूमियो में 

Sertba 

21/2 

0 1 00 

0 07 15 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतबारा 

81 / 6 

0 08 25 
मजित किया जाता है । । 

81 / 5 

Cart track 
___ और प्रागे उस धारा : की उपधारा- ( 4 ) द्वारा प्रदान शक्तियो का 

1362 

0 06 90 
प्रयोम फरसे हुए, केन्द्रीय सरकार , निर्देश देती है कि उक्त भूमियो में 

1361 / 1 

0 0660 
उपयोग का अधिकार केन्द्रीय सरकार में विहित होने के बजाय तेल और 

1360/ 1 

0 01 50 
प्राकृतिक गैसें प्रायोगा में सभी बाधामो से मुक्त रूप में , घोषणा के प्रका 

1357 

0 0450 
पान को इस तारीख को निहित योगा 

INo . 12016/ 1/80 - Piod.] 
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का० मा० 1322 ---यन पट्रोलियम और खनिज पाइपलाइम ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 

64 

35 
की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम , 

65 
रमायन और उर्वरक मन्त्रालय ( पेट्रोलियम विभाग की अधिसूचना का प्रा० 
सं० 1245 तारीख 11)- 1- 80 द्वारा केन्द्रीय सरकार ने उस घिमूचना से 

000 75 

U0 70 
मंलग्न अनुसूची में विनिर्दिष्ट भूमियो के उपयोग के अधिकार को पाइप 

02 
लामो को बिछाने के प्रयोजन के लिए अजित करने का अपना आशय 

46/ 1/ बी 

() 2 10 
घोषित कर दिया था । 

0 00 50 
और यन सक्षम प्राधिकारी न उक्त अधिनियम की धाग , की 

() 01 40 
उपधारा ( 1 ) के अधीन सरकार को रिपाटे दे दी है । 

कार्ट ट्रेक 

( 

0 00 25 
___ और पागे , यत , केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 

00 
पश्चात् इम अधिसूचना से मनान अनुसूची मे विनिदिष्ट भूमियो में उपयोग 

कार्ट ट्रेक 

01 40 
का अधिकार अजित करने का विनिश्चय किया है । 

24 

() 01 95 
अब , प्रत . उक्त अधिनियम की धारा 6 की उपधाग ( 1 ) द्वारा 

डेबमा 

05 25 
प्रदम्न शक्ति का प्रयोग करते हुए कन्द्रीय सरकार एनद्वारा घोषित करती 

100 

0245 
है कि इस अधिसूचना में सलग्न अनुसूची में विनिविष्ट उक्त भूमियो में 

कार्ट ट्रैक 

( ) 00 45 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतद्वारा 

___ 0075 
मर्जित किया जाता है । 

106 

+ 10 
और प्रागे उम धाग की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों पा 

कार्ट ट्रेक 

____ 00 15 
प्रयाग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियो में 

100 

10 15 
उपयोग का अधिकार केन्द्रीय सरकार म विहित होने के बजाय सेल और 

1122 

___ 

0 25 
प्राकृतिक गैम प्रायोग में , सभी बाधापा से मुक्त रूप में , धापणा में प्रकाशन 

116 

50 
की इस तारीख को मिहिन होगा । 

117 

(() 0360 
____ अनुसूची 

118 

__ ( 

90015 
मुन्यू०एच० आई० 10 से सोभामण सी०टीकाफ० 

कार्ट ट्रेक 

20 
गग्य गुजरात जिला और तालुका : मेहमाणा 

167 
साफ 
न 

166 
क्टेयर एसार सेटीयर 

0195 
गांव 
___ - - - -- -- - - 

कार्ट ट्रेफ 

000 30 
3 4 5 

165 

(05 
270 0276 

100 

03 610 

05 
283 20 

178 

(00 15 
289 

75 
290 

U1 00 पुनामण 126 

06 30 
303 00345 

127 
303 0 08 25 

116 

00160 
300 0 1845 

115 

0 01 40 
299 0 1965 

114 

03 00 
कार्ट ट्रेक 00010 

113 

00 80 
307 

___ 
00020 

134 

04 50 
309 0 1245 

130 

00 15 
310/ पी 0 4905 

133 

( 0750 
0 1370 

002 10 
312 

() 1005 
313 0 100 

टी०एन० परमेश्वग्न, अवर सचिन 
311 

11 55 
कार्ट ट्रेक 

___0 00 60 
0 18 75 

S. O . 1322 . - Whereus by a notification of the Government 

of India in the Ministry of Petroleum, Chemicals & Ferti 
सोभामण 

0 ) 

lizel , ( Department of Pelioleum), S . O . 1245 dated 10 - 4 - 80 

under sub section ( 1 ) of Section 3 of the Petroleum and 
10 

Minerals Pipelines ( Acquisition of Right of User in Land ) 
___ () 03 1 

Act , 1962 ( 50 of 1962), tho Central Goveinment declared 
81 00290 its intention to acquire the jight of user in the lands specified 

in the schedule appended to that notification for the purpose 
कारटक 000 

of laying pipeline: 
65 

( 
0 04 15 

And where the competent Authority has unden sub 
66 

05 Section ( 1 ) of Section 6 of the said Act , submittell Teport 
17 

॥ 

15 

10 the Government; 
03 50 

And furthe wherein the ( enţiul Government hon , after 
considering the said icpoit, decided to acquire tho right of 


- 


- 


- - 
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- 


- - 
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510 
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07 
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notification ; 

2 45 
Now, therefore. in exercise of the power conferred by 

117 

0 03 
sub -section ( 1 ) of Section 6 of the said Act, the Central 

118 

000 
user in the lands specified in the schedule appended to this 
Government hereby declares that the right of user in the 

cart -track 
gaiul lands specified in the schedule appended to this notiti 

167 
cation hereby acquired for laying the pipeline ; 

166 
And further in exercise of the power conferred by sub 

cart - track 
section ( 4 ) of that section, the Central Government directs 

163 
that the right of user in the said lands shall insteud of vesting 
in the Central Government Vest on this date of the publica 

160 
tion of this declarution in the Oil & Natural Gas Com . 

288 
mission fice from encumbrances . 

178 

00 15 
SCHEDULE 

PUNASAN 

126 

06 30 
127 

0 06 05 
WHI 10 10 Sobhasan CTF 

116 

0 01 60 
Stato : Gujarat District Mehsana Taluka : Mchsana 

115 

0 01 40 
Block No . Hect - Are Cen 

114 

00300 
are tiure 

113 

134 
-- - - 

130 

0001 
KUKAS 

276 0 0270 

133 

0 0750 
82 

0 02 10 
289 _ 0 07 75 

-- - - - - - - - - - - 

[ No. 12016/ 9/ 80-Prod.I] 
290 
303 0 03 

T . N. PARAMESWAR AN Under Sccy . 
45 
303 
3000 

0 1845 
299 

कृषि मंत्रालय 
cart - track 0 00 40 
307 

( जाय विभाग ) 
309 

नई दिल्ली, 22 अप्रैल , 1981 
310/ P 
311 

का० म. . 132 3: – केन्द्रीय भाण्डागारण निगम , भाण्डागारण निगम 
312 

मधिनियम , 1962 ( 1962 का 58 ) की धाग 42 द्वारा प्रवस्त शक्तियों 
313 0 2100 

का प्रयोग करते हुए, केन्द्रीय सरकार को पूर्व मजूरी से , केन्द्रीय भाण्डागारण 
314 

0 11 55 
cart-track 

निगम ( कर्मचारीवृन्व ) विनियम , 1966 का और संशोधन करने के लिए 
0 00 60 
320 0 18 

निम्नलिखित विनियम बनाता है, अर्थात् ---- 

75 
SOBHASAN 

0040 

I . ( 1 ) छन बिनियमो का संक्षिप्त नाम केन्द्रीय भाण्डागारण निगम 

( कर्मचारीबुन्द ) (द्वितीय संशोधन ) विनियम , 1981 है । 
0 0? 90 

( 2) ये गजपव में प्रकाशन की मारीग्न को प्रवृत्त होगे । 
cart -track 0 00 25 

2. केन्द्रीय भाण्डागारण निगम ( कर्मचारीवृन्द ) विनियम , 1966 
65 0 04 15 

के विनियम 15 के उपविनियम ( 2 ) के अधीन दी गई मारणी में , प्रवर्ग 
66 

" ग " के नीचे शहर या नगर में मंबंधित प्रविष्टियों के स्थान पर , निम्न 
लिखित प्रविष्टियां रखी जाएंगी . 

( 2 ) 
" ग " अलीगढ़ 

बेतन का 15 प्रतिशत 
ग ( मण्डीगढ़ से भिन्न ) 

बेनन का प्रतिशत " । 
45 
46 / 1/ B 

[ फा० सं० 6-21/ 80-एस जी ] 

ए० के० गर्दै, उप मचिव 
cart - track 

25 

MINISTRY OF AGRICULTURE 
31 

( Department of Food ) 
cart- track 

40 
29 01 95 

New Delhi the 22nd April, 1981. 
HEBUVA 

96 

25 

Ş . 0 , 1323 : - In exercise of the powers conferred by section 
100 

42 of the Warehousing Corporations Act , 1962 (58 of 1962 ), 
cart-truck 

45 

the Central Warehousing Corporation with the previous sanc 
99 

tion of the Contral Government hereby makes the following 
106 

rogulations further to an end the Central Warehousing Cor 
cart - track 

15 poration (Staff ) Regulations, 1966 namely : 
109 0 10 15 

1. ( 1 ) These Regulations may be called the Central Ware 
112 0 02 25 

housing Corporation ( Staff ) (Second Amendnient) Regulatiors 
0 03 50 

19 . 81 
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( 2 ) They shall comc into force on the datc of their publica 
tion in the Official Gazette . 

2. In the Central Warehousing Corporation ( Staff ) Regula 
tions , 1966 , in regulation 15 in the Table given under sub 
regulltion ( 2 ) for entries relating to class of city or town und 
category C the following eitries shall be substituted : - 
- - - - 

( 2 ) 


- - - 
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- - - 
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- - 
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- - 
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MINISTRY OF WORKS AND HOUSING 

(Works Division ) 

New Delhi, the 18th April, 1981 
s . o . 1325. - -In exercise of the powers conferred by sub 
section ( 2 ) of section 4 of the Rajghat Samadhi Act , 1951 , 
( 41 of 1951 ), the Central Government hereby appoints Shri 
kalapati Tripathi, MP , as the Chairman of the Rajghat 
Samadbi Committee vice Shri Umashankır Dikshit , resigned 
and hereby makes the following further amendment in the 
notification of the Government of India in the Ministry of 
Works and Housing No. 25912 / 3 / 72 -W3 dated 24th 
December , 1977, namely : 
____ In the said notification, for paragraph ( 2 ), the following 
pangraph shall be substituted, namely : 
* ( 2 ) The Central Government hereby uppoints Shri 

Kamlapati Tripathi, M . P ., as the Chairman of the 
Rajghat Samadhi Committee and under sub - section 
( 2 ) of section 4 of the snid Act, he shall be deemed 
to be a member of the Committee." 

[ No. 25012 / 1 / 80- W3] 
J. A. SAMAD, Dy. Secy . 
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[ . No. 6 -21/ 80- S. G . ) 


A . K. GARDE, Dy . Secy . 


इस्पार और खान मंत्रालय 

( स्पति विभाग ) 

नई दिल्ली, 16 अप्रैल , 1981 
का० . ० 1324 - ~ वार्धक्य प्राप्त करने पर इंडियन मायग्न 
एं । स्टील कम्पनी ( यगे का प्रर्जन ) अधिनियम , 1976 के पनर्गम 
संदाय प्रायुक्म के कार्यालय में महायक संदाय आयुक्त श्री विमलेन्दु कर 
में , 28- 2- 1981 के अपराहन से अपने पद का कार्यभार छाप दिया है । 

[ मिमिल सं० 8 ( 108 ) 76-के०पाई० ( ii ) ] 

ते० वा . नायर , उप - मचिय 


MINISTRY OF STEEL & MINES 

( Department of Steel ) 

New Delhi , the 16th April, 1981 
S . O . 1324. — Consequent on his superannuation, Shri 
Bimulendu Kar, relinquished charge of the post of Assistant 
Commissioner of payments in the office of the Commissioner 
of Payments under the Indian Iron and Steel Company (AC 
quisition of Shares ) Act, 1976 , with effect from 28 - 2 - 1981 
( AN) . 

[ File No. 8( 108) / 76 - KI ( ii)] 

T . V . NAYAR, Dy. Secy . 


पति और पुनर्वास मंत्रालय 

( पूर्ति विभाग ) 

नई दिल्ली, 15 अप्रैल , 1981 
का० मा0 13 26- - - मूलभून नियमों के नियम 45 के अनुमग्ण 
में राष्ट्रपति , एतराग पूर्ति नपा निपटान महानिदेशालय ( टाटानगर , 
जमशेवपुर, वर्णपुर नथा कुल्टी के निरीक्षण कार्यालयो में कर्मचारियों को 
मरफारी प्रावास के लिए आवंटन ) नियम , 1966 मे मंशोधन करते हार 
निम्नलिखित नियम बनाने है अर्थात् --- 

1. ( 1 ) ये नियम पूर्ति तथा निपटान महानिदेशालय के ( टाटानगर , 
जमशेदपुर , वर्णपुर नथा कुल्टी के निरीक्षण कार्यालयों में कर्मचारियों को 
मरकारी आवाम के लिए प्रापंटन ) मंगोधन नियम , 1981 को आयेगे । 

( 2 ) ये सरकारी राजपत्र में अपने प्रकाशन की तारीख मे लाग 
मामे जायेंगे । 

2 पूर्ति तथा निपटान महानिदेशालय के एम० पार० 317- पार 
17( टाटानगर , जमशेदपुर, वर्णपुर तथा मुल्टी के निरीक्षण कार्यालयों में 
कर्मचारियों को सरकारी प्रायाम के लिए प्रावंटन ) नियम , 1966 में 
उपनियम ( 1 ) के स्थान पर निम्नलिखित उपनियम प्रतिस्थापित किया 
जाण, अर्थात् - - 
" ( क ) यदि कोई अधिकारी जिसे सरकारी प्रावाम पायंटित है , उसे 

नौकरी मे हटाया या पाण्युन या मेवा निवृत्त किया जाना 
है या वह त्यागपत्र देता है या बिना अनुमति के सेवा से अनु . 
पस्थित हो जाता है तो उसके प्रावास के प्रावटन को निम्न 

लिखित तारीख मे रद्द माना जायेगा - --- 
( 1 ) उसके हटाए जामे या पदव्युत करमे या त्यागपन्न देने , जैसा भी 
मामला हो , के एक माम के पश्चात । 

( 2) उसके निवर्तन की तारीख या एयूटी से अनुपस्थित होने की 
तारीख मे दो मास तक । 

( 3 ) शिम तारीख को प्रावास खाली करता है , इनमें जो भी पहले 


निर्माण और आवास मंत्रालय 

(निर्माण प्रभाग ) 

नई दिली, 18 अप्रैल, 1981 
का० भा० 1325. - - राजघाट समाधि अधिनियम , 1951 ( 1951 
का 41 ) की धारा 4 की उपधारा ( 2) के अंतर्गत प्रदल शक्तियों का 
प्रयोग करते हुए केन्द्रीय मरकार श्री उमाशंकर दीक्षित के म्यागपत्र देने 
के कारण उनके स्थान पर श्री कमलापति त्रिपाठी, सेमव मवस्य को राज 
घाट ममाधि ममिति का अध्यक्ष नियमन करती है और एतब दाग भारत 
सरकार निर्माण और प्रावास मंन्नालय के 24 दिसम्बर, 1977 की प्रधि 
सूचना में निम्नलिग्निम आगे और संशोधन करनी है ; नामन . : - - 

उक्त प्रधिसूचना में पैरा ( 2 ) के लिए निम्नलिखित पैग प्रतिस्थापित 
किया जाएगा , मामप्त .: - - 
__ "( 2) केन्द्रीय सरकार , एतव द्वारा श्री कमलापति बिपाठी, ममय 
सदस्य को गजघाट समाधि ममिति का अध्यक्ष नियुक्त करती है और 
उक्त अधिनियम की धाग 1 की उपधाग ( 2 ) के अन्तर्गत उनको ममिति 
फा सवस्य समझा जायेगा । 

[ सं० 25012/ 1/ 80 -निर्माण 3 ] 
ज० ए० समद, उप सचिव 


[ फाइल मं० डी० 11031/ 7 / 80-स्थापमा - 2 ] 

सी० एन० रामन , अवर सचिव 
MINISTRY OF SUPPLY AND REHABILITATION 

(Department of Supply ) 

New Delhi, the 15th April , 1981 
S .O . 1326. — In pursuance of rule 45 of the Fundamental 
Rules , tho President hereby makes ihe following rules 
further to amend the Directorate General of Supplies and 
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Disposals (Allotment of Government levidence for emp 

और केन्द्रीय सरकार उक्न विषाद को न्यायनिर्णयम के लिए निर्देशित 
loyees of Inspection Otrices al Tatanagar, Jamshedpur , 
Burnpur and Kulti ) Rules, 1956 , namely : 

फरना वाछनीय समझती है ; 
_ 1. ( 1) These rules may be called the Directorate General 

प्रत., केन्द्रीय सरकार , प्रौद्योगिक बियाद अधिनियम , 1947 ( 1947 
of Supplicy and Disposals ( Allotment of Government Tesi 

का 14 ) की धारा 7 -क और धारा 10 की उपधाग ( 1 ) पं . खंड 
dences for einployees of Inspection Oflices at Tatanagar , 
Jamshedpur , Burnpur and Kulti Amendment Rules , 1981 . ( घ ) साग प्रदत्त शक्तियो का प्रयोग करते हुए , एक प्रौद्योगिक अधि 
( 2 ) They shall come into force on the date of their 

करण गटिन करती है जिसके पीठासीन अधिकारी श्री जी० एस० बरोत 
publication in the Official Gazette . 

होग , जिनका मुख्यालय अहमदाबाद में होगा और उक्त विवाद को उक्त 
2 . In S . R . 317- R - 17 of the Directorate General 01 अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 
Supplies and Disposals ( Allotment of Government res dences 
for employees of Inspection Oflices at Tatanagar , Janhed 

अनुसूची 
pur , Rurnpur and Kulti ) Rules , 1966, for sub -rule ( 1 ) , the 
following qub - tiile shall be substitute , unely : 

___ क्या भारतीय स्टेट बैंक , स्थानीय प्रधान कार्यालय भद्रा, अहमवानराव , 
" ( 1 ) If the oflicer to whom a residence is allotted is के प्रबंध मडल की श्री वीरेन्द्र कुमार , सुनीलाल धोबी , अधीन कर्मचारीयन्द 
Temoved , or dismissed, UT Ic. ires , or resigus , or Absents him 
self without permission from service, the allotment to him 

की मेयाभी को 31- 8- 78 में समाप्त करने की कार्रवाई न्यायोश्रिम है ? 
of the residence shall he cancelled with effect from 

यदि नही, ता मंबंधित कर्मकार किस अनुसोष का हकदार है । 
(i) onc month after the date of his removal or dis 

[ सं० एल०- 12012/ 7/ 80-टी० 2( 1 )] 
miasal Or Tesignation, as the Cusc may be ; or 
( ii ) two months from the date of his relirement or 

MINISTRY OF LABOUR 
____ bence from duty; or 
( iii ) the date on which the residence is Vacaled , which 

ORDERS 
ever is earlier , 

New Delhi , the 231d February, 1981 
[ File No. D . 11031 / 7 / 80 - ES II ] S . O . 1328 . - Whereas the Central Government is of opinion 

that an industual dispute exists between the employers in 
C . N . RAMAN , Under Secy . 

relution to the State Bank of India and their workman in 

respect of tho matter specified in the Schedule hercto annexed . 
रेल मंत्रालय 

And , whereas the Central Government considers it desirable 

to refer the said dispute for adjudication ; 
( रेलवे मो 

Now , therefore, in exercise of the powers conferred by 

section 7A and clause ( d ) of sub -section ( 1 ) of sec ! ion 10 
नई दिल्ली , 15 अप्रैल , 1981 

of the Industrial Disputes Act, 1947 ( 14 of 1947) , the Central 

Government bereby constitutes an Industrial Tribunal of 
का आs 1327 -- - 7- 2- 1981 के भारत सरकार के राजपत्र which Shri G . S . Baro shall be the Presiding Officer with 
के भाग I ], या 3 के उप खंड ( 2 ) में एम० भो० सं० 471 के माथ 

headquarters at Ahmedabad and refers the said disputo for 

adjudication to the said Tribunal. 
प्रकाशित 21- 1 - 1981 की मममम्यक अधिसूचना में प्रांशिक प्राणोधन 

SCHEDULE 
करके दावा आयुक्त का मुख्यालय “कानपुर " जैसा कि अधिसूचित किया 
गया है , के म्थान पर मशोधित करके “इलाहाबाव ” पढ़ा जाये । 

Whether the action of the management of State Bank 

of India, Local Head Office, Bhadra , Ahmedabad in 
[ मं० 80/ ई० ( प्रो ) II/ I/ 4] 

terminating tho services of Shri Virondra Kuinar 
Chunilal Dhobi, sub - start with effect from 31- 8 - 78 

is justified ? 
हिम्मत गिह, मचिव रेलवे बोर्ड एवं 

If not, to wliat relief the workman 

concerned entitled ? 
भारत सरकार के पदेन सयुक्त सचिव 

___ [ No. L - 12012 / 7 / 80 - D . II( A ) T 
MINISTRY OF RAILWAYS 

का . आ . 1329:..- केन्द्रीय सरकार की गय है कि इससे उपाबर 
(Rallway Board ) 

अनसूची में विनिर्दिष्ट विषय के बारे में स्टेट बैंक प्राफ मभर , घंगलौर 
New Delhi, the 15th April, 1981 

मे सबंड एक प्रौद्योगिक विवाद नियोजकों और उनके कमकारों के बीच 
S . O . 1327 . -. - In partial modification to the notification of 

पियमान है ; 
cven number dated 21 - 1 -1981 published in Part II sub 
Section ( ii ) of Scction 3 of the Clovejnment of India Gazette 

पौर केन्द्रीय सरकार. उक्स विवाद को म्यायनिर्णयन के लिए निर्देशित 
dated 7 - 2 - 1981 with S . O . No. 474, the headquartery of 

करना वांछनीय मममनी है । 
the Claims Commissioner may be amended to read as 
" Allahabad " instead of " Kanpur " as notifiel, 

प्रतः, केन्द्रीय सरकार , प्रायोगिक विवाद अधिनियम , 1947 ( 1947 
INo . 80 / E( D ). II /1 / 4] 

फा 14 ) की धारा 7-क और धारा 10 की उपधारा ( 1 ) के गवंड 

( प ) द्वारा प्रवस्त शक्तियों का प्रयोग करते हुए , एक प्रोद्योगिक प्राधिकरण 
HIMANT SINGH, Secy . Rly . Board and 

गठित करनी है मिमके पं ठामीन अधिकारी श्री एच० शंभुखप्पा होग , जिनका 
_ ex. Officio Jt . Secy . 

मख्यालय बंगलौर में होगा और उक्त थियाद को उक्त प्रधिकरण 

को न्यायनिर्णयन के लिए निर्वणित करती है । 
श्रम मंत्रालय 

अनुभूची 

क्या स्टेट बैंक प्राफ मसूर , बैंगलोर के प्रबंध मंडल की श्री एम० एम० 
नई दिल्ली , 23 फरवरी, 1981 

कोवनदरमा रेझै भूभपूर्व मुख्य रोकपिया को 19- 8 -1976 से पबच्युत करने 
का० मा . 1328: -- केन्द्रीय सरकार की राय है कि इससे उपायल 

की कार्रवाई न्यायोचित है ? यदि नहीं , तो ममंधित कर्मकार किम अनुतोष 
अनुसूची में विनिर्दिष्ट विषय के बारे में भारतीय स्टेट बैंक से सम्पर एक का हकदार है ? 
प्रोद्योगिक विवाद मियोजकों और उनके कर्मकारों के बीच विद्यमान है ; 

[सं० एम-120 12( 37) / 80- डी . II (ए ) ] 
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2, 1981/ 
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[ FI II - – 08 3 ( ii ) ] 

467 FT ruta : # 

- - - - - - - - 
S. O . 1329 . — Whereas the Cential Government is of opinion 
that an industrial dispute exists between the employers in 
rçlution to the State Bank of Mysore , Bangalore and their 
woshman in respect of the matter specified in the Schedule 
hereto annexed : 


Wc tender Ex. W / l. The parties have arrived at a 
bettlement Award be passed in terms of Ex . 

W / 1 . 
4 . In view of the above statement of the parties, the award 
is hereby made in terms of Ex , W1 and the settlement 
I x . W / 1 shill forn part of the awaid . Parties A¢ however 
left to bear their own costs . 


And whereas the Central Government considers it desir 
able to refer the said dispute for adjudication ; 

Now therefore , in exercise of the powery conferred by 
section 7A , and clausc ( d ) of sub - scution ( 1 ) of section 1 
of the Inclustiial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby constitutes an Industrial Tribunal of whcih 
Shri H . Shanmukhappa shall be the Presiding Officer , witli 
headqualles at Bangalore and refers the suid dispute for 
adjudication to the said Tribunal , 


Further Ordered : 

That requisito number of copies of this award may be 
sent to the appropriate Government for necessary action at 
thair cnd . 


SCHEDULE 


ГТ 


Whether the action of the management of State Bank 

of Mysore , Bangalore in dismissing Shri S . M . Kodan 
daruma Reddy, Ex -Head Cashier with effect from 
19 - 8 - 1976 is jus ifled ? If not, to what relief is 
the workman concerned entitled ? 


Camp : At Chandiga, h . 
Dated : the 13th March , 1981 , 

MAHESH CHANDRA , Presiding Officer. 

[No, L - 12012 / 74 /79 -D . II ( A )] 
BEFORE THE PRESIDING OFFICER CENTRAL GOVERN 
MENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT 

CAMP CIIANDIGARH 
In the matter of Reference No. L - 12012 /47 /79 - D .J . A . 

Case No. 69 of 1979 
Vijay Kumar -- Workmun . 


Vs . 


[No. L -12012 (37)/ 80 -D . II (A )] 
New Delhi, the 10th April , 1981 
S . O . 1330 . - In pursuance of section 17 of the Industrial 
Djąputes Act, 1947 ( 14 of 1947 ) . tho Central Government 
hereby publishes the following award of the Central Goverz 
ment Industrial Tribunal, New Delhi, in the Industrial dispute 
between the employees in relation to the management of 
Punjab National Bank , Ludhiana , and thcir workman , which 
was received by the Cental Government on the 6th April , 
1981. 


cewe 1941 ( 14 of 1947 ) thn ni 


Punjab National Bank - Enployer . 


BEFORF SIIRI MAHESH CHANDRA, PRESIDINO 
OFFICER , CENTRAL GOVFRNMENT INDUSTRIAL, 

TRIBUNAL - CUM -LABOUR COURT 


I, D , No. 69 of 1979 
În to : 

State : Punjab 
The President, Punjab National Bank Employees Union 

( Regd .), 42 , Ashok Nagar , Ludhiona . - - Petitioner . 


Most respectfully showeth : 

Whereas an Industrial dispute between the parties named 
nhove has been referred to your Ilon blo Court for adjudication 
11 /s 10 of the Industrial Disputes Act 1947 . Terms of rcfe 
Tence in the abovc dispute uje as under : 

" Whether the action of the Management of Punjab 
National Bank (Regional Ollice , Ludhiana ) in inflicting 
punishment of stoppage of inciement for 6 months upon Shri 
Vijay kumur, Clerk -cum - Cushier in terms of pura 19 . 8 of 
Bipartitc Settlement is justified ? If not, to what relief the 
Workman concerned is cntitled. " 

Without going into the merits of the dispute , the parties 
have resolved to settle the dispute in full and final settlement 
on the following terms and conditions - 

Anniversary increment of Shii Vijay Kumar shall be relcased 
from the original date of increment in the ycars subsequent 
to the year in which the punishment of stoppage of increment 
for 6 months was confirmed . Arrents , if any, will be paid . 
It is , therefore, payed that Conscnt Award ho granted . 
For und on behalf of Punjab National Bank 

Sd - Illegible 
1 Manager . 


Versus 


The Regional Manager, Punjab Nationul Rank , 39 - B , 

Shrabba Nagar, Ludhiana . — Respondent, 


AWARD 


The Central Government as appropriate Goverument vide 
its orde , M , L - 12012 / 47 /79 - D . II ( A ) dated the 14 13111 
December , 1979 reſerted an Industrial Dispute 3 / 10 of 
the 1, D . Aut to this Tribunal in the following icons : 


Regional 
cal 


" Whether the action of the Management of Punjab 

National Bank (Regional Office ) , Ludhiana in in 
flicting punishment of stoppage of increment for 
six months upon Shri Vijay Kumar, Clcik -cin 
Cashier in terms of clause 19 . 8 of Bipartito Settle 
ment is justified ? If not to what relief is the work 
man concerned entitled ? " 


2 . On receipt of the reference it was ordered to be fc 
gistered and usual notices were sent to the partics . In pursu 
ance of the said notice a statement of claim was filed on 
behalf of the workman . Whereafter a written statement was 
Aled and finally replication wise filed . Upon the pleadings of 
the parties following two issues were framed by mc vide my 
order dated 20- 9 - 1980 


For Punjab National Bank Employees Union Pb . Regd . 

Sd /- llegible 
S . O . 1331. . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
horoby publishey the following award of the Central Govern 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
hetween the employers in relation to the management of 
Punjab National Bank , Ludhiana , and their workman , which 
was received by the Central Government on the 6th April , 
1981, 

BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI - CUM -LABOUR COURT, NEW DELHI 

I. D . No . 3 of 1980 
In tc : 
The President, Puniah National Bank , Employees Union 
(Regd . ), 42 , Ashok Nagar, Ludhiana , Pctitioner. 

Versus 
The Regional Manager. Punjab National Bank , 39 - B , 
Shurbba Nagar , Ludhiana , 

- Respouden7. 


1. What is the effect of promotion of the workman on 

this reference ? 
2 . As in order of reference 
3 . Thereafter the case was fixed for cvidence of workman 

hut before any evidenen could be rocorded the 

partice came forward with the following statement : 
76 G1/81 – 
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उपावरष 
The Central Government as appropriate Government vide 
its order No. L - 12012 / 95 / 79 | D . II. A dated the 18th January, 

नियोजकों और खानों की सूची 
1980 referred an Industrial Dispute u / s 10 of the I . D . Act , 
1947 to this Tribunal in the following terms . 

1 . अधीक्षक , 

उड़ीसा मिनरलम इवलपमेंट कम्पनी लिमिटेड , 
" Whether the action of the management of Punjab Nation 
al Bank in not allowing Shri Pishori Lal Guptu , 

डाकघर ठाकुरानी , पाया-बारबिल - 35, कोमर, 
special Assistant at Branch Office Jagraon of Punjab 
National Bank to vlliciate on the post of Accountant 2 . प्रबन्धक , 
for the period from 7 - 8 - 1978 to 11 - 9 - 1978 is justificd ? 

ठकुरानी पायरन माइन मोहम्मद सिराजुद्दीन एंर कम्पनी , 
If not, to what relief is the workman concerned 
entitled ? " 

डाकघर ठकुरानी , जिला कोमर , 
2 . On receipt of the reference it was ordered to be registra 
ed and usual notices were sent to the parties . In pursuancy 3. ज्येष्ठ क्षेत्रीय प्रबन्धक , 
of the said notice a statement of claim was filed on behalf of 

उनीमा मानिग कारपोरेशन लिमिटेड , 
tho workman , Whercaf er & written statement was filed and 
finally a replication was filed . But before any issuey could be 

डाकघर बारबिल , जिला कोपर 
framed the management side filed a letter stating that tho 
matter has been compromiscd and the workman has been 4. क्षेत्रीय प्रबन्धक , 
paid Rs. 200 in satisfaction of this claim in this reference. 

गंधामार्दन पायरन माइन्स प्राफ , उड़ीमा मानिंग कारपोरेशन 
It was thereafter that the case was fixed for recording of the 
statoment of parties representatives on 13th March , 1981 and 

लिमिटेड , 
today when both the parties appcared before me, the state 

डाकघर सुप्राकटी , जिला कोमर , 
ment of parties representatives was recorded ag under : 
The matter has been compromised . A no dispute award 5. पाणिज्य कार्यपालक , 
be made. 

म मर्स एस० लाल एंड कम्पनी , 
3 . In view of the above statement and in view of the cir 

डाकघर बारबिल , जिला कोंसर । 
cumstances of the case I have no other alternative but to 
award a no dispute award in this matter and it is hereby 

6 . प्रबन्धक , 
awarded accordingly . Parties are however left to bear their 
own costs in the peculiar circumstances of the case . 

के० एन० राम की रोयडा मायग्न माइन्स , 
Further Ordered : 

डाकघर बारबिल , जिला कोक्षर । 
That 1cquisitc number of copies of this award may be 7 . प्रशासन अधिकारी , 
sent to the appropriate Government for necessary action at 
their end , 

हिन्दुस्तान जनरल इलैक्ट्रिकल कारपोरेशन लि . , 

डाकघर बारबिल , कोंझर । 
MAHESH CHANDRA, Presiding Officer 
( Camp : At Chandigarh ). 

8 . प्रबन्धक , 
Dated the 13th March, 1981 , 

एम० एच० रहमान की गुपाली प्रायरन माइन्स , 
[ No. L- 12012 / 95 / 79- D. II( A)] 

फघर गपाली, जिला कोंमर । 
___ N. K . VERMA, Desk Officer . 9. मेसर्स अर्जुन लाधा , 
आयेगा 

__ _ डाकघर चायबासा, जिला सिहभूम 

10. मैंसर्स एम . सी . पाधी , 
नई दिल्ली , 4 मार्च 1981 

खान स्वामी , डाकघर जोड़ा , जिला कोंझर 
का . मा० 1332 - - केन्द्रीय सरकार की गय है कि इससे उपाबर 
अनसूची में विनिर्दिष्ट विषय के बारे में उपबन्ध 1 में दिए गए नियोजकों 

11. प्रबन्धक , 
और उनके कर्मकारों के बीच एक प्रौद्योगिक विवाद विद्यमान है ; 

मैसर्स पार० एस० वी० देव की सुरग टुरिया मायरन माइन्म , 

गफघर बारबिल , जिला कोंझर । 
पौर केन्द्रीय सरकार उक्त बिवाव को न्यायनिर्णयन के लिए निर्देशित 

12. प्रबन्धक , 
करना वांछनीय समझती है , 

मैसर्स के० एम० सी० की जलहरी पायरन माइन्स , 
प्रतः, केन्द्रीय सरकार, प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 

डाकषर बन्मपानी , जिला कोमर , 
का 14 ) की धारा 7 -क और धाग 10 की उपधारा ( 1 ) के खंड ( च ) 

13 . प्रबन्धक , 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, एक प्रौद्योगिक प्रधिकरण गठित 

ममर्स एच० जी० पाण्डया को जजंग पायरन माइन्म , 
करती है जिसके पीठासीन अधिकारी श्री एम . वी . गंगाराजू होगे , 

डाकघर बारबिल , जंजग , जिला कोमर । 
जिनका मुख्यालय भुवनेश्वर में होगा और उक्त विवाद को उक्त प्रौद्योगिक 
प्राधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 

34. मैसर्स संगटा माइन्स प्राइवेट लिमिटेड , 

डाकघर चायमामा , जिला सिंहभूम । 
अनुसूची 

15. मैसर्स मांगीलाल नंगटा , 
क्यों कियोंझर माइन्स ए फोरेस्ट वर्कर्स यूनियन की उपबन्ध में 

डाकपर चायबासा- 833201 , जिला सिंहभूम । 
उल्लिखिन लोहा अयस्क खानों में नियोजित प्रकुशल कर्मकारों के लिए 400 
रुपये के मासिक वेतन और मानानुपाती पर से मजदूरी प्राप्त करने वाले 

ORDER 
कर्मकारी के लिए मजदूरी में पानुपातिक वृद्धि की मांग म्यायोचित है ? 

New Delhi, the 4th March , 1981 
यदि हों , तो फर्मकार किम अनुतोष के हकदार हैं ? 

8 . 0 . 1332. - Whereas the Central Government is of opinion 
[मं० एल०- 26011/18/ 80-हो - III ( बी )] 

that an industrial) dispute exists between the employers in 

relation to the employers in Annexuro I and their workmen 
के० के० हाण्डा , अपर सचिव 

in respect of the matter specifiod in the Schedule hereto 
annexed ; 
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And wherçag the Central Government considers it desirable 
to refer tho said dispute for adjudication ; 

Now , therefore , in exercise of the powrs conferred by 
section 7A and clause ( d ) of sub-section ( 1 ) of section 10 
of the Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Government hereby constitutes an Industrial Tribunal of 
which Shri M . V . Gangaraju shall be the Presiding Ollcer , 
with hcadquarters At Bhubaneswar And refers the said cispute 
for adjudication to the said Tribunal. 


PARTIES : 
Employers in relation to the management of Jauguda 

Uranium Mines of Messrs Uranium Corporation of 
Tudia Limited , Jaduguda Mines , District Singhbhum 

AND 

Their workmen . 
APPEARANCES : 
On behalf of the employees . Shri Ashok Sarnar , Advo 

cute . 
On behalf of the workmen . - Shri S . Bose , Secretary, 

Rashtriya Colliery Mazdoor Sangh , Dhanbad . 
STATE : Bibar , 

INDUSTRY : Uranium , 
Dhanbad , 31st March , 1981 

AWARD 


SCHEDULE 


This is a reference under S . 10 of the I. D . Act , 1947. The 
Cen ral Government by its notification No . L -29011 / 6 /75 
D .O . 3 ( B ) /DIV ( B ) dated 3 - 9 - 1975 has referred this dispute 
to this Tribunal for adjudicalion on the following terme : 

SCHEDULE 
" Whether the action of the management of Jaduguda 

Uranium Mines of Messrs Uranium Corporation of 
India Limited, Saduguda Mines , District Singhbhum 
in dismissing Shri Chandreshwar Rai, Helper C 
Mill Division Jaduguda Mines with effect from tho 
3rd August , 1974 was justificd ? If not to what 
relief in the said workman entitled 7 " 


" Whether the demand of Keonjhar Mines & Forest 

Workers Union for a monthly salary of Rs. 400 
for the unskilled workmen and pro - rata increase of 
wages for the piece - Taled workers employed in the 
iron ore mines mentioned in the Annexure is justi 
fied ? If so , to what relief are the workmen eptitlcd ? " 

[No. L - 26011 / 18 /80 -D , 11 ( B )|| 

K . K . HANDA , Under Secy . 

ANNEXURE - I 
LIST OF EMPLOYERS AND MINES 
1 . The Superintendent, Orissa Minerals Development Com 

pany Limited , P . O . Thakurani, Via - Barbil - 35 , 

Keonjhar. 
2 . The Manager , Thakurani Iron Mine of M . Serajudin 

& Co ., P . O . Thakurani, Disti , Keonjhar. 
3 . The Sr. Regional Manager, Orissa Mining Corporation 

Jid ., P . O . Barbil , District Keonjhar . 
4 . The Regional Manager, Gandhamardan Iron Mines 

of Orissa Mining Corporation Ltd ., P . O . Suakati, 

District Koonjhar. 
5. Tho Commercial Executive, Ms. S . Lal & Co., P .O . 

Barbil , District Keonjhar. 
6 . The Manager , Roida Iron Mines of K , N , Ram , P .O . 

Barbil. Disti ict Koonihar. 
7 . The Administrative Officer , Hindustan General Elect 

rical Corporation Lid ., P . O . Barbil , Keonjhar. 
8 . The Manager , Guali Iron Mines of M . H . Rəhman 

P .O Guali, District Koonjhar. 
9 . M / s. Arjun Ladha, P .O . Chaibasa , District Singh 

bhum , 
10. M /s . S. C . Padhce, Mine Owner , P .O . Joda , District 

Keonjhar, 
11. The Manager , Surguturia Iron Mines of M / s. RS.B . 

Deo , P . O . Barbil , District Keonjhar 
12 . The Manager , Jalhari Iron Mines of M / s . K .M . C . , 

P . O . Banspani, District Keonjhar. 
13 . The Manager , Jajang Iron Mineg of Ms. K .M . C . , 

ya , P . O . Barbil / Jajang, District Keonjhar, 
14 . M /s. Rungta Mincs Pvt. Ltd ., P . O Chaibasa , District 

Singhbhun . 
15. M / s . Mangilal Rungta , P .O . Chaibasa -833 201, Dig 
rict Singhbhum . 

New Delhi, the 23rd April, 1981 


2 . The concrned workman Shri Chandreshwar Rai ha 
ppened to be a helper C Mill Division , Jaduguda Mines . 
On 11- 4 - 74 at about 7 . 15 AM & security guard Shri Satish 
kunal detected that the concerned workman was going on 
a cycle containing a bag . On suspicion he was taken to the 
main gate of the mine where he was searched . The bag con 
lained electrical equipment belonging to the company . A 
nçizure list was prepared . On the basis of this seizure a charge 
shect was submitted against the concerned workmen . The 
defence taken by the concerned workman was that tho bag 
had been banded over 10 him by Shri Satish Kumar to be 
taken to the railway station , Raksha Mines . But when họ 
reuched in front of the police station the same Satish Kumar 
huuled him up and took him to the main gate . The cx 
planation of the conceited workman was found to be not 
satisfactory and departmental cnquiry was held which conclu 
ded on 28 - 5 - 74 . The concerned workman was found to be 
guilty of the charge and he was dismisscd from service . An 
indus rial dispute was raised leuding to this reference . 


3 . This case had been referred lo the Central Govern 
ment Industrial Tribunal ( NO , 3 ) Dhanbad from where it was 
received in this tribunal on transfer. The enquiry has been 
found to be not fair and proper and thercfore frestr avtdento 
was taken in this couit. I will presently go to examine if 
the charges framed against the concerned workman had been 
satisfactorily proved so as to justify the order of dismissal. 


3 


S . O . 1333 , — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hercby publishes the following award of the Central Govern 
nicnt Industrial Tribunal (No . 2 ), Dhanbad in the industrial 
dispute between thc eniployers in relation to the manage 
ment of Jaduguda Uranium Mincs of M / s . Uranium Cor 
poration of India Ltd., Jaduguda Mines , Distt . Singhbhuni 
and their workmen , which was received by the Cen ral 
Government on the 8 - 4 - 1981, 


4 . The charge-sheet. Ext. M1 shows that the concerened 
workman On 11 - 4 - 74 at 7 .30 AM was found in possession 
of 6 items of electrical goods. In the first item there are 
electrical bulbs and in the other 5 items are H . R . C . fuycs . 
The concerned workman was charged with the theft of pro 
perty belonging to the company . The show cause is EX M2 
which has not denied the recovery of these articles from 
the custody of the concerned workman . The concerned work 

was that on 11- 4 - 74 at 7 . 15 4 . M . he was going to 
Tat: nag . r with his personal work on a cycle when ho poticed 
Shri Satish Kumu with a bag . Shri Satish Kumar told him 
to carry that bag upto Rakha Mines station which would be 
taken by one Shri Dinesh Thakur there. The concerned 
workman in his simplicity took the bag on his cycle and 
procecded to take his break -fast in a hotel . After about 10 
minutes when he was going on thc P . W . D . road towards 
station Shri Sarish Kumar hauled him up along with some 
other security people on the ground that he was carrying 
elecetrical gouds of the company on his cycle . He was then 
searched at the main gate and the articles were recovered 
from his bag. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) DHANBAD 

Reference No. 59 of 1979 
In the matter of an industrial dispute under S . 10 ( 1 ) ( d ) of 

the Industrial Disputes Act , 1947 . 
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5 . The question of fallness vi ble enquiry was considered Auch purchase ordery which are Exty . M16 , M16 / 1 to M16 / 6 . 
AS 4 proluninary point in this lelerence , It was found that Alter purchasО the materiuls are sent to the stock under rc 
tho cnquiry oflicer had lollowed the correct procedure , but cuiving voucher, Six of such vouchers had been signed by Shri 
tho I ribunal way of thc opinion that it was not explained 119 viram Sharma, store hecper , which are Ext. 17 to 1117. 5 . The 
to how the concerned workman was able to conne out with materials are taken out from the store on requisition by the 
the materials without being dctcted at the gate . It was also olemun and electrical engineer . Shri Chandieshwar Rai, the 
not explaincd as to how he could car y the materials uplo concerned workman had received from the store clectical 
the Weekly market gute wheie he was detected , Now let us goods under these two requisition slip by issue vouchers , This 
consider the cyiduce duuuced in His Casu MIV - 1 Vico 140 bual s his signature which are juarked Exts . M18 and M [ 18 / 1 , 
cnquiry officer who proved the docuicuts iclating to the The brother of Shri Chandreshwar Rai named Shri Mohit Roy 
enquiry . MW - Shu Salishi humar has given the details of is an electrician in UCIL , and Ext , M18 /2 bears his sigautuic . 
the occuranco . He found Shri Chandrcyhwar Rui joiny lioni The witnes , has ſuither said that the foremun kceps in lije 
the colony side and he challenged hiny on suspicion . The custody the clectrical paits requisitioned from the store and 
concerned workınan first resisted and when he got assistance issues to the electricians and the helpers such parts as gre 
from one Shri Sharma of B . M . P . he was taken to the main 

red . The witness has further said that such glectrical goods 
Kute . The sub - Inspector Shri J . K , Pahari prepared the seizure which had been seized are frcquently missing . The manage 
list over which the witness pul bus signalure , Ext, M10 and nient have tried to make checks in order to minimise such 
the concited wulkmar 5171 Chundrcshwar Rai put his sig los os . But even tben to some extent materials aro missing . 
nature Ext, M11. The witness identified the materials , 
MW - 3 Shri J. K . Pahari hus said that he has picpared 

7 . Shii S . K . Banerjee , MW - 9 was the Personal Assistant to 
the veizure list over which his sigoatuig is Ext. NI 12 , He 

the Manager, He has proved a circular Ext. M19 signed by 
has further said that the names of the electrical articles 

Shri Malhotia the managing Director of UCIL . He has also 
were supplied by Shii Chundrcshwar Rai. MW -4 Shri 

proved a cyclostyled copy of a circular , Ext. M20 . The 

dismissal oider concerning Shri Chandreshwar Rai his been 
Surendra Singh head socurity guard has come to say that 
Shri Satish Kumar was working under hin in the Intelligunt proved by him and majked Ext. M21. 
Wing of the organisation and he was doing his duty in plin 

8 . The sum and substunce of the evidence is that a bag 
clothes . He had rcached the spot on hearing haulla and healed 

containing bulbs and fuscy were dotected to be in possession 
Shri Satish Kumar to take Shri Chaudreshwar Rai, the conceincd 

of Shri Chandreshwar Rai the concerned workman and thcse 
Workman to the injin yuto . MW - 5 is Capt . N , S , Yadav who 
was officer - in -Chat sc of Jadagudo C . 1. S . F , This oigonisation 

were seized by the Sub - Inspector, Security force Shri Pahan 

under a seizer list, Shri Chandreshwar Rai used to work on 
according to him looks after Jadugude Mines and township . On 

the electrical side of the factory and he had access to theso 
11 - 4 - 74 ho camo to the ollice at 9 . 30 A . M , when Sh i Palari, 

electrical goods , Shri Chandreshwar Rajin his defence did 
Sub - Inspector came to him and told that the secuity staff had 

not assert that these articles did not belong to the company . 
recovered clectrical goods froin Shri Chundicshwa Rui which 

llo simple plea was that he had been ! victim of it scheme 
have been seized by him . At the same timo an othcer of the 

drawn up by Shri Satish Kumar the security guard . But Shri 
company nanıcd Shri Rui Sahib came to him and identified 

Chandreshwar Rai has been examined as WW - 1 hore . He has 
the electrical goods as the property of the company , Ho has 

said in this court that he and Shri Satish kumar bad not 
identified the articles and the list . Ext. M7. He made the re 

been on friendly terms from before the date of Occurance , 
port to the Perionnel Manager . The report is Ext, M13 . 

and he had quarrel with Shii Dineshwar Thakur fron before 
MW - 6 , Shii kederi . lth Sharma was another sccurity guard 

the dute of Occllance . He has further said that Shii Satish 
and he has corroborated the story and identified the articles. 

Kuntill had been uniemical tçims with him , The concerned 
MW - 7 is Shri Dincshwar Thakur who is an electrical helper 

worknian thereote has by his own statement rejected his own 
B , IIc says that on 11 - 4 - 74 he was in general shift duty which 

defence. Since Shij Satish Kumar and Shri Dineshwar Thakur 
is from 7 A . M . to 12 noun & from 2 to 5 P . M . C ni that day 

were on enemical to him , he could not be expected to agree 
he was on duty and had no programme to go to Jamahedpur . 

to couy a jhold at the request of Shri Satish Kumar to hani 
He did not give any electrical materials to Shri Satish Kumar 

over the same to Shri Dineshwar Thakur, It means that Shri 
on that day . His duty punch card is Ext, M14 , and the duty 

Chandreshwar Rai has no defence against detection of electit 
punch card of Shi Chaudieshwar Rai is Ext. 1115 . The fuges 

cal goods with him . It further appears that in the show cauc 
Ware shown to the witness and he says that they were used in 

he simply took a false plea in order to explain the possession 
electrical machines and not intended for domestic 17se . The 

of the articles with him . 
5 sockets were used in living in motong . The two sinall sockets 
were also parts of motois. About the 4 bulbs thọ witness 

9 . It has becu oxplained by the witnesses of the managc 
has said that these could be lised for domestic purposes . ment that Shui Chandreshwar Rai and other electricians 
Similarly the combind plug and swiich are also usoj for do curry the clcctrical articles for use in the compuny . It is likely 
mestic purpose and are usod also in industry . Tho witness has thal yuch small parts could be concealed on their person while 
said that the articles which are exhibited here are used in passing the main gate , It is not likely that the entire bunch 
Uranium -Corporation of India Limited . 

of articley recovered could be taken out of thc muni gate 
at one time. It is likely that picces were taken out gradually 
and then finally removed from Jaduguda . The management 

has tried to show that Shri Chondreshwar Rai used to 
6 . MW - 8 is Shri Amiya Ranjan Roy. IIc used to be the 

leal 

with these articles and it could be naturally presumed 
Assistant Superintendent, Electriculy upto 1974 and Deputy 

that 

he was the person who took them out from the factory . The 
Superintendent thercnfter . He looks after tho electrical section 

articles whiclı have tcen recovered are mostly fresh ones and 
of UCIL , On 11 - 4 - 74 he was called by the Manager ( P & A ) 

only some of the fuycs are used . The bulbs also are in working 
to identify some clectrical goods which had been seized at 

condition . The concerned workman is said to be going to 
about 10 A . M , he went to the control room of tho CISF to 

Jamshedpur with these articles wheid he could have a market 
see the seized materials , He ycuiti d the materials with the 

in order to sell them . 
seizer livt. Shri Yacluy and Sri Palari showed him the scizer 
list and the articles . The materials were identified by him . 
His evidence is that the 5 fuses are used in industry only . 

10 . Thus, considering all aspects of this case I have to hold 
- Art Bigger sockeis and two smaller rockets which are that the management has succeeded in proing the charge of 
150 used in industry , Tho combined socket switch is used 

theit of property avainst the concerned workman , I may 
in industry as well as for domestic use . The 4 hulbs and use 1 mention that Shri Ashok Sarkar , Advocate representing the 
for domestic use as well as for industry . At Jadaguda there is management submitted before mc that the concerned workman 
110 other industry except UCIL , The items which had hech has approuched him for a fresh appointment and that he will 
seized arc ordinarily used in UCJI . The witness has further try to help him with management in sccuring a job . Since 
said that in 1974 or even now there is no electrical hon at Shri Sarkar , his shown interest in the case of the concerned 

Jadaguda or at Ghatsila . The fuses which had been seized are workman for fresh cmployment . I am convinced in my own 
used for protection of clectrical motors . H . R . C . means high run prind that a mcrciful attitude will be taken by the management 
tering capicity . Sockets which had been seizes are lo not of Uraniuni Corporation of Indin Limited . The concerned work 
easily available in market and are available only on oriler man has heen out of employment for several years after his 

from the company or authorised dealcis . The witness has lur clismi sal and is said to be on the point of starvation . Since 
ther said that likse oticing belonged to UCL Course these the hands of mercy arc not unfeltered in any manner , I will 
are ordinarily uned in TCIL and are not onlin rily available lon happy to note that the management will consider his case 
in oren market. The L CII, obtain the articles like the seized for some employment. Ilowever since the reference has to be 
articles through the purchase order . The witness has shown 7 Answered , I will answer it is follows : 


- 


- - 


- 


- - - 


- 
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11 . I hold that the action of the management Jaduguda 
Uranium Mines of Messry Uranium Corporation of India 

नई दिल्ली 9 अप्रैल , 1981 
Limited , Jaduguda Mines , District Singhbhum , in dismissing 
Shri Chandreshwar Rai, Helpcr C Mill Division , Saduguda 

काआ० 1335......बीड़ी फर्मकार कल्याण निधि नियम , 1978 के 
Mines with effect from the 3rd August, 1974 was justified . नियम 16 और नियम 3 के उप -नियम ( 2 ) के माय पठित बीड़ी 
This is my award . 

कर्मकार कल्याण निधि अधिनियम , 1976 ( 1976 का अधिनियम 62 ) 

की धारा 5 वारा प्रवस शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार, बिहार 
J. P . SINGH, Presiding Ofhcer गज्य के लिए एक एक सलाहकार समिति गठित करती है, जिसके निम्नलिखित 
[ No. L- 29011 / 6 / 75- D . III ( B ) __ मवस्य होगे पीर उक्त ममिति का मुख्यालय निर्धारित करती है , अर्थात् : - - 

1 . श्रम मंत्री 

प्रध्यक्ष 
S . O . 1334 . — In pursuance of section 17 of the Industrial 

बिहार सरकार, 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 

बिहार 
hereby publishes the following award of the Central Govern 
mcat Industrial Tribunal - cum - / abour Court, New Delhi in the 2. कयाण प्रायुक्त , श्रम 

उपाध्यक्ष 
industrial dispute between the employers in relation to the 

कल्याण संगठन , 
management of M /S . Jaipur Udyog Limited , Swai Madhopur 
and their workmen which was received by the Central 

श्रम मंत्रालय , 
Government on the 7 - 4 - 1981. 

55 5ए 2, स्य मैमोटगंज , 
BEFORE SHRI MAHESH CHANDRA , PRESIDING 

इलाहाबाद 
OFFICER , C ENTRAL GOVERNMENT INDUSTRIAL 

3 . श्रमायुक्त , 
TRIBUAL- CUM- LABOUR COURT , 

बिहार । 
NEW DELHI 

4 . श्री सममुहवीम खां 
I. D . No . 1 of 1981 

सदस्य , 
STATE : Rajasthan 

बिहार विधान सभा 
Shii Gour Haii Sardar, C /o S . D . Sardar, 

111-बी० ब्लाक धातकीडीह 
D - 66 , Kolihan, Post Office Khetri, 

जमशेदपुर । 
District Jhunjhun , Rajasthan 

. .. Pcritioner 5 . श्री मु० जमीलुद्दीन 

नियोजकों के प्रतिनिधि 
Versus 

प्रबन्ध निदेशक , मैमर्म एम० के० नसीरुद्दीन बोली 
The Superintendent , 

मर्चेन्टम लि०, सालुगंज बिहार शरीफ , नांलवा । 
M /s. Jaipur Udyog Limited , P .O . Pbalodi Quarry , 

6. श्री प्रसीत कुमार विश्वास , 

नियोजकों के प्रतिनिधि 
Distiict Sawaimadhopur. 

. . .Rcspondent. 


मंत्री, 


AWARD 


The Cential Govertiment as appropriate Government vide 
11 order No. L - 29012 / 1 / 79- D . III . B dated the 29th December , 
1980 leferrel an Industrial Disputc u / s 10 of the I. D . Act 
to this Tribunal in the following terms : 


चक्रधरपुर, बीटी एंड टोबेको मर्चेन्ट 

एसोमियेशन, चक्रधरपुर ( सिंहभूम ) । 
7. श्री सुखनारायण मिन्हा , 

कर्मचारी के प्रतिनिधि 
( अध्यक्ष , 

बीडी मजदूर सभा , झाप्ता , मुगैर. । 
8. मो० शरफुद्दीन , 

कर्मचारियों के प्रतिनिधि 
महामंत्री, 

बीडी वर्कर्स यूनियन बिहार पारीफ । 
9 . श्रीमती मुक्तिदानी सुम्बरुई, 

महिलामों के प्रतिनिधि 
सदस्य , 
बिहार विधान सभा , 

मोकपानी ( सिहभूम ) । 
2 केन्द्रीय सरकार उक्त समिति का मुख्यालय इलाहाबाद निर्धारित करती है । 

[ सं० एस- 23018/ 5/ 81- खाम - 5] 

पार० के० दास , अवर सचिव 
Now Delhi, the 9th April , 1981 
S . O . 1335 . — In excrcise of the powers conferred by Section 
5 of thc Bcodi Workers Welfare Fund Act, 1976€A t 62 of 1976 ) 
read with sub-rule ( 2 ) of rule3and rule 16 of the Beedit Work 
crs Welfare Fund Rules 1978 the Coritral Government hereby - 
constitutes An Advisory Committee for the State of Bihar Con 
sisting of following mombers and fixes the headquarters of the 
said conummittee namely : 


2 


- 


Whether the action of the management of M /s. Jaipur 

Udyog Limited, Post Office Phalodi Quarry , District 
Sawalmadhopur (Rajasthan ) in terminating the 
Services of Shri Gour Hari Sardar on medical grounds 
way justified ? If not, to what relief is the concerned 

wolknmun entitled ? 
2 . On icucipt of the icference it was ordered to be registered 
and usual notices were sent to the parties . In pursuance of 
the said notice the parties appcured before me and submitted 
that inadvertantly two referencc orders have been leccived 
by this Tribunal in respect of same and similar matter . The 
reference received prior may therefore be only proceeded with 
and this subscquent reference by the appropriate Government 
is bad , 

3 . Keeping in view the fact that certainly a reference 
No . 142 of 1980 has already been registered and is undel 
adjudication with this Tribunal, this fresh reference is barre 
and incompetent and accordingly it awarded in this referenco 
that this subsequent reference in incompetent and not maintain 
able and hence rejected and dismissed . This is without prejudice 
to any award which may be passed in LD , No 142 of 1980 
between thcsc parties . In thc pcculiar circumstances of this 
case parties are leſt to hear their own costs. 
FURTHER ORDERED : 

That requisito number of copies of this award may be sent 
to the appropiate Gaveinment for necessary action at their 
end . 
( anp : At Jaipur 
Date : the 19th of March , 1981 , 

MAHESH CHANDRA Presiding Officer , 

[ No. L -29012 /1 / 79- D . III ( B ) ] 
K . K . HANDA, Under Secy. 


+ 


Chairman 


1. Labour Minister 

Government of Bihar Palna . 
2 . Welfare Commissioner 

Labour Welfar . Organisation 
Ministry of Labour 
555 - A/ 2 New Mumfordganj 
All9habad . 


Vice- Chairman 
( ex -officio ) 


- - - 


- - 


- - 


- 


- - 


- - - - - - 


- - - - 


- - 
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3 . Labour Commissioner 

Momber 

And whereas, the Central Government is of opinion that 

public interest requires htc extension of the said period by a 
Bihar Patna . 

ex - officio 

further period of six months ; 
4 . Shri Shamasuddin Khan 

Member 

Now , therefore , in exercise of the powers conferred by 

the provision lo sub - clause (vj) of clause ( n ) of section 2 
MLA , 

of the Industrial Disputes Act , 1947 (14 of 1947) , declared 
3 - B Ghatindhi Jamshedpur. 

Central Government hereby declarcs the said industry to be 

it public utility service for the purpose of the said Act , for 
5 . Shri Mohamad Jamuldin 

a further period of six months from the 20th April , 1981. 
Director 

[ No . S . 11017 / 7 / 81D. I.( A )] 
M / s S . K . Naseerudin Boedi Mer 

नई दिल्ली, 16 अप्रैल , 1981 
chants Ltd Salooganj Nalanda . 

Employers 
reprosentatives 

का . आ० 1137..- -केन्द्रीय सरकार ने यह समाधान हो जाने पर कि 
6 . Shri Asit Kumar Biswas 

लोकहित में ऐमा करमा अपेक्षित था , प्रौद्योगिक विवाद, अधिनियम , 1947 
Secretary 
Chakradharpur Becdi Tobacco 

( 1947 का 14 ) की धारा 2 के खण्ड ( क ) के उपखण ( vi ) के उपबन्धों 
Merchants Association 

के अनुसरण में भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
Chakradharpur ( Singhbhum ) 

का० मा० 3108, 28 अक्तूबर , 1980 द्वारा किसी भी तेल क्षेत्र की 

सेवा को उक्त अधिनियम के प्रयोजनों के लिए 10 नवम्बर, 1980 से 
7 . Shri Sukh Narayan Sioba 
President Beedi Mazdoor Sabha 

छ: माम की कालावधि के लिए लोक उपयोगी सेवा घोषित किया था ; 
Jhajha Monghyr . 

Workers 

और केन्द्रीय सरकार की राय है कि उक्त कालावधि को छ. मास को 
representatives 

मौर कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 
8 . Md. Sharafuddin 
General Socretary 

__ अनः अब प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) 
Becdi Workers Union 
Bihar Sharif 

की धारा 2 के खण्ड ( ३ ) के उपखंड (vi) के परम्सुक द्वारा प्रदत्त शक्तियों 

का प्रयोग करते हा केन्द्रीय सरकार उक्त उद्योग को उक्त अधिनियम के 
9 . Smt. Muktidani Sunbhrohi 

प्रयोजनों के लिए 10 मई, 1980 से छ. मास की प्रौर कालावधि के 
Member Legislative Assembly 

Women - Member 

लिए लोक उपयोगी सेवा घोषित करती है । 
Bihar 
Jhinkpani Singhbhum . 

[ सं० एस - 11 017/ 6/ 81- डी 1( ए ) 

एल० के ० नारायणन , अपर सचिव 
2 . The Central Government hereby fixes }Allahabad as the 
headquarters of the said Advisory Committoc . 

New Delhi , the 16th April , 1981 
[ No. S / 23018 /5 / 81 - MV] 

S. O . - Whereas the Central Government having been 
R . K . DAS Under Secy . satisfied that th cpublic interest so required had , in pursuance 

of the provisions of sub - clause ( vi ) of clause ( n ) of section 2 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , dcclared 

by the notification of the Government of India in the Ministry 
नई दिल्ली, 9 अप्रैल , 1981 

of Labour No. S . O . 3108 dated the 28th October , 1980, the 
sei vicc in any oil field to be a public utility service for 

the purposes of the said Act, for a period of six months, 
का० ० 133 6. -- केन्द्रीय सरकार ने यह समाधान हो जाने पर कि 

from the 10th November , 1980 ; 
लोकहित में ऐसा करना अपेक्षित था प्रौद्योगिक विवाद अधिनियम , 1947 

And whereas, the Central Government is of opinion that 
( 1947 का 14) की धारा 2 के खण्ड ( 8 ) के उपखंड (vi ) के उपबन्धों 

public interest requires the extension of the said period by 
के अनुसरण में भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या a further period of six. months ; 
का० आ० 2816 तारीख पहली अक्तूबर , 1980 ताग यूरेनियम उद्योग को 

Now , therefore , in exercise of the powers conferred by 

the proviso to sub -clause ( vi ) of clause ( n ) of section 2 of the 
उक्त अधिनियम के प्रयोजनों के लिए 20 अक्तूबर, 1980 से छ 

Industrial Disputes Act , 1947 (14 of 1947) , the Central 
माम की कालावधि के लिए लोक उपयोगी सेवा घोषित किया था ; 

Government hereby declares the said industry to be a pub 

lic utility service for the purposes of the said Act, for a 
पौर केन्द्र मरकार की राय है कि लोकहित में उक्त कालावधि को further period of six months from the 10th May , 1981 . 
छ: मास की और कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 

[ No . S - 11017 / 6 / 81 - D .I ( A) ] 

___ L. K. NARAYANAN, Under Secy . 
मतः प्रम , प्रौद्योगिक विषाव अधिनियम , 1947 ( 1947 का 14 ) 

New Delhi, the 16th April, 1981 
की धारा 2 के खण्ड ( ठ ) के उपखंड ( vi ) के परन्तुक द्वाग प्रदत्त 

S .O . 1338 . -- In pursuance of section 17 of the Industrial 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त उद्योग को उक्त अधि Disputes Act, 1947 ( 14 of 1947), the Central Government 

hereby publishes the following award of the Central Govern 
नियम के प्रयोजनों के खिम --20 अप्रैल , 1980 से छ. माम की और 

nient Industrial Tribunal No. 2 , Dhanbad, In the industrial 
फाणावधि के लिए लोक उपयोगी सेवा घोषित करती है । 

dispute between the cmployers in relation to the management 

of Central Workshop, Area No . VIII of Messrs Bharat Coking 
[ स० एम - 11017/ 7/ 81-डी 1 (ए ) ] Coal Limited , Post Office Kustore . District Dhanbad and 

their workmen , which was received by the Central Govern 

mcnt on the 8th April , 1981 . 
New Delbi, the 9th April , 1981 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
S .O . 1336 . - Whereas the Central Government having been 

TRIBUNAL (NO . 2 ) DHANBAD 
satisfied that tho public interest so required had , in purouance 
of the provision of sub - clause ( vi ) of clause ( n ) of section 2 

Reference No. 98 of 1979 
of the Industrial Disputes Act , 1947 (14 of 1947), declared In the matter of an industrial dispute under S . 10 ( 1 )( d) of 
by the notification of the Government of India in the Ministry 

the I . D . Act, 1947. 
of Labour No. S . O . 2816 dated the 1st October, 1980 , 
service in the uranium industry to be a public utility service 

PARTIFS : 
for the purposes of the suid Act , for a period of six months, 

Employers in relation to the management of Central 
from the 20th Oc ober , 1980 ; 

Workshop , Area No . VIII of Messrs Bharat Coking 


E 
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Coul Limi ed , Post office Kustorc, District Dhanbad 

6 . WW -2 is one Shri Baijnath Nonia of Kustore central 
and their workmen , 

workshop . His evidence is that he hus been working in Cen 
tral workshop of Kusto 

workman was appointed in 1966 as mechanical fitter . He bas 
APPEARANCES : 

roved Exts . W1 and Ext. W2. 
On behalf of the employers . — Shri B . Joshi, Advocate . 

7 . The mánugement examined only one witness Shri. S . 
On behalf of the workmen — Shri N . Nag , President, Mukherjee , a Group Personnel Officer of Kustore group of 

Akhil Bhartiya Shosit Muzdoor Sangh , Nagnagar, collieries . He has proved weckly attendance register from 
Dhanbad . 

weck ending 2 - 9 - 72 to 9 - 12 - 72 . This rcgister has been mal 
STATE : Bihar . 

INDUSTRY : Coul, 

ed Ext. M5. He has also proved Ext. M6 which is monthly 

ttendancc register of Kystore workshop from Tan11ry 1975 to 
Dhanbad , 30th March, 1981 

Sth January , 1976 , His evidence is that at the time of take 

over of the management from 17 - 10 -71 Sui Viswakarma 
AWARD 

was a general mazdoor. He was promoted as fitter helper in 

category - I in August, 1972 . in Ext ,M15 hi: designation and 
This is a reference under S . 10 of the ID . Act, 1937 . The category has been mentioned as fitter helper in category II . 
Central Government by its notification No. L -20012 / 168 / He was promoted as mistry in the year 1973 , and in Ext. M 
78 / D . III( A ) dated 31st July , 1979 has referred his dispute 

his designation has been shown as litter j1) category -IV 
to this Tribunal for adjudication on the following terms : 

8 . The claim of the concerned workman is not based on 
SCHEDULE 

any document. The two certificates Exts , W . 1 and W . 2 are 

more recommendatory . According to the management the 
" Whether thc demand of the workmen of Central Work concerned workman was placed in category I on the basis 

shopl Arca No. VIII of Messis Bharat Coking of documents produced by the ex -owner , The concerned 
Coal Limited , Pout offico Kustore , Dig rict Dhanbad workman has admitted that during the tenure of service 
that Shri Raghunandan Vishwakarma should be under the private owner he was not given any category in 
placed in category - V from the 17th October , 1971 

e of wage board recommendation which came into effect in 
and Category - VI from the 17th October , 1974 19 

1967 . At the time of take over the Custodian had to go by 
justified ? If not, lo what relief is the said work tho papers producod by the private owner . It appears that 
man entitled ? " 

soon after nationalisation the efficiency of the concerned 

workman was noticed and he was promoted in categoryII 
2 . The concerned workman Shri Raghunandan Vishwakarma us fitter helper . In the succeeding yeur i . e . 1973 he was 
is a mechanical fitter since May 1966 in category IV . placed in category IV in which post he wis continu 
According to him he should have been placed in category ing when this dispute grusc . I , this reference the question is 
V from the date of nationalisation i . e . from 17 - 10 - 1971. His whether he should be placed in category - V from 17 - 10 - 1971 
fur her claim is that he should have been given category nd in category - VI from 17 - 10 -74 . I see no baasis on which 
VI w . e . f. 17 - 10 - 1974 . The above claim is based on the fact his demand is based . Obviously on 17 - 10 - 1971 the concer 
that he has gained skill and cxperience by virtue of his doing ned workman could not be placed in category V because tho 
the same job since 1966 i.e . prior to nationalisation . 

papers of the private owner did not designate him as mec 

hanical fitter . The subsequent placement in category -VI is a 
3 . The case of the management is that at the time of matter of promotion . I have already said that at the time of 
nationalisation the concerned workman was found on tho take over the concerned workman was placod in category 
basis of document that he was working as general Mazdoor I as a general mazdoor and subsequently was placed in cate 
in category - I , He was promoted as fitter helper in category - ll gory - II and in 1974 he was placed in category -IV . In the 
on 4 - 8 - 72 and was further promoted as mechanicul fitter in matter of promotion the management is the sole authority 
category IV in the year 1973 . 

and the Tribunal con interfere only on the ground of unfair 

labour practice . In this case no instance has been given as to 
4 . An industrial dispute was raised on the basis of which why the management should be vindictive against the con 
this reference has been made. In support of his claim tho cerned workman . According to the concerned workman some 
concerned workman has filed two documnets only . The first workman of the workshop were given higher categorya ul 
document is Ext . W . which is a certificate issued by the Chief though they possesed the same qualification and experience . 
Engineer of Ranoegungo Coal Association Limited , This certi But the attendance repister filed before me will go to show 
ficate has been issued by the Central office of Kustore colliery that these workers intially had got higher categories and had 
on 1st October, 1971. This certificate shows that Shri been annointed much earlier than the concened workman . 
Raghunandan Vishwakarma worked in that concern as a Even WW - 2 was appointed In 1947 . I therefore find no 100 
mechanical fitter since 1st May, 1966 to 30th September , son to interfare in discretion of the management in the 
1971 and still continuing as such . The next document is of 

natter of promotion of the concerned workman . 
Bharat Coking Coal Ilmited , Ext . W 2 which acain a certi 
ficate issued on 18 -6 - 73 under the signature of Shri N . K . 
Sinha Engineer , Centrul workshop , Kustore Sub - Area of BCCL . 

9. Thus considering all aspects of the matter I have to hold 
This cetificate shows that the concerned workman has been 

that these workers Initially had got hicher categories and had 
working in category - IV but according to his qualification he 

No. VIII of Messrs Bharat Coking Coal Limted . Post office 
should have been placed in category - IV . The Managementhas 

Kustore . District Dhanbad that Shri Raghunandan Vishwa 
field Ext M . 1 which is an office order dated 21 - 3 - 75 under 

karma should be placed in category - V from the 17th 
which the concerned workman was relcases for rosting at 

October , 1971 and category - VT from the 17th October , 1974 
Ekra Workshop Ext . M . 2 is a representation by the concerned 

is not justified . Consequently , the concerned workman is en 
workman against this transfer . Unter Fxt M3 his renresenta 

titled to no relief , 
tion was rejected . Fxt ,M4 is a letter datod 24 - 3 - 78 signed hy 
Shri N . Nag . President. Akhil Bhartiva Shosit Mazdoor Sang 

This is my award . 
addressed to the Assistant Labour Commissioner ( C ) Dhanbad 

J . P. SINGH Presiding Officer, 
Under this letter Shri Raghunandan Vishwakarma has claimed 
Category - V wef. 17 - 10 -71 and category -VI w . e.f. 17 - 10 -74 

No. L . 20012 / 169 / 73 -D . TII ( A ) 
and category VII from 17- 10 -77. 

A . V . S. SARMA, Desk Officer. 


New Delhi, the 23rd April, 1981 


$ So far as oral evidence is concerned Shri Ringhunandan 
Vlahwakarma as WW - 1 has deno e that he has been working 
in Central wouk shon of Kustoje colliery since 1966 . but ing. 
rite of the wingetrari necommendation the niivate ounas 
did not give him any enter ry . In 1971 the BCCT tonk Aver 
the colliery and cave him category -TV But he should have 
heen given catrpory - V , His evlilence i thot : t the time of the 
private nwner he was metting the wines of catecorv IV . His 
nlea is that when BCCT took over his loh reaniroment was 
heavier than hefore and that is why he was claiming category 
V . 


8 . 0 . 1339 . - In pursuance of section 17 of the Indust 
Thisnutes Art 1947 ( 14 of 1947 ) , the Central Governinert 
hereby publishes the following Award of tho Central Govern 
ment Industrial Tribunal Bangalore , in the industrial dienuto 
between the emplovets in relation to the management of Life 
Instance Corporatiun of India , Bangalore Division , Bangalore 
and their workmen , which was received by the Central Govern 
ment on the 15th April , 1981. 
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BEFORE THE INDUSTRIAL TRIBUNAL IN KARNATAKA , Jasurance Department was onę auch department of Govern 
BANGALORE 

ment. As a result of the formation of the II Party , Life 

Insurunce business in the various companies including that 
Dated this the 7th day of April , 1981 

of the Mysore Government Insurance Department was taken 
Central Reference No. 9 of 1976 

over by the II Party . Alongwith the assets , the liabilities in 

cluding the staff of the above said companies and the depart 
I PARTY : 

ments of Ştatc were transferred to the I Party . Thus over 

500 employees of the Mysore Government Josulanco Depart 
Workmen represented by the General Secretary , LIC 

ment were transferred to the IT Party Corporation , 
Employees Union , 253 , 6th Main Road , S . R . 
Nagpur, Bangulore - 560027 . 

3 . Some of the employees whosc services were transferred 
from M .G . I . D . to L . İ. C , had joined in the first instance of 

the various departments of the State Government , such as 
II PARTY : 

Tood and Civil Supplies, Revenue , Agriculture , Fducation , 
The Senior Divisional Manager , Life Insurance Corpora Military etc . The posts of employees and the services of 
tion of India , Jecvan Prukash , J. C . Road , 

Government working in various departments were 
Bangalore - 560002 . 

transforcble in that an employeo working in one department 

could be transferred to another department. Whenever como 
APPEARANCES : 

posts became cither superflous or unnccessary or employees 
For tho I Party --- Sri M , C , Nainsimban) , Advocate , Ban occupying these posts were sent to other Departments . Thus 
galore . 

many employecs scrving in various Department of Gov 

ernment of Mysore to be absorbed in the Mysore Gov 
For the II Party. - Sri A . W . Dbarwadker, Advocats , 

ernment Insurance Department prior to 1956 . Meanwhile 
Deputy Secielary ( Personnel ) and Law Oncer , 

the II Party Corporation camo into existence . 
LJ. C ., Bombay , 

4 . After the formation of the II Party Corporation , the 
REFERENCE : 

Government of India published an order through the Minis 
(Government Orders No8 . L - 17011 (7 ) / 76 - D . IV ( A ) guted try of Finance , which came to be known as the Atandardisa 
18 - 10 - 1976 and even No. Dated 3 - 11 - 1976 ) . 

tion order dated 1st June, 1957 wherein the Government of 

India stated the norme regarding various conditions of service 
AWARD 

of the employees of the Life Insurance Corporation of India . 
As per Order No, I.- 17011 ( 7 ) / 76 - D . IV ( A ) dated 18 - 10 - 1976 

5. In the case of MGTD . employees, the Itigurer, unlike 
and letter even No, dated 3 - 11- 1976 issued in excrcine of 

Private Insuranco Wag Mysore Government and thic Mysore 
the powers conferred by Section 7 - A read with clauge ( d ) of 
sub - section ( 1 ) of Section 10 of the Industrial Disputes Act , Government Jnsurance Department was one of the several 
1947 ( 14 of 1947 ) , the Central Government have referred 

departments of Mysoic Gorunment. The M . G . I. D . did not 

have its separate rules for governing the salary and other 
the following dispute for adjudication to this Tribunal : 

8¢ . lco conditions of the employecs. They were all govern 
Whether the menagement of Life Insurance Corporation ed by the Mysore Service Regulations which applied uniforni 
of India , Bangalore Division are justified in denying : ly to all the departments of Government like , Food , Revenue, 

Agriculture etc. Thus, when the services of the M .G .I .D . 
( 1 ) ( i ) One increment to Shri N . Eswara Rao Maney 

employees were transferred to L .L . C ., thc L . I . C . took into 
on account of weightage for " Continuous 

account the immediate services of there employees in the 
past service , and 

M .G .I. D . for granting weightago as per clause 6 ( b ) of the 
( 1 ) Increments on account of past service despite standardisation order , their past services in other Departments 

breaks to Sarvashri K . Kondappa , B . Vasudeva f Mysore Government before joining the M . G .I . D . were 
Roo , V . N . Shivashankar Abdul Razak , N . R . gnored in some cuses for weightage purposes onlv But these 
Krishna , G . Krishnaraj Urg , H , Gangarama Rao , ervices have been reckoned for the purposes of calculating 
M , A , V . Sharma, S . V , S . Sharma, and Khader pension , gratuity by the II Party . Therefore , some of the 
Moviyuddin ; 

employece transferred to M . G . I. D . were deprived of the in 

crement which they ought to have got hy virtue of the 
( 2 ) Two increments cach to Sarvashri G . Moses 

standardisation ordor , because the L . I . C did not recogniso 
Ratnam and D . S . Kempegowda and three in 

their past service in the parent Department which was invio 
crements each to Sarvashri N . R . Krishnumuithy 

lation of Art. 263 ( 4 ) of the Mysore Services Regulations , 
and S . N . Swamy Rao , on account of weightage 

1953. 
for war service ; and 
( 3 ) Two Increment, on account of weightage fur 

6 . The L . I . C . by its standardisation order fitted graduateg 
graduation to each of the folowing employees : 

in the Assistants grade Rs. 85 . It gave two special incre 

ments to graduate omployees . As a result of this fixation 
1 . Md. Jamaluddin 

a number of anamolica arose and a discrimination also occurr 
2 . K . Rama Rao 

cd . Howevor , at the instance of the Union , the TIC , extend 
3 . A , Joseph 

od the benefit of graduate increments to the transferred emp 
4 . S . Rama Murthy 

loyees who became graduates after 1st September , 1956 . 
5 , G , Moses Rathnam 

Similarly , the LIC , extended tho benefit of graduate incre 
6 . R . Krishnoji Rao 

went to such employees who became graduates during the 

custodian s period ( 19th Viinijarv , 1956 to 314 August , 1956 ) . 
If not, to what relief are the workmen concerned entitled ? 

Besides as above, the L .IC , also extended the benefit of gra 
2. The averments made by the I Party workmen in their 

duate increment to some emnlnyces who became graduated 
Claim Statement are as follows : 

before 19th January , 1956 . Thus, the refusal of tho Lj. C . 

to give two graduation increments to the graduate employees 
That the II Party i.e ., Life Insurance Corroration of India who had secured their gratuation , prior to 19th January , 
hereinafter called for the sake of brevity as Corporation is an 

956 resulting in various discrimination . 
Industry established by an Act of Parllanicnt on 1 - 9 - 1956 
to transact the business of Life Insurance . The I Party is 

7 . The LI C . failed to give duo weightage to the employees 
doing the bikinces of Iife Insurance and also carrying on who rendered war service between 3rd Sertember , 1939 to 
Activities in the noture of issurance of loans and so on since 31 at March , 1946 . Certain employees of tho M . G . LD . whose 
its incention Fouther the Corporation he taken out the services were transferred to L . L. C . had nut in war service in 
busincss and trace carried on by the various Insurance Oronni. the Indian Army during the World War. There epinlovees 
sations. The word men concerned in this dianute and emplorer entered the service of the M . G .ID . against the reservell ye 
in Clerical , Manual and Technical work under the suncevision cancies . When the fixation VOR done 09 por clause 6 ( b ) of 
and guidance of vario ng agents of the IT Party . Prior to the standardisation order dated 1st June , 1957 in LLC ., tho 
the formation of the TT Party Cornoration there were dife 

weightare for constrictive war service was ont given . 
rent companies carrying on the businpag of Tife Insuranre 

This 

war ervic . had not been partoned by the Musore Govern . 
Wise various departments of State Governments wero algo ment and thereforo the action of the L . I . C 
carryint on the insurance business , The Mysore Government 

in not giving 
weightage for constructivo war servico violated the order 
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issued by the Under Secretary to Government, Home De 
purtdient and Secretary , Mysore Stute Soldiers , Sailors and 
Alrman Board addressed to the Divisional Manager or L . L. C .. 
Bangalore, as per No, BD 43 MRA 60 dated 20th Novomber, 
1961. Accordiogly the I Party leave contended that tlie above 
demands ie. weightagc to 


1. Weightage 10 Eswar Rao Mancy , 
2 . weightage for past services , 
3. graduation increments and 

4 . War services 
are just demands and the einployess are entitled to them lin 
der the conditions of services prevailing. 

8 . However, their demands were refused by the JI Puty. 
The I Party have given the details of the various past sel 
vices which ought to have taken into consideration in the 
various departments of the Mysore Government and also 
war services as under : 


his basic pay was fixed on 1 - 9- 56 at Rs. 85, He 

lost one increinent. 
( vil) M . A . V . Sharma joined thc Food Department 

on 4 - 7 - 1949 and was relieved from that depart 
inent on 9 - 1 - 53 . He was absorbed in M . G . 1 . D . 
Mervice on 23 - 4 - 53 . Tho break in service was only 
} inonths and 14 days, His actual service as on 
1 - 9 - 1956 was 6 years 11 months 13 days , but his 
basic pay was fixed on 1 - 9 - 56 at Rs . 80 . He lost 

two increments . 
Note : - In case of this employee though the basic 

salary was fixed at Rs. 80 after giving only one 
weightage increment, on representation from the 
employce he was refixed at Rs. 90 giving all the 
3 increments due. However on 20 - 9 - 1961 the 

two increments thuy granted were withdiawn . 
(viii ) S . V . Subramanya Sharma joined thc Food De 

partment on 28 - 7 - 1950 and was relieved from thut 
department on 18 - 2 - 1953 . He was absorbed in 
M . G . I. D . scrvicc on 23 - 5 - 53 . The breuk in ses 
vice was 3 months and 5 days, His actual service 
as on 1 - 9 - 1956 was 5 years and 9 months and 28 
days, but his basic pay was fixed on 1 -9 - 1956 at 

Rs. 80 . He lost ono increment. 
(ix ) Khader Moylyuddin joined the Food Depait 

ment on 29 - 9 - 1947 and was relieved from that de 
pertment on 31- 3 - 54 . He was joined in the 
P , W . D . on 20 - 1 - 1955 and was relieved from thut 
department on 6 - 4 - 1955 . He was absorbed into the 
M . G . I . D . service on 7 - 4 -55, The break in service 
was only 9 months and 19 days . His actual service 
as on 1 - 9 . 1956 WAS 8 yeais 1 months and 13 days , 
but his basic pay was fixed on 1 - 9 - 1956 at Rs. 15 

He lost four increments. 
( ) H . Gangarama Roa joined the Agricultural Do 

partment on 5 - 9 - 1951 and was relieved from that 
department on 3046 - 52 . He was absorbed in 
M . G ., I. D . service on 25- 4 - 1953. The break 
in service was only 9 months and 25 days . His 
actual service AS on 1 - 9 - 1956 was 4 years 2 
months and 1 day , but his salary was fixed at 
RS , 80 . Ho lost onc increment . 


Depait 


31- 3 -54. " Ha relieved from 


( a ) Eswara Rao Mane joined the service of the Mysore 
State Forces on 19 - 8 - 1948 and was relived from the suid 
department of the Mysore State Government on 22 - 11- 1948 
and joined M . G . I. D . On 23 - 11- 1948 . Hence there was 
no break in service , His actual service as on 1 - 9 - 1956 was 
8 years and 11 days ( 3 months and 3 days War service 
7 years 9 months and 8 days M . G . I. D . service ) Still he 
WAS deprived of the increment and his pay was fixed on 
1 -9 . 1936 at Rs. 90 . 

(b ) Regarding the demand foi inciements on account oí 
past service despite breaks, the I Party have stated : 
(1 ) K . Kondappa joined Food Department of the Mysore 

State Government on 12 - 3 - 1952 but was relievesi on 
31- 5 - 1952 . He was roappointed in the same depart 
ment on 1 - 7 - 1952 and was relieved on 30 - 11- 1954, 
He was absorbed in M , G . I, D . 017 10 - 2 - 1933 . 
Thus there was only a break of 3 months and 
10 days although his actual service as on 1 - 9 - 1956 
was 4 years 2 months and 9 days but his basic pay 
was fired on 1 - 9 - 1956 at Rs. 75 only . 


PWD OR 


(ii) B . Vaşudeva Rao joined the Food Depaitment on 

28 - 7 - 1946 and was relieved from that department on 
31 - 8 - 54 . Ho was absorbed in M . G . I , D . ser 
vice on 22 -6 - 1955 . There was break of 9 months 
and 21 days , his actual scrvice as on 1 - 9 - 1956 was 9 
years 3 months and 12 days , but his hasic pay was 
fixed on 1 - 9 - 1956 at Rs . 85 resulting in the losas 

of four increments , 
( iii) V . N . Shivashankar joined the Food Department 

on 3 - 10 - 1951 and was relieved from that depart 
ment on 1 - 6 - 1952 . He was absorbed in M , G . I. D . 
service on 12 - 1 - 1953 , the break in service was 7 
monihs and 11 days . His actual service as on 
1 - 9 - 36 was 4 years 3 months and 17 days but his 
hasic pay as on 1 - 9 - 1956 was fixed at Rs. 80 / - , 

Ho thus lost one increment . 
( iv ) Abdul Razak joined the Food Department on 

22 - 4 - 1930 And was relived front that department 
on 5 - 5 - 1953. He was absorbed in M . G . I, D , ser 
vice on 28 - 5 - 1953 . Thus the break in service WAS 
only 23 days . His actual service as on 1 - 9 - 1955 
way 6 years 3 months and 16 days , but his basic 
nay was fixed on 1 - 9 - 1956 at Rs. 80), le lost 

two increments . 
( V ) N . R . Krishna joined the Government Silk Filature 

Department on 13 - 11 - 1946 and was relieved from 
that department on 15 - 4 - 1952 . He was absorhed 
into the M . G . I. D . service on 2 - 9 1955. The 
break in his service was 3 years 4 months and 17 
days . His actual service as on 1 - 9 - 1956 was 6 
vcars 5 months ant 1 day , but his basic pay 199 
fixed on 1 -9 - 1956 at Rs. 75. He lost 3 incr 
ments . 


9 . Thuy tho I Party have stated thạt when it was brought 
to the notios of the II Party that an employee in M , Ģ . I. D . 
Kervice being a Government servant had a protection under 
clauso 6 ( b ) of the standardisation order and also under 
Art. 263 ( d ) of the Mysore Service Regulations as on 
August 31 , 1956 and thus under the said clause the tights 
of employees aguinst the old employers were available 
against the new employers also but the II Party cuore 
them . It is also alleged that the II Party never considered 
that break in service deprives the workers of their weightavc 
increments for services prior to their break . Thus, Tt 
is alleged that the II Party had ignored the break in service 
and denied the weightago inciements for gerviccs prior to 
the brcak . Ştill such reliefs were given to some workmcit. 

10 . The I Party have stated that although there was a 
bronk in service it had given increments to somc workers 
j .e . 
1, T . S . Subba Rao , 

S . R . No. 05432 . 
2 . E . Sadashiva Rao , 

S . R . No. 05133 
3 . B . Rudraprii, 

05155 
4 . D . Krishou Murthy, 

05135 
5 . T . V . Venkataramanainh , 

05433 
6 . M . D . Partha Sarathy, 

05440 
7 . G . Janardhana Swamy 

05562 


( vi ) G . Krishnaraj Ur s joined the Mysore Govern 

ment Insurance Department on 1 - 11- 1949 and was 
relieved from the said departincnt on 7 - 3 - 1950 , He 
was absorbed in M . G . L. D . service gain on 
16 - 10 - 1950 . The break in service was thus 7 
months and 9 days . His actual servicc 23 00 

1 - 9 - 1956 was 6 years 2 months and 21 days, but 
76 G1/81 - 3 


( 0 ) As regards the denial of the weightage incremenis 
for war service , the I Party have contended thus - 
(i ) $ . N . Swamy Roa served in Indian Army front 

21 - 2 - 1941 to 27 - 12 - 1945 . He had a construc 
tive war service of 5 years 1 montbind 10 daye 
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Ho was basorbed in M . G . I . D . on 16 - 12 -46 . His 
constructive War servico was duy reckoned by 
M . G . 1 . D . And as on 1 . 9 - 1956 he had a total 
service of 14 years , 9 months and 25 days. Ho 
was fixed on 1 - 9 - 1956 after giving only four in 
crementy instead of soven . Thus as a result of 
wrong fixation he lost thrco incremonts . 


tion 20 ) of the Industrial Disputes Act, thc conditions of 
envisaged in the Industrial Disputes Act. The place of stan 
cavisaged in tho Industrial Disputes Act , Tbo placo of stan 
diruisuuton older bus bcca taken by subsequeut ciuicments 
between the pertics , 


( ii ) Mosos Rathnam served in tho Indian Army frcrii 

14 - 4 . 1941 to 31- 8 - 1946 , bad a constructive Wall 
service of 5 years 2 months and 17 days. lfe 
War absorbed in M . G , I, D . service on 17 - 7 - 1950 , 
His constructive war service was July ieckoned by 
M . G . I. D . as on 19- 1956 . He had a total service 
of 11 years and four months, His pay Wax Mixed 
As on 1 - 9 - 56 only by giving 3 increments instead 
of 5 . Ag rosult of this wrong fixation , he lost 
two increments , 


i ) M . R . Krishna Murthy served in the Indian Army 

from 26 - 6 - 1941 to 31 - 3 - 1946 . He had a cons 
tructive war service of 4 years 9 months and 5 
dave. He was absorbed in M . G . I. D . service on 
3 - 12 - 1946 . As on 1 - 9 - 56 he had a total servico of 
14 years 6 months and 3 days . He was fixed on 
1 - 9 - 56 after giving only 4 increments Instend of 
7 , thus he lost 3 increments. 


15 . The I Party have siated that the outer dated 1 - 6 - 1957 
under Section 1112 ) of the Lifo Insurance Aut of 1956 in so 
far as it relates to basic pay fitment in the new scale as it 
paid 616 ) ot the said order is neither legal nor just. The said 
para Gb ) whereby the service rendered by an employec 
under the State Government Departmępty other than tho 
Insurance Department is inequitable and violative of the 
Arliclucs 14 and 16 of the Conq, itution of ladig . The service 
rendered by an employec under the State Government in 
various departments in a valuable right which cannot be purpo 
lated to be tahen away or abrogated , Such a power is not cavi 
süged under Section 11 ( 2 ) of the Life Insurance Act . At any 
late , the Government should have given to the cmployees que 
notice of ils intention before issuing such an order which 

dverscly affect the employees , They have also alleged that 
an order like the standardisation order would not, as stated by 
the Corporation , securo the object of Uniformity in tho 
scales of remuneration and other terms and conditions of 
service . Further it confers wido power to abrogatc and 
suflers from the vice of excessive Kelcgation and toes it 
arbitrary , It is also inconsistent with the provisions contained 
in the very standardisation order in respect of gratuity . The 
[ Party have stated that when the order itself has in provino 
to pala 3 given the option to the employees to retain their 
Own scales of pay etc ., It is evident, that the standardisation 
urdci is not one intended to achieve uniformity or in cxercise 
of the power intended to achieve such an object and thus if 
onc section of employees despite thc claim for achieving 
uniformity can be allowed to have better benefits ; it is 
incquitable to ignore the services rendered by the ex -State 
Government employees in other departments. Therefore . the 
Central Government have not properly applied their mind to 
the entire aspects of the matter . It is further subniitted by 
the I Party that they are protected under both the Life 
Insurance Act of 1956 as also the Industrial Disputes Act of 
1947 and accordingly they can claim the benefits under hoth 
the laws and to whichever is more advantageous to them . 
Having contended accordingly , the I Party havo urged that 
the Corporation is not justificd in denying the various In 
crements to these 21 workmen , 


( lv ) D , S . Kempegowda served to Indian Army 

from 22 - 4 -42 to 21- 4 - 54, Ho had a construc 
tive war şorvico of 3 years 11 months and y 
days . He WAS absorbed into M . G . I. D . on 
27 - 4 - 1955 . His constructive war service was duly 
reckoned by M , G , I, D . A , on 1 - 9 -56 he had 
A total service of 5 yoare 4 months aud 13 days . 
But on 1 - 9 - 1956 he was fixed only at the mini 
mum basic pay of Rs 75 Instead of Rs. 95. He 
thuy lost two increments , 


11 . The I Party have further alleged that is far as War 
Service weightages are concerned , the II Party have ad 
mittod the jugtnos of the I Party s claim but tried to get 
over their liability by claiming that the recognition of war 
service by the Mysore Government was only for the timi 
ted purpose of leavo and pension , The II Party had also 
eranted increment of war service rendrred in Mysore Stato 
Forces service and therefore their denjal 19 without good 
reason , 


12 . Tho contention of the I Party regarding graduation 
acrement is as follows : 


Tho demand of the employees had been recognised by 
tho Party for granting graduation increments . One 
Sri Mohamed Bashir Abmed and SH T . Shivashankar who 
wera graduates with 1 vear and 9 months service as on 
31- 8 - 1956 wero ixed with a basic salary of Rs. 85 AR 
on 1 - 9 - 1956 when their servico was nearly over 5 years and 
6 nionths . Some concorned workmen who had put in over 
7 years of servicc were xed at Rs. 90 and thus the 
Corporation had made discrimination in granting gradua 
tion incremtnta , 


tlon of the Act also provide with effect from transferrea ia una 


13 Tho I Party have fled Additional Claim Statement on 
27 - 10 - 1977 wherein they have further contended that 
the action of tho II Party ja violative of the protection con 
tained in Art . 14 and 16 of the Constitution of India . The 
claims made by them in this Reference ato party based on 
the Standardisution Order and partly on egnity and nrinciples 
evolved by adiudication . Even if there be Any deficiency 
ìo the standardisation order the same has to he made good 
in the interest of social justice and industrial harmony , 
keeping in view the long service rendered by the Y Party 
workmen and also the purposo of the scheme underlying 
the grant of increments and weightage . The clain for 
various types of increments in this reference in mare not 
merely on account of standardication order hit als on 
other ground . The denial of taking into congirlerntinn the 
war service will be unreasonable . The Industri: ) Trill 
nal can grant increment based on quch war service even 
If there be no express provis on in the standardisation order . 


16 . In their Counter Statement filed on 22 - 3 - 1977 the 
Corporation have contended that by an Ordinance called tho 
Life Insurance ( Emergency Provisions) Ordinance , 1956 , tho 
management of controlled ( Life Insurance ) business of the 
insurers was transferred to and vested in the Central Govern 
ment on the 19th January , 1956 . The said Ordinance was sub 
stituted by the Life Insurance ( Emergency Provisions) Act, 
1956 , which came into force as from 21st March 1956 . On 
the 19th June 1956 the Life Insurance Corporation Act, 1956 
( Act 31 of 1956 ) was pased and pursuant to the said Act , 
tho Life Insurance Corporation of India was established 
with effect from 1 - 9 - 1936 . In terpis of Section 7 of the 
said Act, all the assets and liabilities appertaining to the 
controlled business of the Insurcrg stood transferred to and 
vested in the Corporation with effect from 1 - 9 - 1936 . Section 
11 of tho Act also provided for the transfer to the Corpora 
tion of the services of ovary whole -time employee of an insurer 
whose controlled business was transferred to and vested in 
the Corporation and who had been employed by the Insurer 
wholly or mainly in connection with his controlled business 
immediately before 1 - 9 - 1956 . Sub -section ( 1 ) of Section 11 
of the Act s ipulated that every employee so transfersed to and 
hecame the employee of the Commoration shall on and from 
the said date hold office thereunder on the samo termo and 
conditions of service as he would have held on 1 - 9 - 1956 if 
the said Act had not becu Dussed and shall continue to do 
so unless and until hiy cmployment in the Corporation is ter 
minated or the terms and conditions of his service are duly 
alterer by the Corporation Under sub -section ( 2 ) of Section 
11 of the Act the Central Govornment are also vested with 
the authority to alter , whether by wav of reduction or other 
wise the sonica of remuneration and the other terms and 
condition of pervice of thn transferred emvloyees If the 
Contml Government in satisfied that such alteration is called 
for either for the nurpose of securing liniformity in the 
scale of remuneration and the other terms and conditione 
of service of th - transferred amniovers or in the Interestg of 
tha Corporation and to policy holders 17 exercise of the 
said power yested in the Central Government, which is 


11 They have also contender what the Life Intrentre 
Corporation being an industry within the meaning of Sec 
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exorcisable by it notwithstanding anything contained in Lludral Government is empowered to constitute one or moro 
any law , or settlement or award of the Idusīrial Disputes Tribunals and under kule 14A of the Life Insurance Corpora 
Act, the Central Governoitat has promulgated on 18 June, tion kules , 1950 (hereinafter called the Kules ) framed by 
1957 An Order callca the Lic Insulauve Corporation ( Alter 

inc Ccniral Government in exercise of power conterred on it 
Alion of Remunei Alion and other Terms and Conditions of 

by Section 48 of the said Act empowers the Insurance 111 
services of Employees ) Order , 1957 popularly known as bullal to decide or determine any question whether of title 
" The Standardisation Order " to come into force on 1 - 9 - 1956 , UL lllid Oilily or of any nature whatsoever in relation to the 
providing for all the terms and conditions of service applicuble abets und liabiliuitics pertaining to the controlled business 
to the transferred cmployees. 

of an insurer transferred to and vested in the Corporation . 
Section 41 of the said Act further Vests on the insuranco 

Tribunal exclusive jurisdiction upon any matter which a 
17 . In terms of Explanation to Clause 2 of the Standar 

111bunul is empowered to decide or determing under the said 
dication Order , the application of the provisions of the 

Act. Thus , it 18 contended by the Corporation that tho 
said order is confined to service in relation to that insurer 

Issues raised by the workmen in the present reference appcr 
only in whosc service the employce was on the 31st day of 

lilla to the controlled business transferred to and vested in 
Auglist 1956 . The Corportation submits that when orders 

ino Corporation and as buch it $ tho Insurance Tribunal 
are issued under foWeis conferred by the Act concerning 

and the insurance Tribunal alone which shall have jurisdi 
the services of employees of previous insurers it is plain that 

Llion to adjudicate upon the dispute raised in the reference . 
they can only refer to service in the insurance business of 
the previous insurer. In so fai ay therefore thc reliefs sought 21 . The Corporation have further contended that the Life 
for in the disputo depend on the recognition of service put Insurance Corporation of India is a statutory Corporation 
in by the workmen in departments other than the Insurance 

established under Section 3 of the Lifo Insurance Corporation 
Department of the Mysore Government thio gaid claim is in 

lut, 1956 and came into being on the appointed day , 
effect contrary to the provisions of the standardisation order 

nupely , 1st September 1956 . By virtue of Section 7 of the 
and as such this reference is untenable and bad in law . 

Act, all the assets and liabilities appertaining to the con 

wolled business of the insurers stood truosferred to and vested 
18 . Tho Coipoiation submits that the referenco suffers 

in the Corporation with effect from 1 - 9 - 1956 . Thus, tho 
fiom laches aud this Tribunal may not adjudicate the dispute worknei concerned in this dispute have become the ent 
involving issiles relating to a period of over 20 years. Tho 

ployees of the Corporation by virtue of Section 11 of the 
Corporation have further contended that on 24 - 1 - 1974 they 

muid Act which provided further transfer to the Corporation 
entored into a Settlement with the various unions represen ol the sei vice of every whole - time employee of an insurer 
ting the workmen of the Corporation under which all the 

whose controlled business was transferred to and vested in 
demandy raised by the workmen for revision of terms and 

the Corporation . The assets and liabilitics apperatining to 
conditions of service were disposed and the said setilement Contiolled business were transferred to and Vested in the 
remained in force and therefore the present refernco j9 Corporation by Sction 7 of tho L . I. C . Act, 1956 and the 
invalid and untenable . It is also stated that Section 11 ( 2 ) of employees of the insurer were transferred to the Corporation 
the L . I. C . Act provided for the termination of employment under Section 11 of the gaid Act. 
of the workmen in the event of the alteration in the lemu 
neration and terms and conditions of their service under 

22. The Corporation have denied any knowledge that ine 
the standardisation order being unacceptablo to them , In workniec in this reference had joined initially any Depart 
other words, the Coiporation contended that the workmen in micnt other than the M . G . I . D . In any case , that the 
this dispute having aliendy accepted the standardisation onder employees were working with the Mysore Goverömdı . 
and continued in the service of the Corporation , the award Insurance Department referred to 23 M . G . 1. D . hereafter 
or any relief by this Tribunal by recognition of their services in other Depaitment of the Government is not material 
in departments other than thc Mysore Government Insuranco lor al consideration in this reference . As the terms of the 
Department as seivice will be against the provisions of law reference do not refer to any service with the M . G , I . V . 
AS contained in the LIC . Act Tendering the service bad in 

or any othei department and therefore , this Tribunal cantium 
law , It is also contended that under Section 49 of the L . I. C . yo into the question of considering the service of the WOIX 
Act, the Corporation have framed Regulations that Life men put in any other Departments of the Government other 
Insurance Corporation of India (Staff ) Regulations, 1960 than the service in the M . G . I. D . or the Corporation . They 
called as Staff Regulations providing for the terms and have also contended that the service prior to the establish 
conditions of service of its employces including the trans ment of the Corporation cannot be taken into account by 
ferred employees. These Staff Regulation have been held to stating that the Supreme Court has already held that 109 
be statutory and having the force of law . When the con service with the previous Insurer can only refer to servico 
ditions of service of tho workmen of the Corporation are in the insurance business of the previous insurer . They 
tbus governed by a statute , it is not open to this Tribunal have denies that the Mysore Services Regulations, 1953 have 
to adjudicate this reference and re -define servico as against any application , much less Art. 263( d ) thereof so far as the 
the definition of service under the S aff Regulations. Thus , issucs raised by the I Party workmen are concerned . Accor 
the reference made by the Central Government is invalid ding to the Coporation , it is well settled law now that sel 
und further the disputes raised by the workmen in this vice with the insurer mcans only service in the insurance 
icference are not industrial disputes within the meaning of business of the previous insurer . 
the Industrial Disputes Act and further the reference being 
the subject matter of old and stale claims of the workmen 

23. The Standardisation Order was issued by the Corpu 
is also vold . 

intion on 1-6 - 1957 , in exercise of the powers conferred by 

sub -section 2 of Section 11 of the LIC . Act, 1956 , altering 
19 . Tho Corporation have also contended that there is the remuneiation and other terms and conditions c service 
no mention in he present reference as to the employment 

aplicable to employces of insurers whose controlled business 
which is treated by the Central Government as " continuous 

his been transferred to and vested in the Corporation . 
past service , past service despite breaks or war service or 

The fixation of basic pay has been done in accordance with 
in relation to which weightage for graduation is to be gran 

ciuuse 6 of the said Standardisation Order and the said 
ted and so on . Thus the reference in vaguc and incapable of 

cider has the force of law and therefore it is not open to 
heitig adjudicated As the demands in this reference require 

his Tribunal to adjudicate upon such terms ad conditions 
this Tribunal deline what constitutes service and deal wih 

of servico . 
the demand for increments on graduation . both these matters 
having coverer by the standardisation order on the Start 

24 . The Corporation have futher contended that it is not 
Regulations , which have a statutory force are binding on all 

correct to say that it extended the benefit of graduation 
concerned . Therefore , the Corporation have contended that 

increments to transferred employecs, Tho L . 1. C . has , by 
thig Tribunal has no jurisdication to adjudicate the above 

administrative instructions, decided to grant increments suh 
miatters, 

ject to certain conditions and the cases of the I arty work 

men have also been decided in terms of those administrative 
20 . The Corporation have vehemently contended that this instructions . According to the Corporation , the allegation 
Tribunal has no jurisdiction to adjudicate upon the present that it failed to give weightage to the employees who rendered 
reference and have further contended that the said quostion war service between 3 -9 - 1959 to 31- 3 - 1946 is not tenable in 
also might be decided as a preliminary issue stating, that law , as the L . 1 . C i9 not bound by any order , clariticat 
by Section 17 ( 1) of the Life Insurance Act of 1956 , the instructions issued by the Mysore Government on or after 
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1 - 9 - 1956 . The Corporation has asserted that the Supreme (iv ) Absual Razak joined M . G . I. D . on 28 - 5 - 1953 ; bis 
Court has held that the service with the insurer can only 19 . 41€ pay was Rs. 51 /- Ag on 31- 8 - 1956 and it was fixed at 
refer to the service in the insurance business of the previous Rs . 80 / - from 1- 9 - 1956 under clause 6 (b ) of the standar 
insurer and none else . 

Jisation order. 
25. Thus , the main contention of the Corporation is that 

(v ) N . R . Krishna joined M .G .I. D . on 2 - 9 - 1955 ; his basic 

pay was Rs. 40 / - as on 31- 8 - 1956 und under clause 6 ( b ) of 
cvery wbolc - time employee of an insurer whose controlled 

The sandardisation order it was fixed at Ry, 75 / - with 
business has been transterred to and vested in the Corpo 
ration and was employed by the insurer wholly or mainly 

effect from 1-91- 1956 . 
in connection with his controlled business was transferred as 

(vi) O . Krishnaraj Urs joined the M . Ç . I.D . on 16 -10 - 1950 ; 
an employce of the Corpoi a ion in terms of Section 11( 1 ) 

his basic salary was Rs. 55 /- as on 31- 8 - 56 . His basic pay 
of the L . I. C . Act wi: b the same tenure , terms and conditions 

has been fixed at Rs. 85 / - from 1- 9 - 1956 under clause 6 (b ) 
of service , Section 11 ( 2 ) of the L . I C . Act authorised the 

of the standardisation order . 
Central Government to Alter the remuneration and other 
terms and conditions of sei vice of such employees notwith 

(vii) M . A . V . Sharma joined M . G . I. D , on 23 - 4 - 1953 ; 
standing sub - section ( 1 ) and anything contained in the In 

his basic pay was Rs, 51 / - as on 31- 8 - 1956 . His basic pay 
dustrial Disputes Act , 1947 for the purpose of securing 

was fixed at Rs. 80 / - with effect from 1 - 9 - 1956 under clause 
Uniformity or in lhe interest of the Corporation and its policy 

6 ( b ) of the standardisation order . 
holders . The Cential Govornment in exercise of its powers 
conferred under sub - section 2 of Section 11 issued an order ( viii ) S . V . S. Sharma joined the M .G . I. D , on 23 - 5 - 1953 ; 
dated 1 - 6 - 1937 popularly known as and referred 10 as the bis basic pay was Rs. 51 / - us on 31 - 8 - 1956 . His basic pay 
Standardisation Older for the purpose of securing unifor hus becn Axed at Rs. 80 / - with effect from 1 - 9 - 56 under 
mity in he scale of remuneration and other terms and clause 61b ) of the standardisation order, 
conditions of service applicable to employees of insurers 
wboso controlled business hus beco transferred to and 

(in Khader Moyiyuddin joined the M .G . I. D . on 7 -4 - 1955 
Yested in tho Corporation , The basic pay ol all the work and his basic pay was Rs. 45 /- as on 31-8 - 1956 . His basic 
men in this reference has been fixed strictly in accordance with pay has been fixed at Rs. 75 / - with effect from 1 - 9 - 56 
in clauso 6 of the standardisation order which icads as under clause 61b ) of the standardisation order, 
follows - - 

(X ) ll. Gangarania Rao had joined the M .G . I. D . on 

25 - 4 - 1953 ; his basic pay was Rs, 51 /- as on 31- 8 - 1956 and 
6 . Basic Pay - 

the same has been fixed under clause 6 ( b ) of the standardis 

ution order at Rs. 80 / 
" The basic pay of an employee who is filed in the new 
scales shall be fixed at any one of the following stages which 

27. The Corporation have contended as above that the 
may be the most favourable to the employee : 

fixation of pay of all the workmon has been done strictly 

in accordance with the Standardisation Order and each 
( a ) he stage in the new scale equal to or next above 

one of them secured a substaplial increase in remuneration 
tho amount arrived at by adding to the basic pay 

as showii in the statement annexed . Further all the workmen 
as on the 31st August, 1956 , (ieduced wherever 

have accepted the said fixation of pay by the Corporation 
necessary in accordance with paragraph S ( iii) (b ) 

in accordanco with the standardisation order but for their 
above) a sum of Rs. 10 / - in the case of all employcos 

acceptance they would not have been allowed to continue 
in Class III and a sum of Rs 5 , - for employees in 

in tlic employucit of the Corporation in terms of Section 
Class V ; 

11 ( 2 ) of the LIC Act. 
( b ) he stage in the new scale arrived at by adding to the 
minimum of the scale one increment in the scale 

28 . The Corpora ion have donied the alleged protection 
for every two completed yoars of service with the sought by the workmen under Art. 263( d ) of the Mysore 
insulier in the game or higher category ; 

Services Regulationg as it stood as on 31 - 8 - 1956 and the 

aforesaid article had no relevance . The Central Government 
(c ) in the case of giadua es fitted in the Assistant s (i.c . according to the Corporation had issued the standardisation 

category 4 to 9 tinder Cluss III in the Annexure ) order for the purpose of securing uniformity in the scale of 
giade , at Rs. 85 /-" , 

remuneration and other terms and conditions of servico 

applicable to employees of insurely . Once such an order 
26 . The Corroration having contended as above that the is issucd none of the servico conditions of insurer or insurers 
basic pay of all the I Party workmen has been fixed under Survive. Thus once the standardisation order came into forco 
clause 6 of the Sundardisation Order have stated as the workmen cannot claim any protection under the termy 
follows : 

Z and conditions of service of the insuier . They have also 
(u ) Eswara Rao Maney joined the M .G .I.D . on 23 -11- 1948 . 

contended that if any workman had been allowed increment 
Ou 1 - 9 - 1956 he had completed service of 7 years 

or higher fixation not in conformity with the rules laid 
9 months and 8 days with the şurer and on 31- 8 - 1976 his 

down in clause 6 of the Standardisation Order , the Corpora 
basic pay wis Rs. 61. 75 and therefore it was fixed at Rs. 90 / -. 

tion is entitled to rectify tho mistake and the workmen in 
this reference are precluded from basing the claims and 

mistakes that have been oçcuſred and further the employees 
(b ) The Corporation have denies that the workmen are as many as 247 insurers were transferred to the Corporation 
entitled to increment on account of past gervice despito on 1 - 9 - 1956 and few mistakes might have been arisen while 
bicaks as contended in para 9 ( b ) of the Claim Statemeat. fixing the remuneration under clause 6 of the Standardisation 
Any service in any other department other than the Order and that itself cannot be a basis for the claim in this 
M . G . 1. D . deos not count ag sei vice with the usurer. So , reference , It is also contended that the categorisation and 
incremçot also woro fixed taking into account the services fixation of basic pay of the employees of the insurers trans 
of the employees with the previous insurer , in the insurance ferred to the Corporation was completed as early as in 1960 , 
business . 

inercly because individual or group of employeon have been 

Tepresenting to the Corporation their grievances, there cannot 
(i ) Konduppa joined M .G . I. D . on 10 - 2 1955 , his basic pity 

be any valid dispute . 
was Rs. 47 / - as On 31- 8 - 56 . As he had not completed 2 years 
service as on 31- 8 - 56 , the question of giving increment for 
Aervice with tho insurer did not arise and his basic pay was 
Axed at Rs . 75 /- from 1 - 9 - 1956 . 

29 . The further contention of the Corporation that the 

claim for weightage increment for war service is misconceived 
( ii ) B . Vasudeva Rao joined M . G . I . D . on 22 - 6 - 1955 . He 

and untenable , Aş regards S . N . Swamy Ruo , it is said that 
was a graduate drawing a basic pay of Rs. 45 / -; his basic 

he had joined M . G . I. D . on 16 - 12 - 1946 and 1herefore he 
nay way fixed at Rs. 85 / with effect from 1-9 - 1956 under 

could not have worked in the Army upto 27 - 12 - 1946 . So , 
clausc 6 (b ) of the standardigation order , as he was a 

his date of joining M . G . I. D . on 16 - 12 - 46 has been taken 
graduale . 

into consideration and under clause 6 ( b ) his basic pay was 

fixed at Rs. 96 / - from 1 - 9 - 1956 whereas it was only Rs. 71 . 50 
(iii) V . N . Shivashankar joined M .G . I. D . on 12 - 1 - 1953 . aş on 31- 8 - 1956 . Moses Rathnam joined M , GI , I, D , 
bis basic pay was Rs 51 /- is on 31- 8 -56 And so it was fixed on 17- 7 - 1950 and his basic pay was Rs. 75 / - As on 31 - 8 - 1956 
At Rs. 80 / - with effect from 1 - 9 - 19 .56 under clause 61b ) of and under clause 6 ( b ) he was given a basic pay of Rs . 90 / 
the standardisation order , 

from 1 -9 - 1936 . His service in the Army not being a service 


and und joined M .G .I . P in the Army , upta has been taken 
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with the instier was not taken into considerarjon , M . R . Krishna given whe, cyer scivice was continuous. Under ibo Standardi 
Murthy who had joined M . O . I. D . on 3 - 12 - 1946 was drawing Bution Order continuous servico meart service in the Insu 
a basic pay of Rs. 71. 50 on 31- 8 - 1996 and under clause 616 ) iance Department of the Mysoro Government. He has stated 
It was fixed at Rs. 96 / -, on 1 - 9 - 1956 , and his alleged Army That however by bona fide mistake the other service also the 
Service was not taken into considerution as the same was L . I . C . had taken all the M . G . I. D . employees into considera 
not service with the insurer , Similarly , D , S . Kempe 11011 and wat mistake was realised as a result of Supretre 
Gowda had joined M .GID , on 27 - 4 - 1955 , his basic pay Court s decision in k . R . Krishnamur hy s caso . He has also 
was Rs. 53 / - as on 31- 8 - 1976 and under clause 6 ( b ) he was stated cases of condonation of services eflected by L . L. C . 
given basic pay of Rs. 75 / - from 1 -9 - 1956 , His service in were also mistakon , and mistake was discovçied . the L . I . C . 
the Indian Army was not taken into account, as thc same 

to avoid the genuine harclship to the said employees because 

thc benelit was involved . 
being not a scrvice with the insurer. 

39 . Ho has asserted in his evidence in view of the Supieme 
30 . Thus, the Corporation have vehemently contended that 

Court s Judgement in K . R . Krishnamurthy s case the L . I. C . 
the basic pay of the employecs of the inpliser transferred 

has not recognised continuous service in departments other 
to the Corporation , the basic pay of six workmen who 

ihan M . O . I. D . There were only about 7 or 8 cancy where 
claimed graduation incrciments have all been fixod strictly 

break of service was condoned , Thut error relating to the 
in accordance with the Standardisation Order. The Corpora 

condition of break in service was detected in about 1967 . 
tion have denicd the alleged discrimination regarding fixation 

Thereafter Op ge ting clarification from the Mysore Govern 
of basic pay of employees at higher level and some at lower 

ment, the L . 1. c . decided to condone the bronk in service for 
level. 

the limited purpose of lçave and pension in accordance with 
31. Regarding the granting of graduation inciements , it the rules of M . G . I . D . as on 31 - 8 - 1956 . According to hin , 
is contended that the said benefit was admissible only to whilo collecting data of all those employees it was found 
those employees categorised a9 Assistants on 1 - 9 - 1956 under that in 7 or 8 Cases the break was condoned not only for 
certain conditiony prescribed under the instructions. 

the purpose of leave and pension but also for the purpose of 

weightage . That mustako could not be rectificd becausc thc 
12 . Jr. addition to filiog Couptor Statençuts, the Corpora union opposed the sanje . However , in one Cuise , viz , M . A . V . 
tion has also filed Rejoinder stating that the nethod by Sharma (WW - 6 ) that mistake had been delected in 1961 
fixation of pay and grant of increments are goveined by itself and it had been rectified . Still the excess wayo wag vui 
the Lile Insurance Corporation ( Alteration of Remunsition ved instead of recovering the same. Ile has also stated that 
aud other Terms and Conditions of service of Employees ) 111 the carry of Jayargo and Krishnamuity and V . T . I him 
Order , 1957 popularly known is the Standardisation Order Diah , their old service in Mysoro Governpont was continu 
and the (Staff ) Regulations 1960 and therefore no employee ous and therefore there was no question of condonation of 
can claim increments in violation of the Standardisation break in their service . But further on account of bonafido 
Order which have the force of law . The Corporation have mistake, their continuous service prior to 1962 was taken 
also contended that even if there were 10 be any deficiency into consideration . 
in the said Standardisation Order , it is not open to this 
1 ribunal to alter the suid Standardisation Orde : and grant 

40 . MW - 1 has also awon that no weightege had been 
jurisdiction to grant any relief not provided in the stan 

given for the service in the Indian Army. In caso of Susaina 
any relief to the workmen , The Tribunal cannot 

than , originally he belonged to Mysore Government and 
jurisdiction to grant any relief not provided in the stan joined the Indian Army retaining his lien in the State Goveja 
dardisation Order . 

ment servico and then , he joined the Government service in 

M , G . I, D . and thus his service in the M , G . I. D was 
33 . The Corporation have denied that the conditions of continuous without break , Similarily , there was no break in 
scrvice of workmen have been and are subject matter of the services of Narayanaswamy and Chandrasekhariah as they 
The set lement between the trade union and the Management had joined the M G . 1. D . from the Mysore Siate Army. 
and havo asserted that the service conditions of the employees According to him , employees recruited in the cadre of Ay 
atc governed only by the Staff Regulations of 1960 which have sistants . two inciements were given in the LLC . on their gra 
the force of law . Having contended as above , the Corpora duation . Graduation increments were given to those who 
tion have challenged the jurisdiction of Chiy Tribunal to were absorbed by l . I. C . and who bud graduated prior to 
adjudicate upon the claims of the workmen in this dispute and 31 - 8 - 1956 and increments were given subject to certain c011 
have accordingly prayed for dismissal of the Koference, 

Jitions found in Ext . M - 2 . The same rules were made 

applicable to the transfered euiployees who had passed glut 
34 . Fion the pleadinys in addition to the points of 

duration prior to 19 - 1 - 1956 , So , according to those rules all 
dispute covered by the Order of Reference , the following 

cmployees of the old usurcrg jocluding the einployces of 
addl ional issues have been franied : 

the M .G . I. D . who had been absorbed by the l . I. C . were 

cntitled to graduation increments . 
1 . Whether the Honourablc I ribunal hus uo jurisdiction 
to adjudicate the Reference for the several reasons 

41. No weightage on account of graduation has been given 

10 Shivshanker because he will not entitled to it though he 
mentioned by the II Party . 

was a graduaç. Because his wary had already been fixed 
2 . Whether the workmen uję cstopped from raising 

at Rs. 60 / - on account of graduation by M . G . I. D . itself and 
the present dispute in view of the provisions of 

thoroforo he could not be given one more benefit under 
Section 11( 2 ) of the L . I. C . Act 1956 . 

L . I, C rules and his pay way fixed at Rs 85 / - 25 on 1 - 9 - 1956 
3 . Whether the Reference suffers from luches. 

under clause 6 ( c ) of the Standardisation Order . 

42 . P . Rughunathi Rao given half an increment on account 
4 . Whether the plea of discrimination urged by I Party of graduation by the Hindustan Insurance Company, there 
is tenable , 

force, th¢ L . 1. Ć . granted him the remaining 1- 1 / 2 increment 
5 . Whether the Reference is invalid in view of the sub 

bencfit as per Ext, M - 2 , Mayachari became a graduaic in 

1067 in the LI. C . so he was gianted the benefit with effect 
sisting settlement under Section 18 of tho Industrial 

from 1 -1 - 1971. He has produced Ext. 11- 4 containing the 
Dispu es Act, 1947 ? 

principles oder which weightage increments were granted . 
35 , On behalf of the Party , 10 witnesses WW - 1 to 

47 In 
WW - 10 were examined and the II Party have examined only 

this Reference, the points of disputo have been 

taken as fasues arising out of the reference. Besides them , 
one witness MW - 1 . 

the 5 additional issues also have becn framed as arising from 
36 . On behalf of the 

the pleadings of the parties , 
I Party as many 55 documents 
W - 1 to W -55 have beca marked as cvhibits and On behalf 

14 . Before dealing wi ) the issue and the points of dir . 
of the IT Party S documents M - 1 to M - 8 have been marhed pute it is necessary to make a mention of some of the basic 
its exhibits , 

features of the reference pertaining to the formation of the 
37 , WW - 1 to WW - 10 have J ! sworn to their respective 

Life Insurance Corporation Act, 1956 ( Act 31 of 1957) , its 

objects as also the frame work . The Life Insurance Corpo . 
claims made in the Claim Statement, 

ralion Art. 1956 Jicreinafter collcd as the Act, Is chacícd ta 
38 The cuidence of MV- I SM . Dliahan , thic 

provide for the nationalisation of the life insurance business 

duri s 
trative Officer , LIC . 

in India by transferring all such business to the Corporation 
Central Office, Bombay , JS to the 
cffect tha . Waightage increments to the employees who were 

established for the purpose and to provide for tlie regulation 

and control or the business of the Corporation and for mutter 
transferred from the N . G . I . D , Department to L . I . C . WCTS connected therewith or incidental thereto . The LA . C . is thus 
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a statutory body created under the L . I.C . Act. The Act hus by the Corporation that the aforesaid extraordinary 
come into effect on the appointul day 1.4 . 19t September , power conferred on the Central Government can bo 

exercised notwithstanding anything contained under Sec 

tion 11 ( 1 ) or in tho Industrial Disputes Act Or Dy 
45 . Issues Nos . 1 and 2 ; - The Party Corporation 

other law for the time being in force . Accordingly 
have lascd certain busic and fundamental işguey pertaining 

when oncs the Standardisation Order is issued it becomes 
to the maintainability of this refçience as also the jurisdic 

binding not only on the Corporation but also on all those 
tion of this Tribunal to adjųdicalie the points of dispute in 

who may be covered by the said order , Tho Corporation 
the reference . As issuey 1 and 2 are identical and taken to 

lave further contended that the I Party workmen have al 
cach other, they are taken together for consideration . 

ready exercised their options as required under the Standar 

disation Order , by accepting the altered tems and conditions 
The main contention of the Lile lusuance Corporation 

of service laid down thereunder . Therefore it is contended 
is that it is a statutory body established under the LIÇ Act , 

that the workmen in these circumstances are not entitled to 
1956 and it has 10 lunction within the frame-work of the 

raiso any dispute in regard to their terms and conditions of 
Act . The said Act i , a self -con aiged code and it provides 

service as laid down in the Stundardisation Order . It {s 
various matters iclating to not only thọ organisational 

fuither contended that in view of tho Standardisation Order 
structure and functions of the Corpoiation , but it also con 

thu Tribunal also cannot entertain any dispute for adjudica 
tains provisions for icgulating The terms and conditions of 

tion and accordingly its jurisdiction is barred ab initio . 
service as well as the machinery 10 Tesolve the diffcrence / 
disputo between tho Corporation and its employees , 

50 . The further contention of the Corporation is that 
46 . Section 6 of the Act lys down the functions of the 

when orders and rules and regulations etc , which havo the 

statutory force are issued under the Standardisation 
Corporation , Section 7 and 8 deal with the transfer of assets 

Order 

the Tribunal cannot adjudicate 
and liabilities of he various insurers whosc controlled busi 

upon the varied or 

modified or otherwise seized with those matters . Nor can 
ness stood transferred to und vested in the Corporation , 
Section 11 ( 1 ) provides 1or transfer of service of the 

a custom or practice being in vogue for altering or modi 
employees of the erstwhile insurers to the Corporation and 

fying or varying the statutory order . 
protection of their terms and conditions of service till they 
are duly altercd by the Corporation . Section 11 ( 2 ) Vested 

Another important plea advanced on betalf of the Cor 
power in the Cential Government to issuo orders piescubing 

poration is that the I Party workmen in this referenca havo 
terms and conditions of service nolwi.hstanding anything not claimed any relief on the ground that the Standardisation 
contained in sub -section ( 1 ) Ol in the ludustrial Disrutes Order has not been properly interpreted and applied , Tho 
Act, 1947 or in any other law . Section 17 of the Act deal Tribunal also cannot interpret the terms of the Standardisa 
with the constitution of the lnsurance Tribunals lo try and tion Order and give a finding regarding their legality or 
dispose of all issues iela ing to transfer of assets and liabilities otherwiso . When onco the workmen have accepted the tornis 
of the insurers , Section 48 vehted power in the Central Govern und conditions under the Standardisation Order and when 
ment to frame rules lor ihe purpose prescribed thereunler . once their remuneration have been fixed thereunder, they 
Section 49 empowered the Corporation to frame regulations cannot claim any rcliol on grounds of custom , past practice 
to provide for maiters cnuineraled thereunder , in particular , equity and so on . The workmen , for the same reason , can 
the terms and conditions of servico of its employees, both not invoke any relief as mado in this reference . It is con 
" ransferred " 49 well as new employecs recruited on or tended by the Corporation that the issue before this Tribunal 
after 1- 9 - 1956 . It is vehemently contended by the II Party . is as to whether the denial of reliefs under four different 
Corporation that all orders , rules, regulations framed by the items referied to is justified . So justification or otherwise of 
Central Government under the L . I. C . Act partake the naturo the donial of the relief can only be considered on the basis 
of subordinale legislation are binding not only on the Corpo of tho existing terms and condition of service and thereforo 
ration and its employces but also on all o hern , including the the jurisdiction of the Tribunal in terms of the reference is 
Industrial Tribunals as if they were enacted by the Parliament very limited and the Tribunal is required to answer the issue 
The above contentions are based by the Corporations placing only with reference to the existing terms and conditions of 
reliance on the decisions in A . I. R . 1975 (SC ) 1331- Sukhdev service . 
Singh VA . Bhagatram and A .I. R . 1964 ( SC ) 847 - LIC vs . 
Sunil K . Mukherjcc . 

51 . The Corporation trave also stated that tho workmen 

bulve claimed benefit of past service with the erstwhilo in 
47 . Accordingly the Corporation has contended that its 

surer viz ., M . G . I. D . prior to 1 - 9 - 1956 , the question thera 
employees enjoy u statutory status and their terms and con 

fore is whether the insurer is liable to grant the benefit of 
ditions of service can be prescribeci and altered unilaterally 

past service . Another important question advanced by the 
under Section 49 of the Act . So , those terms and conditions 

Corporation is that the question as to whether the insurer 
cannot be varied , modified or altered or otherwise changed 
by the Industrial Tribuna) . 

was liable or not can be tried only by the Insurance Tribunal 

constituted under Section 17 of the L . I. C , Act read with 
48 . Under Section 11(2 ) of the Act, an order has been Section 41. They have pleaded that the Act has conferred 
issued by the Central Government on 1st June, 1957 foi 

its exclusive jurisdiction on the Insurance Tribunal alone 

in matters covei ed under the L . I . C . Act and also 
the purpos© of securing unifoinily ill The scale of remune 
ration and the other terms and conditions of service applicable 

Rules and that Indiano Tribunal alone has ex 
to employees of insurers whose controlled business has been 

clusive jurisdiction to decide or determine , inter - alia 
transferred to , and vented in , the Corporation and this order 

" Any question whether of title or of liability or of any nature 
which is called as the Life Insurance Corporation ( Altera 

whatsoever in relation to the assets and liabilities pertaining 
lion of Remuneration and other Tems and Conditions of 

to the controlled business of an insurer transferred to and 
service of Employees ) Order , 1997 populaily known 49 the 

verled in the Corporation " . Furthermoie, under Section 7 ( 2 ) 
Standardisation order and it is deemed to have come into 

of the Act all assets and liabilities of tho erstwhile in 
force on 1st September , 1956 . The provisions of this order 

suirer pertaining to the controlled business stood transferred 
are made applicable to ull persons who have become employees 

to and vested in the Corporation with effect from the ap 
of Life Insurance Corporation of India under Section 11 of 

pointed day, viz ., 1 - 9 - 1956 . So , the origin of the rights in 
the Act and who were in supervisory clerical and subordinato 

dispute in tliis reference with regard to past service and the 
stuff grades of the Insurers on the 31st August, 1956 , 

benefits claimed on that footing is traceable to a period with 

effect from 1 - 9 - 1956 . The question , therefore is as to whe 
49 . It is common ground that the above Standardisation ther Atty obligation was cast on the insurer to so treat the 
Order issued under Section 11 ( 2 ) of the Act is applicatble to service. This question , according to the II Party - Corpora 
alll workmen of the LIC . The Party - Corporation has tion can therefore be tried only by the Insurance Tribunal . 
dealt with all the cusCS of workmen strictly in accordance In support of this contention the Corporation havo relied on 
with the provisions of the said order . ) t is also con ended by the decisions renorted in AIR 1973 ( SC ) 250 - A , K , Ghose 
the Corporation that Section 11 ( 2 ) of the Act has con VY, LIC , AIR 1979 ( SC ) 1981 - - State of Punjab vs . T about 
ferred overriding power on the Central Government 10 issue Court and the Order of the Central Government Labour 
older if it is necessary to do so for the purpose of securing Court, Bombay , in the matter of W P . Deo . 
uniformity in the scale of remunoration and other tcims and 
conditions of service applicable to the employees of the 

2 . 11 above , the important contention raised on lelali 
Ingureta or if it is necessary to do so in the interest of the 

the Corporation , on behalf of the I Party workmen it is 
Corporation and its policy holders . Thus it is contended contended that the Corporation cannot attack the validity 
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of tho Order of reforenco made by the Central Governigcut 
without impleading thic Central Government ay party , 
Having not done so , the validity of tho Reference made by 
tho Central Government cannot challengo as laid down by 
the Supreme Court in Binny Ltd ., vs . Workmen 1972 Lab . 
I. C . 1141 and 1979 Lab . I . C . 45, According to the I Party , 
the Standardisation Order cannot be an obstacle for adjudi 
cation of tho points of dispute when the object of the LIC 
Act is to bring about absolute uniformity in tho matter of 
conditions of service of employees including those transfer 
red to the Life Insurance Corporation ng considered in the 
Alembic Chemicals case by the Supreme Court reported in 
1961 1 LL . J . 328. The third argument advanced on behalf 
of the I Party is that the Industrial Tribunal has the power 
to entertain tho dispute regarding certified standing orders 
and to vary them , if need be , although those standing orders 
themselves might have been certified by the Certifying Officer 
under tho Industrial Employment ( Standing Orders ) Act us 
decided in 1968 I L . L . J . 555 . 


56 . It is urged by tho I Party that tho contention of the 
II Party that the LIC Act is a self contained Codo und 
Therefore there cannot be any outside interfercoce as there 
are Insurance Tiibunals constituted under Section 70 which 
had exclusivo power to deal with the disputes . But accord 
ing to the IParty the LIC Act was not intended to deal 
with the industrial dispute and the jurisdiction on the Indu 
strinl Tribunal is conferred under thọ provisions of tho In 
dustrial Disputes Act which is a special law and this special 
jurisdiction of the ludustrial Tribunal is upheld by the 
Supremc Court in Gujarat Stute Co -operative Land Deve 
lopment Bank s caso 1979 Lab . I . C . 592 wheieag the juris 
diction of the Insurance Tribunal is confied to what is 
containcd in 15, 16 and 17 of the LIC Act . It is also 
urged by the I Party that what was sought to be excluded 
under the LIC Act is the jurisdiction of the Civil Court 
as mentioned in Section 41 of the LIC Act and significan 
tly there is no mention of the Industrial Disputes Act in 
Section 41 of the LIC Act. 


33 . The fourth and the most important contention ad 
vanced on behalf of tho I Party is that the Industrial Dis 
puter Act is a special logislation and the power to lay down 
conditions of serviço by a statutory authority could only be 
in tho naturo of General power of an employer and the spe 
cial law would always override a general law , Relianco has 
bcon placed on 1978 Lab , I. C . 1657 Equivalent 1979 AIR 
(SC ) 65 (UP State Electiicity Board Employees case) . On 
its bars it is contended that Industrial Disputes Act being 
a special legislation , thc jurisdiction of the Tribunal to 
adjudicate the Ondustrial dispute referred to it or is not at 
all taken away by the provisions of the LIC Act and further 
the LIC Act was not intended to obliterato the provisions 
contained in the Industrial Disputes Act, The I Party have 
also placed reliance on the decisions in 1979 Lab , I. C . 592 
where it is held that Jadustrial Disputes Act is a special 
legislation and therefore the Co -operativo Societies Act can 
not take away the jurisdiction of the Industrial Tribunals. 


57 . As regards the alleged status of the employees of 
the Life Insurance Corporation as claimed by thc Corpo 
ration that thoy have statutory status and the regulations 
under the LIC Act have the force of law is incon 
sistent with the stand taken by the Party - Corporation 
that the terms contained in the Standardisation Order are 
absolutely imperative and unchallengcable as laid down by 
the Supreme Court in 1978 Lab . I. C . 709 where the Supre 
me Court had occasion to consider the scope of the powers 
of the Tribunal under the Cooking Coal Act similar to the 
Industrial Tribunal. The I Party have also challenged the 
claim of the Corporation that its employees have statutory 
status and thc regulations made by the L . I. C . have the 
force of law saying that the workmen under the I . D . Act 
havo 1 special statutory right to seek remedies given to 
them under it Specinl legislation viz., the Industrial Dispui . 
tc . Act. 


34. The next important contention put forward by the I 
Party is that the objection of tho II Party -Corporation that 
there could be an industrial dispute in respect of a matter 
not covered by the Standardisation Order is without basis , 
as it amounted to an admission that Industrial Disputes Act 
applied to the employees of the Life Insurance Corporation 
Also . The other important contention raised by the I Party 
is that the Standardisation Order claimed to be statutory in 
charactor has beon treated as no more than a contract by 
the II Party itself . 


55 . The I Party have stated that the non -obstante clause 
portion of Section 11 ( a ) of the LIC Act at Section 11( 2 ) , 
namely , " notwithstanding anything contained in sub -section 
( 1 ) or in the I. D . Act, 1947 or in any other law for the 
time being in force or in any award , settlement or agreement 
for the time being in force altered " whether by way of re 
Juction or otherwise " in the remuneration or other teims and 
conditions of service to such extent and in such manner av 
it thinks fit and so on do not mean or those words cannot 
be cquated to " nothing contained in I. D . Act shall apply 
to the transferred empleyees " . The non -obstante clause can 
only means that the Central Goverment can alter the con 
Jitions of service ( contractual) though , notwithstanding what 
is containing in the Industrial Disputez Act in this behalf . 
In other words , if thero is any obstacle in the Industrial 
Disputes Act preventing alteration in the conditions of 
service , then such a provision in the Iixtustrial Disputes Act 
will not be an obstaclo for the cxercise of tho power by the 
Central Government to alter the said conditions of service. 
Two provisions of the Industilul Disputes Act, namely , Sec 
tions 9 ( a ) and 25FF of the I. D , Act have also been quoted 
hy the I Party in this connection , So , according to the I 
Party , all that can be said of Section 11 ( 1 ) of the L .I . C . 
Act is that the Contial Government can efect a change with 
out reference to Section 9 - A or Section 25FF of the Inclu 
Atrial Disputes Act. It is stated that when it was the inten 
tion and purpose of empowering the Central Government 
urxder Section 11( 1 ) of the JC Act to enable it to pass 
an order to secure uniformity , if the Standardisation Order 
is deemed as any obotacle to deal with the points of dispute 
under the Industrial Disputea Act, the very purposo and 
object of the LIC Act will be taken away and this version 
of the Corporation is misconceived and so on . 


58 . Thus llohi thc aboc rival contentions, It is a Duttcr 
pa , amount importance 10 consider the basc contention 
1415Cu on behalf of the lI Party -Corporation as to whether 
this Inbunal has no jurisdiction to adjudicate the points of 
dispule leterred to this Tribunal ut also to consider the I 
l airty workmen u1c stopped froin raising the present dispute 
In view of the provisions of Section 11 ( 2 ) of the LIC of 
1956 . Ihe udOVC livul contentions have given 1132 lo funda 
inental and basic diferences between the partios rogarding 
the claims made in this rcfcronce . As already stated , the 
II Purly - Corporation has put forward a cry tull and strong 
claim contending that the Life Jasurance Corporation is a 
statutory body established under the Act and by virtue of 
tbo powers conferred on the Central Government under the 
Act, the Central Government has passed the Standardisation 
Order acting under Section 6 of tho suid order and the ser 
vice conditions and all othei matters including the disputes 
between the L . ]. C . and its workmen are all governed only 
under the Standudupation Order and thorcfore no other au 
thority a statutory body or Industial Tribunals or Labour 
Courts established under the Industrial Dispulos Act have no 
power whatsoever to entertain any claim or dispute from the 
workmen and adjudicate them . Secondly , ibo Corporation 
has claimed that all the orders and regulations passed under 
the LIC Act have statutory foico and the workmen have a 
statutory status and any dispute between the employer and 
the workmen are to be considered and decided only by the 
Insurance Tribunals created under the Act thoso matters that 
call within the fiame- work of tho Standardisation Order . 
Thlidly , tho Corporation has claimed that no any other dis 
putes other tban those falling within the frame- work of the 
Standardisation Order alone can be enterained and adjudica 
tec upon only by the Insurance Tribunals and not by any 
other authorities ar hacies including Industrial Tribunala . So , 
it is to be cxamined how fur these contentions raised by the 
Corporation can be considcied as valid . 


59. It is true that the LIC is a statutory body established 
under the Act of 1956 , It is also true that the Central 
Government is empowered to frame rules , orders and regula 
tions by virtue of the provisiony of the Act itself , Acting 
under clause 6 of the Act itself the Central Government 
has passed the Standardisation Order in 1957 Ext . M - 5 . It 
is also trite that service conditions of the Diployees who were 
transferred to the L . I. C . from the various LIÇ companies 
are considered under Ent. M - 5 and their pay and other post 
tions in the LIC . have been fixed thereunder. It is also 
admitted that Mysore Government Insurance Department 
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was abo dealing in life insurance, although it was one of anything contained in sub- section ( 1) or in tho I.D . Act 
the several Government departments. It is also further ad 1947 or in any other law for the time being inforco or in 
uitted that all tho I l ully workmen who were workin in zny Award , settlement or agreement for tho timo bcing 111 
the MH. G . I. D . have stood transferred to the L . I . C . On thu un foruc alter the romuneration and othor terms and conditions 
pointed day and admittedly all of them have exercised their of service to such extent and in such manner as it thinks 
option under the Act to continue as employees of tho L . I . C . fit " . Sri Dharwadkar for II Party argued that tho provisions 
and also for fixing their galarice and other natten relating of the Industrial Disputes Act have been excluded and provi 
tu their service conditions. 

sions of Section 11 ( 2 ) of the LIC Act prevail over the I. D . 

Act. As rightly contended by Sri M . C . Narasimhan for 
60, Still in vicw of the above facts are the laity work 

the I Party the above words are to be carefully analysed 
men precluded or barted from raising the present disputo 

and it is right as contended by him that those words do not 
being the workmen of the L . I . C ., which is admittedly an 

moan or words cannot be cquated to " nothing contained in 
industry under the provisions of the Industrial Disputos Act 

the I . D . Act shall apply to the transferred cmployees " . 
us has becn done in this reference is the important point for 
giving a finding on issucs 1 and 2 . Even granting that tho It is so -called non -obstante only meant that the Central 
Act is taken as it self contained Act , it is very difficult to Governinent can alter the conditions of service notwith 
agree with the learned counsel Sri Dharwadker for tho II standing what is contained in the Industrial Disputes Act. 
Party -Corporation that the functions of the L . I. C . are to be There is considerable force in the contention raised by Sri 
worked only under the framo of the Act and not in other M . C . Narasimhan that Section 11 ( 2 ) of the Act only en 
rules or Acts. At thly juncture , it is necessary to point out ables the Cential Government to pass an order to sccuto 
the purpose and tho object under which Ext. M - 5 the Stan uniformity or to reduco tho cmoluments of the cmployees 
dardisation Order dated 1 - 6 - 1957 WĄS passed . As found in the laterest of the policyholders and such power is in no 
from tho preamblo of the order it was for the purpose of way different from similar to the power given to a Certify . 
securing uniformity in the sculo of remuneration and other ing Officer under the Industrial Employment ( Standing Or 
terms and conditions of service applicable to employees of ders ) Act to vary the conditions of tho cmployment. The 
insurers whose controlled business has been transferred to argument that the orders , rules and regulations made under 
and vested in the Corporation , the order was mado for al Section 11 ( 2 ) of the Act have statutory force and the 
tering the remuneration and other terms and conditions of employees of the Corporation have a statutory status does 
service applicable to the said employees . A plain reading not stand to merit . It is also urged on behalf of the Cor 
of the above makes it amply clear that Ext . M - 5 was passed poration that the workmen cannot claim any reliefs on the 
only with the ulterior purposo of securing uniformity in the grounds of custom , past practice , cquity and principles of 
scales and other terms and conditions of service of the ent natural justice also does not stand to reason and such an 
ployees. There is also no merit in the contention put for argument sounds against the principles of natural justice 
ward by the Corporation that the reference made by the which is the back bone of social justice. 
Central Government is invalid under Section 10 of the In 
dustrial Disputes Act when there was a provision made 

62 . Sri Dharwadkar for the II Party vehemently conten 
under the Act for the establishment of the Insurance Tribu 

ded that the present disputo cannot at all bo adjudicated by 
nal. The reason 14 first of all such a contention cannot at 

the Industrial Tribunal ag under Section 41 of the Act the 
all be raised by the LI. C . without impleading the Central 

exclusive jurisdiction to try slich matters is only on Insuranco 
Government as a party as laid down by the Supremo Court 

Tribunals as it was only the Insuranco Tribunal that was 
in Biony Ltd . , VS. its workmen - 1972 Lab . I . C . 1141. Thus 

competent to try all matters relating to and arising out of 
It is to be pointed out that the Standardisation Order itself 

the Standardisation Order . It is to be noted that under 
cannot be a obstacle to adjudicate the dispute by this Tribui 
nal as ruled in Alembic Chemicals case . It is also 

Rule 12 - A of the Life Insurance Corporation Rules " any 
im 

question wbether of title or of liability or of any naturo 
portant and relevant to note that Industrial Disputes Act is a 

whatsoever in relation to the assets and liabilities pertainine 
special legislation and the power to lay down the terms and 

to the controlled business of an inguror transferred to and 
conditions of service by a statutory authority could only bo 

vested in the Corporation " . He accordingly contended that 
in the rature of goneral power of an employer and the spo 

when there is a provision made in the Act or under the 
cial law would always prevail against tho general law as 

Rules framed thereunder for deciding and determining the 
righitly submitted by Sri M . C . Narasimhan for tho I Party 

question relating to tho assets and liability the present dis 
and as held in U . P . Stato Electricity Board s casc1978 

putes must have been raised before the Insuranco Tribunal 
Lab . I . C , 1637 and also 1979 Lab . I. C , 592 (Gujarat State 
Land Development Co - operative Bank ) . That apart, jt 

and before this Tribunal, according to him the word llabill 
18 

tics nertaining to the controlled business of an insurer meant 
Also to be noted that there is no provision made in tho 

and included the demands made by the I Party workmen in 
Standardisation Order for this Tribunal for not considering 

this reference for weightage, graduation increment and 
In other words. there is 

90 
demands made in this reference . 

on . I am unahle to pree with the learned counsel Sri 
no specific bar under the Standardisation Order Ext. M - 5 

Dharwadkar in this regard and for extending the denotation 
ouşting the jurisdiction of the Industrial Tribunal and also 

of the word liabilities to such a wide extent. 
considering several disputes by the workmen . It is not 
the case of the L . I. C . that the provisions of the Industrial 

The 
Disputen Act do not apply to its employees at all . 

63. So , the contention of the IT Party that the Standardi 
only contention of tho L . I. C . jg that workmen can also an 

sation Order at Ext , M - S completely and totally barg the 
industrial dispute only in respect of matters not covered by Industrial Tribunal Adjudicating the present disputo and the 
the Standardisation Order Ext. M - 5 which on the face of Standardisation Order as to prevall over the Industrial Dis 
it looks strange and surprising. It lg not possiblo to agree 

putes Act are not at all tenable . As rightly contended by 
with the contention put forward by the Corporation that the 

the I Party that power to make the regulations under Section 
so -called Standardisation Order takes away the power of the 

49 of the Act could not be available for altering tho condi 
Tribunal in adjudicating the disputes emerglot from a con tiong of service . Further the contention of the Corporation 
tract or otherwise . It is to be emphasized at this point that 

that the jurisdiction of the Industrial Tribunal had been ex 
the Standardisation Order has come into existence only for cluded under Section 49 of the Act is also not tenable 49 
bringing out uniformity in the service conditions and fixing 

Section 49 has only sought to exclude the furisdiction of the 
the remuneration of the employees who stood transferred to 

Civil Court and not the Industrial Tribunal constituted under 
the L . I. C . and who are in the services of several insurers . 

the Industrial Disputes Act The decision rolled upon bv 

that the 
Thereforo , the Corporation cannot at all claim 

the Cornoration in AIR 1973 ( SC ) 250 Equſvalent 1973 
Standardisation Order le a statutory one and its provisions 

Lab T. C . 211 is not at all helpful to the Corporation as the 
de horg all other laws for the time being in force . Hence 

Aame does not lay down that the Industrial Tribunal han no 

iurisdiction 
the contention that the Standardisation Order as such in a 

The Sunreme Court in 1978 Lah , J. C . 709 
statutory force as to prevent the Central Government froin 

Bharat Coking Coal Ltd . , vs . Its workmen has rule . 1 that the 
making a reference to this Tribunal is untenable , 

Tribunal has jurisdiction . 


61 . The second imryortant contention ralsed on behalf of 
the Corporation is that Section 11 ( 2 ) of the LIC Act 34 
excluded the provisions of the Industrial Disputes Act And 
former viz ., Section 11 ( 2 ) of the Act has a non - obstante 
character cannot also be held as tenable . I aving omphasizo 
on the words appearing in Section 11 ( 2 ) " notwithstanding 


64 . In addition to above, it is also to be noted that the 
II Party themselves have produced fat. M - 8 Settlement 
dated 20 - 6 - 1970 which settlement had been entered before 
the National Industrial Tribunal hy the Life Insurance Cor 
roration and the several uniong of its workers . This also 
goes to show that on an earlier Occasion the II. C . had 
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submitted itself to the jurisdiction of the National Industrial 
Tribunal at New Delhi which was a creature of tho Indu 
strial Disputea Act. Having done so on previous occasion 
in the year 1970 , the Corporation is estopped from taking 
such a plea questioning the jurisdiction of the Industrial Tri 
bunal constituted under the Industrial Disputes Act . It is 

ed that it was contended by the Corporation 
that an Industrial Tribunal can adjudicate only such of those 
disputes which did not fall under the purview and frame. 
work of the Standardisation Order . This contention itself 
makes it amply clear that disputes other than those falling 
under the purview of Ext. M - 5 do arise and such clisputes 
are to be decided and determincil only by the Industrial Tii 
bunal. 


Thus vis -a - vis " industrial disputc " at the termination of 

the settlement as between the workmen and tho 
Corporation the Indusrial Disputes Act is a special 
legislation and the Life Insurance Corporation Act 
is a general legislation , Iikewisc , when compen 
sation on nationalisation is the question , the Life 
Insurance Corporation Act is the special statute " 


From the above latest decision of the Supreme Court 
wheicin the life Sasurance Corporation itself is a paity and 
in view of the reasony men ioned above , I hold that this 
Tribunal has jurisdiction to adjudicate the points of dispute 
referred in the present Relerence and I al o further hold ihat 
the [ Party workmen arc nut tutopped from raising the 
present disputes in vicw of the provisions of Section 11 ( 2 ) 
of the Life Insurance Corporation 


67 . Accordingly Issues Nos 1 and 2 arc held against the 
II Party - - Life Ineliance Corporation of India . 


65 . For the above and other reasons, it is to be held that 
LIC Act is not intended to deal with industrial dispuites. The 
industrial dispute and the jurisdiction conferred on the In 
dustal T ibunal is a special law and the grecial jurisdiction 
Als laid down by the Supreme Court in Gujarat State Land 
Development Convertise ink , 1979 Lab . I . C . 592 Se 
condly , the word " industrial dispute " has not at all occurred 
anywhere in the ITC Act . The jurisdiction of the Sourance 
Tribunal is confined to Sections 15 , 16 and 17 of the LIC 
Act and these sections have nothing to do with the industrial 
disputes as thev at 211 disputes of a civil nature . Thircily , 
Section 49 of the LIC Act excludes the juridiction of only 
the Civil Court and not the Industrial Tiibutats From the 
above , it is to be held that this Tiibunal has juris diction to 
adjudicate the di pites referred in this reference and the 
14 orkmen also are entitled to raise the clienutes of the nature 
before the Industrial Tribunal. 


66 . The above controversy ruised by the particy legarding 
the jurisdiction of this Tribunal has been set to rest in 2 
recent decision of the Supreme Court reported in 1980 L ab . 
LC 1218 ( The Life Insurance Corporation of India vs , 
D . J . Bahadur ) . Their Lordshipi hivo ruled therein that 
Thc Industrial Disputes Act is a spell legislation and the 
Life Insurance Corporation Act is a general legislation . It 
is also held that , 


68 . Issue No. 3 : 

The claim of the 1 Paty workmen has beça challenged 
by the Corporation on thc grounds that the same suffers 
from laches. In othei words the antention of the Corpo 
ration is that the reference has been made by the Govern 
ment of a matter which hart been decided and rejected long 
back by the Corporation . The Coirovation have stated that 
it is a stale claim contending that the demands of the work 
men had already been rejected many times both directly as 
well it by necessary implications, in vicw of various settle 
mente reached between thc Corporation und the WU 7 * 1. 
This contention of the Corporation that the reference it - - 16 
is bad in vicw of the above ground cannot gustain and that 
is not the correct position in law , Because the Government 
have the power Linder Section 10 of the Industrial Disputze 
Act to make any reference at any time and this power cannot 
be questioned . Further , admittedly these workmen have mane 
on raising the demands frequently by making representations 
to the Corporation and some of them have not at all been 
given final replies with regard to their representations. In 
Western India Match Co ., ys, Western India Workers Union 
it has been laid down that the mere fact that there has barn 
a lapse of time, the Government had , no power to jefer the 
dispute , So , the ground urged by the II Party that the re 
ference suffers from laches has to fall vide A . I. R . 1959 ( SC ) 
1279 . Accordingly Issue No 3 is anywered in the negative 
and against the Party -- Corporation . 


" Whatever he the powers of regulation of conditions of 

service , including payment of non -payment of bonus 
enjoyed by the omployees of the Corporation uncler 
the life Insurance Corporation Act, subject to the 
directives of the Central Government, they stem 
from a general Act and cannot supplant, subvert 
or substitutc the Special legislation ( ie . Industrial 
Disputes Act , 1947 in the instant case ) which gpeci 
ficaly deals with industrial disputes between work 
men and their employers . 


69 . Ispuc No. 4 : 


In determining whether a statute is a special or a gene 

ral one, th - focus must be on thc principul subiect 
matter plus the particular perspective . For certain 
purposes , an Act may be general and for rerlain 
other purposes it may he special 


It is plain and beyond dispute that so far 19 nationalisa 

tion of insurance business is concerned , the Life 
Insurance Act is a special legislation but it has 
nothing to do with the particular problem of dis 
putes between cmnlover and employees and of in 
vestigation and adjudication of such disputes. It 
docs not deal with workmen disputes between work 
men and employers or with industrial disputes , Life 
Insurance Corporation s main business is not investi 
gation and adjudication of labour disputes . 


The Corporation have again contended that the plea of 
discrimination alleged by the workers is not tenable saying 
that in view of the wordings of the points of dispute calling 
upon this Tribunal to decide whether denial of the benofits 
is justified and so on . The II Party has contended that tho 
justification or otherwise of the alleged denial of benefits is 
to be determined with reference to the existing terms and 
conditions of service as laid down in the rules . regulations, 
orders , settlements , administrative instructions . When theso 
ulcs , have been inplied uniformly it is contended the ques 
tion of discrimination did not arise . It is contended that 
thi Tribunal has no jurisdiction to strike down the rules 
which have force of law ont reframe the rules and grant 
Thenefits in view of the limited scone of reference . This 
contention of the IT Party cannot also be upheld for tho 
reasons that the workmen who have sought for some reliefs 
ont hanefits are entitle to allege discrimination and show 
that the Corporation under the very Standardisation Orçlet 
Fxt M - 5 while fixing the WACCA and other benefits had 
discriminated from one employee to another placert in a 
similar situation This plea of discrimination urged hv tho 
workmen is only a plen which the workmen are entitled to 
make but it is for the workers to quhetantiate the alleged 
discrimination made by the Corporation between them and 
the other emulovers Thnt haing the magitinn the Carora 
tion is not intified in saving that the workmen are harred 
from taking away Auch niega and therefore such a conten 
tion cannot be unheld Accordingly Tsque No 4 also is ans 
wered in the negative and against the Corporation . 


On the other hand the Industrial Disputes Act is a special 

statuto dovoted wholly to investigation and settle 
ment of industrial disnutes Therefore , with refer 
ence to indutrial disputes between emoloyers and 
workmen tho Industrial Disputes Act is a special 
statute and the Life Tasurance Corporation Act does 
not speak at all with specific reference to workmen . 
TtA powers relate to the general asnects of nation 
alisation incidentally involving transfer of existing 
emnloyees of insurers . The workmen qua workmen 
and industrial dispute between workmen and the 
emplover as such are bevond thn orbit of and havo 
no specific or gnecial place in the scheme of the 

Life Insurance Corporation Act. 
76 GI/ 8124 


70 , Isole No . 54 


The next immortant contention of the IT Party ls that in 
view of the subsisting settlement, under Sert:on 18 of the 
Industrial Disputes Act the present referenco is invalid . 


1 


nuh Teculated by 100 . also the administrat 
to the provis 
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Accordiog to the II Party , the Tribunal is only to adjudicat : settlement was to be inforce for four yearg from January 
Upon whether the L . I. C . iy justified in denying the incrementy 1974 . The contention of Sri M . C . Narasimhan is that the 
and other reliefs mentioned in the points of dispute . So the ( u poration cannot place reliance on the said şetilcment, as 
terms of the reterence themselvcs postulate the existence of the same has not been marked as an exhibit, but it is on the 
the terms and conditions of service embodied cither in the file in the records and relied ujon by both the parties and 
oider , regulation , settlement or administrative instruction , AS 1hciefore the Tribunul is entitled to take that seltlernent into 
the case may be . The denial of increments has to be justi 

consideration . That is a settlement under Section 18 read with 
fied with reference to the existing terms and conditions of Section 21p ) ut the industrial Disputes Act. The settlement is 
service . So the jurisdiction of his Tribunal under Section arrived at in the course of conciliation proceedings and 
1614 ) of the Industrial Disputes Act is thus limited to the under Section 18 lead with section ( 1 ) of the Industrial Dis 
points of dispute and the inatteis jacidental thereto and pules Act which is binding on all the workinen as it is a 
Accordingly the Tribunal i , not competent to enlarge the Settlement alliert ut in the course of conciliatiul prout cl 
scope of the pointy of dispute and make an attempt to ad 

ings . It was also in force on the date of the escol CCC 
judicate them . 

to this l ribunal in the year 1976 . is rightly conteudel on 

behalf of the Lorporation thut in vicw of clause 12 ( 3 ) and ( 4 ) 
It is slated by the Life Insurance Corporation that admit of the said settlement all the demands jaised by the workmen 
tedly there was a settlement in 1971 betv. cen the LI. C . and for revision of terms and conditions of their service had lcen 
its workinen , including ile | Party workmen in the reference . disposed of, Futher it had been agreed by the workmie il tut 
Thc Suid settlement woich wus entered in January 1974 was they shall continue to be governed that all the teils and 
to be intorce for four you froin 1 - 4 - 1973 to 31 - 3 - 1977 . conditions of service as set toith an regluled h , the Lif 
The pie -ont retçience has been made on 18 - 11) - 1976 . So Instirance Corporation (Staff ) Regulations of 1960 A , also th : 
dwing the period of settlement, the tcims and conditions 

ministrative instiuctions issued fiom time to line using 
thyein ale naturally binding on the parties and theiofore the period of operation of the settlemcut . Il is live that the 
no dispute can be iaised . It is stated that under clausc 12 ( 3 ) settlement of 1974 was in force in 1976 when the cfciunile 

has been made to this Tribunal, Even at presC1) the terms 
ol he settlement of 1974 , it is specifically provided that the 
settlement dispo es oi all the demands raised by ure worlmen and conditions of the said wettlement of 1974 aie decinci to 
for IOS IOM ul the less and conditious of service . Cljuyc 12 ( 1 ) be in force as they have not been . ificolly cancella by 
of ulic setinnen 110vicled " Except as otherwise pioviled or terminating the tcims and condit10118 of selticinent by tither 
modificd by this settlement, the workinen shall continue to of the partics. Thciefore there annot be my controvery that 
govçin all the terms and conditions of gervice ELS set fortli thc Party workmen who are lo patics to 1974 settlenent 
ancl regulated by the Life Insurance Corporation of India (Staff ) and who had been agreed to the leting thercunder were hound 
Regulations, 1960 as also the administrative instructions issued by the terms of that settlement is it was a settlement un cr 
from time to time and they shall subject to the provisions Section 18 ( 3 ) of the Industıial Disputes Act. 
thercof including the period of operation specificd , be entitled 

73 . Even at present the said settlemcnt of 1974 canvi he 
to the benefits thereunder " . So on the basis of the above 

said to havo been cxpired as no notice of its termination has 
clause of the settlement, the Corporation have contended that 

been admittedly issued by either of the particy to the Gther . 
the parties to the said settlement includingthe workmen in this 

As laid down in a recent decision of the Supreme Court 
dispute had agreed to abide by the terms of the said settle 

for 
ment. Because one of the terms provided 

all 

in 1980 Lab . I. C . 1218 the settlement continues to regul.ite 
the 

the relations between the partice till it ja jeplaced by i new 
demands raised by the workmen stood disposed of" and 

one. Tho Supicme Court has also nied in the said decision 
further the parties agreod that all other terms and conditions 

that after the oxpiry of the specific period contractually 
shall remain as set forth and regulated by the ( Staff ) Regula 

or 

stuutorily fixed period of operation of an award , settlement 
lions, 1960 as also the administrative ingliuctions issued from 

is replaces the previous one, the same does not become non 
time to time. Therefore , the Corporation have contended that 

cst, but continus to be binding until a new contract or an 
having regard to tho above expiess clauses of the settlement 

award replaces the previous one, the former settlement or 
of 1974 the workmen cannot raise Any dispute during the 

award will regulate the relations between the partics , Hence 
period of operation of the settlement. So accordingly the 

the settlement of 1974 which has not yet been terminated by 
Corporation Vehemently contanded that in view of the exist 

cither of the parties although its terms expired is still in 
ing settlement, the Tribunal cannot adjudicate thc questions 

force and therefore binding on all the workmen of L . I. C . 
in reference relating to the existing torms and conditions of 

including the I Party workmen , Hence , the I Party workman 
service . It is also argued by the II Party Corporation that the 

are governed only under the standardisation order , by 
workmen can raise dispute provided that any rule or regu 

the 

present terms and conditions of service . 
lation is not properly interpreted and therefore they have 
been deprived of their benefit . On the contrary , the basis 

74 , At this juncture , it is relevant to point out that as 
of the claim of the workmen is on the past practice , break 

seen from the various exhibits marked on behalf of the I 
in service custom , equity and so on . 

Party workmon , the I Party workmen were individually and 

collectively making representations to the Corporation to give 
71 . The contention of the I Party is that the Corporation had them the various benefits by taking into account their past 
not taken the plea that the reference was bad in view of service in the various departments other than the insurance 
the settlement of 1974 before the Conciliation OMcer . It is Department of the M . G . I . D , and accordingly given them bene 
to be mentioned that there is no bar for the Corporation to Its of weightage and graduate increments and so on . The 
take such a plea oven granting that they had no rained the Corporation had replied to some of those representations by 
plea before the Conciliation Officer . According to Sri M . C . rejecting them . This shows that prior to 1974 right from 
Narasimhan for the I Party the dispute relates to the flxing 1 - 9 - 1956 the I Party workmen were agitating for getting the 
of pay and other benefits as on 1 - 9 - 1956 and evidently this has reliefs and benefits sought in this reference . The Corporation 
nothing to do with the terms and conditions of service laid had denied them , endorsements have been given to that effect. 
down in subsequent settlement. According to him , the quos Even some unions had taken up the CAlise of the I Party work 
tion is what is the servtce that should be taken for the pur men before the authorities , still the Corporation had rejected 
Dose of weightage and increment. That being the case , this their claims. 
is the matter that has arisen to the actions of the Corporation 
in 1956 and 1957 . When the L . I. C , has admittedly given the 

75 . From this It follows that on the date of the settle 
benefit of past service to a section of its employees it cannot 

ment of 1974 the varlous demands (claims) made in this 
be denied to the persons mentioned in the reference . There 

reference of the I Party workmen had been given ur . Still 
fore it is urged on behalf of the I Party that the so - called 

the I Party workmen or the unlon representing them had not 
gettlement of 1974 and the other settlements have nothing 

raised any conciliation pertaining to these vory claims and 
to do and have no bearing on the questions that are involved 

demands relating to the orstwhilo employees of the M .G . I. D . 
in this reference for adjudication . 

who had stood transferred to L . T. C . from 1 - 9 - 1956 . This shows 
that the I Party workmen had acquiesed to the replies glven 

by the Corporation rejecting their claims. 
72 . Issue No. 5 is an important issue which touches the 
very right of the employees to rolge a dienute as has been 

76 . Even otherwise, granting that the various demands of 
done in this reference. It is not disputed that there was a 

the I Party workmen made in this reference were subsisting 
settlement betweeen the L . I. C . and its workmen including the inspite of their specific relection or otherwise . prior to 
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theit service with the picvious insurer, as per clause 6 of the 
Stwdurdisation Oider , lil the beginning , viz , at the time when 
the salaries of the I Party were fixed under the Standardisation 
Order , the details of which are given above in several pari 
graphs of the Claim Statement and the Counter Statement , the 
I Party workmen have not admittedly challenged the sunet 
is only after some years when the L . l. C . had fixed the salaries 
of some other employecs placed tho sgnc situation by giving 
weightage and fixing their salaries at higher rate they have 
made individual representations to the Management. 


throughout India , under Section 1803 ) of the Industrial Dis . 
putes Act . the I Party workmen were also bound by the 
terms and conditions of the said se llement of 1974 . Wh : n the 
claim of the I Party workmen had thus ben settled by virtue 
of the settlement of 1974 wherein it had been agreed that 
the said setlement had disposed of all the demands raised 
by the workmen for revision of terms and conditions of service , 
in my opinion , it is not open to the I Party Workmcn 10 
again raise a dispute regarding the revision of terms and 
conditions of their service when they are agreed the same to 
he fixed under the provisions of the Standardisation Order . 
Besides , it had also been agreed between the parties that the 
workmen shall continue to be governed by all the terms and 
conditions of service as sct forth iinder the Life Insurance 
Corporation of India ( Staff ) Regalations, 1960 . So under the 
settlement of 1974 , it was clear that all the existing demands 
of the workmen for revision of terms and conditions of ser 
vice had been settled and there was an agreement that the 
settlement had disposed of all those demands , that is the 
meaning of a plain reading of clausc 12 ( 3 ) and ( 4 ) of the 
settlement of 1974. The result therefore is the points of dis 
pute in the present reference pertaining to the demands of 
the workmon for revision of terms and conditions of service 
which had been settled and disposed under the settlement of 
1974 . Therefore , the contention of the Life Insurance Corpora 
tion that the reference in invnlid in view of the subsisting 
settlement of 1974 under Section 18 of the Industrial Dis 
putes Act, is to be upheld accordingly . Therefore , Issue No, 5 
is answered in the affirmative and in favour of II Patty 
holding that the reference is invalid in view of the settlement 
of 1974 and in favour of tho JI Party , 


78 . For purpose of considering the claims of the I Party 
workmen , it is of utmost importance to consider and deal how 
far their claim for granting of their weightage on Account of 
several grounds j. c ., on account of past service , on account of 
service with hreaks , on account of war service , on account of 
graduation are tenable . Let us take the claim regarding the 
granting of weightage for the past service . In this context , it 
is to be noted that admittedly many of the I Party workmen 
before actually joining the M . G . 1 . D . had worked in several 
departments of erstwhile Mysore Government, such as, Food . 
Forest and in case of some workers , there were breaks in 
their past services when they actually joined the M . G . I. 2 -. 
As already stated , the details of the past service and the details 
of the breaks that had occurred in the services of the I Party 
workmen have been mentioned in detail above . There is no 
dispuțe also with regard to the actual period of break in servico 
in the case of several workmen , Thut break in scrvice varied 
from workman to workman , ranging from one day to 
several months, 


79 . The main contention put forward by the I Party work . 
men is that when they were transferred to the L . I . C . as they 
werc working in the M . G . I. D . their servicc conditions had 
heen governed under thc Mysore Services Regulations and 
therefore those service conditions should be protected . It is 
the contention that under the Mysore Scrvices Regulation 
under clause 263. their past service in the departments other 
than the M . G . I. D . was to be counted as continuous service 
in spite of breaks for purposes of gratuity . pension , leave and 
printing of weichtone increments. It is on this baie the T Party 
have now claimed that their past service with or without breake 
in the several departments other than the M . G . I. D . should 
he taken as continuous service and accordingly its benefits 
should be given for the purpose of granting increments ar 
Weightagc etc . 


77 . Having considered and given findings as above , on the 
5 issua , framed in the case , the next and the most important 
roint for determination is the points of dispute referred to 
this Tribunal, The points of dispute are whether the Manue 
ment of Life Insurance Corporation of India are justifica in 
renying increments to the various workmen mentioned in the 
Shedule to thc reference . The details of the alleged denial 
of the incremen s and also the denial of the weightage to , 
some of the I Party workmen for the reasons mentioned in the 
points of disputo have been found in detail in the points of 
dispute themselves. It is thus seen that the points of dispute 
relate to the justification or otherwise of their denial by the 
II. C , to the woikmen 


departnegui 


a 


(i) denial of weightage for continuous past service , 
(ii ) denial of weightage on account of past service despite 

hreaks in service ; 
(iil) denial of weightage on account of war service ; 
( v) denial of weightage for graduation . 


So when the reference relates to the grant of increments to 
the workmen , weightage on account of continuous past service 
for past service with breaks, for war service besides on 
account of weightupe for graduation , it is relevant to consider 
what constitute service . It is the contention of the I Party that 
service jiy department , other than the M G . I D . tantamount to 
service with the insurer under the Standardisation Order and 
therefore the same is liable to be taken into account for com 
putation of increments and fixing of the salary in consequence 
of the same. Admittedly all the I Party workmen were in Set 
vicc of the M . G .ID . On 1 - 9 . 1956 on which date the Life 
Insurance Corporation Act came into force , On issuance of 
the Standardisation Order as per Ext . M - 5 , the workmcn rcre 
nivep the options to absorb themselves in the yervice of h 
L . I . C . All the I Party workmen have onted to the same If 
any employee of the M . G . I. D . had refuser to accent and 
givo consent as provided under the Standardisation Order for 
wontinuing as an employee of the LLC., the I I . C . had a 
right cven to terminate their services, of course . after comnly . 
ing certain formalities required under the Standarilisation 
Order . When once the 1 Party workmen did opt and give 
consent to be absorbed as employees of the LTC , all the 
provisions of the L . I. C . Act and the provisions of the said 
Arder were , annlichble to them Their services were liable to 
he governed subscguient to 1 - 9 - 1956 only under the nrovisions 
L . I. C . Act and also the orders , regulations as made thereunder 
As well as the administrative instructions issued hv the Cornost 
tion , The I Party workmen were well aware of these legal 
ensitions consequent to their transfer from the MOD O 
II C . Later. as provided under the Standardisation Oribes the 
Anlaries of the workmen are fixed taking into consideration , 
7601 /S15 


80 . On the contrary , the IT Party Corporation has vehemci 
tly contended that under the Standardisation Order , the sala 
ries of the I Party workmen Weie fixed taking into congjite 
ration the mout Service only with the previous insurer, namelv . 
the Mysore Government Insurance Department. In other wo da 
Their contention is that it was only the service with the previous 
inenser that they were bound to take into consideration and 
not the servire rendered by the workmen in various other 
denartments other than the M . G . I. D . The Corporation alro 
have contended that in case of several I Party workmen 219 
admitterl hy both the parties breaks in the arrrice had murrer! 
for several months and therefore their continuous service was 
taken from the date of cach cmnlover actitly ininina ihm 
MGLD . and therefore it is contended by the If Party that 
the past Vervice that required to be taken for consideration in 
the matter of wing of their salaries , it was only with the 
service with the previous insurer viz ., the M . G . I . D , and no 
other service could be taken into account as thcie were adnit 
tedly brcaks ranging from two days to two months . In support 
of their contention , the IT Party have relied upon a decision of 
The Supreme Court in Clvil Appeal No. 769 /62 ( T. Cot 
India vs . K . R . Krishnamurthy ) . It is a case that had arisen 
between KR Krishnamurthy who was also an einnlovee of 
the MGID before he was transferred try the LIC . 
and the Life Insurance Corporation of India . The main 417CA 
tion for determination by the Court in that cone was what was 
the service that had to he taken into consideration in respect of 
an emloyee transferred from the M . G . J . D . to L , I , for 
piirnove of continuity . It is obrerved by the Supreme Court 
that reads as follows: 


" Sub -section ( 1) of Section 11 of the Act nrovides that 

very whole time employec of an insurer whose 
Life Insurance business has been transferred to the 
Tife Insillance o ration and who wsS cmoloval 
hy the insurer wholly or mainly in connection with 
his controlled business immediately before the ongoin 
ted day shall , on or from the appointed dav, hecome 
an cmployee of the Corporation , and shall hold hie 
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office therein by the same tenure , at the same remunc cmployees like M . A . V . Sharma by giving him the benefit of 
ration and upon the same terins and conditions and past service with the other department, the L . I . C . withdrew 
with the same rights and privileges as to pension the benefit given to him and in the case of soine other emp 
and g . atuity and other matters as he would have loyees it left the maller as it W .18 any action taken in that 
held the same on the appointed day if this Act had regard would have resulted in the focuction in the ieminera 
not been passed ," 

tion of some cmployees and that was done at the instance 

of some unions , MW - 1 Dhakras has defined that 
The dispute in that case related to over the interprt tation 

The mistake th : L . 1 . ( had come to krow of 
of the words " service with the previous insurci " occurring in it had committed only after the judgement of 
the administrative orders. The il Party Corporation contended K , R . Krishnamurthy s case . Anyway admitteilly by rostuhc 
that in that casc before the Supreme Court that the propei of officers of the L . L. C ., remuneialion of some of the 
interpretation of the words " service with the previous insurer " employees had been fixed at higher late by giving them beoe 
is service in the insurance business of the insurer in t CV fits of weighlage even for their past service other than tho 
where , as in tho present case the insurer had the other unti Service in the M . G . I. D . When the LJ. C . huu withdiwn 
vities also . The L . 1. C . further contended that the service of the benefits so given on its coming to know of its mistike 
the appellant in that case " K , R . Krishnamurthy" in the Taluk as sworn to by MW - 1 , his cxplanation has to be Liccepted as 
Office Of in the food department, was not scrv ce with the reasonable . Moreover , some cts done by the II Party liy 
previous insurer, The Supreme Court uitimately agreed with mistake which had later on been rectificd cannot be al groun ) 
the contention of the L . I. C . as an interpretation of the Regula for the | Paity workmen to claim the benefits now claimed 
tion regarding the words " service with the previous insurer " . It in this icference on the ground that when LJ. C . had fixed 
also pointed out that under Section 11 of the Act only those the remuneration of some other employees on a higher scale . 
employees of the insurer who were employed " wholly or niirily the same should be granted to them even now . The L . I. C . 
in connection with his controllod business immediately before can not be directed to commit the same mistake once agajil . 
the appointed day " that automatically pass into the service of There is no substance in this plea of the I Party and to tajse 
the Corporation . The Supreme Court has also stated that Sec it even at this distance of time particularly in view of the 
tion 11 of the Act deals with persons employed immediately judgement of K . R . Krishnamurthy , case . It is also contended 
before the appointed day and is concerned with the transfer on behalf of the I Party that under Art. 263 ( d ) of the Myyorc 
of the service with these people of the L . I, C ., it certainly in Services Regulations , interruption or break in service occurred 
dicates what kind of the cmyloyces of the previous insurer is only in cases falling under the said Article and the My Ore 
contemplated by the Act . That kind consists of persons who had Government had recognised such sei vices in break as conti 
been wholly or mainly employed in the life insulianca business nuous service . It is also contended thut in pitc of break in 
of the insurer . With other employces of the insilier thc Act service in case of B . Vasudeva Rao it had been treated as 
is not concerned . When , therefore , Orders were issued under continuous service for purpose of gratuity and pension . It 
the powers conferred by the Act concerning the services of the is true that under the Mysore Services Regulations Past break 
employees of previous insurer and the words " service with in service had been counted for purpose oi gratuity and pen 
the previous insurer " , are used , it is plain that they can only vion . But there is no material placed on iecord proving that 
refer to service in the insurance business wih the previous such past break in service had licen treated its continuous 
insurer. 

service even for the purpose of granting weightinge incre 

ments by the Mysore Government. Even under Ext. W - 20 . 
81. From the ruling in this decision , it is clear that previous the I . I . C . had taken the break in Service in respect of B . 
service means " service with the previous insurer " and that too Vasudeva Rao only for the purpose of calculation of pension 
wholly or mainly connected with the life insurance business 

and was given on endorsement that his claim for purpose of 
of the Mysore Government, namcly , the service only in the granting weightage increments had been icieciej. The various 
M . G . I. D . 

cxhibits produced by the I Party reveal that the Mysore Cov 
82 . Further the L . I. C . have also contended that the Centrul 

ernment under Art. 263( d ) of the M . S . R had counted the 
Government under Section 11( 2 ) of the Act in order to securo 

hreak in service only for the purpose of nension and not for 
uniformity might alter the scales of remuneration and other 

weightage increments . At any rate , there is 110 material plic 

by the I Party saying that the Mysore Government had 
terms and conditions of service and fix the new scales of ray 
of the transferred employees under the Standardisation Order 

counted break in service for the purpose of granting weightage 
to secure uniformity in relation to all the transferred emp 

increments . 
loyees . 

85. From the above , it is clear that the contention of the 

I Party - Corporation is based mainly on the decision of 
83 . Sri M . C . Narasimhan on hehalf of the I Party conten 

K , R . Krishnamu thy s case by the Supreme Court and other 
ded that although it is true that the word " service wi h tho 

facts that the past service mcant service wholly with the 
previous insurer " had been defined ag referring to the service 

previous insurer . In other words, the scrvice rendered by an 
rendered in the life insurance business of the previous insurer . employee with the previous insurer , namely . the M .GID . 
the samo has to be understood in the context of the facts which 

that was entitled to be taken into consideration and according 
were in controversy in K . R . Krishnamurthy s case . According 

lv the action of the LIC . taking the scrvice of the I Party 
t .) him . in K , R . Krishnamurthy s case , the Supreme Court has 

only with the M . G . I. D . is thus justified . 
dealt with the question of promotion of employecs to a higher 
post and not with regard to the conditions of service in the 

86 . The I Party have also claimed wcightage increments on 
matters of fixing remuneration of the transferred employees ground of war service . Some of the workmen having served 
and granting of weightage , increment , etc . Having contendeui in the cistwhile Mycos State Army had joinnil the M . G . I . D . 
accordingly Sri M . C . Narasimhan argued that the ruling in And that they have claimed that their sei vicc in war net 
K . R . Krishnamurthy s cose can very well be distinguished he taken into account for the purpose of granting weightage 
from the facts of this case. But it is not possible to igree increments . It is contended by the Corporation that incie 
with the above arguments of Sri M . C . Narasimhan and restrict inents granted by the Mysore Governinent in recognition 
the definition of the past service of an employce only for a 

of the war service rendered by its servants have all niotested 
limited purpose and extent. 

linder clause 6 of the Standardisation Order while fixing 

their remuneration . In other words whatever benefits the 
84 . Sri M . C . Narasimhan for the I Party has vehemently Mysore Government hnd granted on account of war service to 
urged that before the decision in K . R . Krishnamurthy s its cmplovces have all heen protected . Accordingly tho ( os 
case while fixing the remuneration and the scales of nay ni roration have contended that again on sich emplovees be 
several other employees who had been transferred from the coming employees of the LIC . cannot claim bencity on 
M .GID , to LJ. C . had fixed the salary at higher scale givino the game grounds for the purpose of granting weightage incre 
weightage to the past service even though there was break ment claiming that the service tenrered in way must also he 
in the service taking into account the service of the employee taken as continuous service with the service in the M .GID 
In other departments of the Mysore Government other thin and accordingly they be granted weightage increrncnts hy 
the MGID . Therefore when the LIC . had so fixed tha viving that hencfits. The Corporation has again refuted the 
scales and given the benefit of past service with hreaks the claim of recognising and taking into account the w ? forvire 
same had been denied to the I Party workmen and this there 

190 for the puu pose of granting weichtage incrementa 
was denial of justice to them . But the answer of the Lir . 

mant 

porvirr iplving on the decision in K R Krishnamurthy s casc 
is and on womit to before this Tribunal hy Sri Dhukra wherein it has been held that the service mennt only service 
(MW - 1 ) that such instances had occurred and that had hecn with the previous insurer . namely . MGID . Ant 
done by mistake 

sci vice 
when the Corporation came to know rentered in any o her departments of the Mysore Gover 11 
of the mistake it had committed in fixing the scales of some mento - Army service . 


o n and the colis aurthy s 


wystal other emplovees 
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87 . The next claim remains 10 be considered as with regard 

New Delhi, the 23rd April, 1981 
to the claim for weightage on account of graduation . The 

S , O . 1340 , - In pursuance of section 17 of the Industrial 
contention of the Corporation is thut the L . I. . . Branted 

Disputos Act, 1947 ( 14 of 1947 ) , the Central Government 
111crements for graduation to employecs who had graduated 
prior to the formation of the Life Insurance Corporation on 

hereby publishes the following award of the Cen ral Govern 

metrt Industrial Tribunal , Şabalpur, in the industrial dis 
the basis of Ext. M - 2 . Ext, M - 2 is a document whçrein the 
1 . I. C . bas fixed conditions for rent oi graduation increinent : 

pute between the employers in relation to the management 
lo employees who had passed First Degice Examination uuring 

of West Jhayrakhund Colliery , Western Coaltiells Limited , 
the period 19 - 1 - 1956 and 31- 8 - 1958 . The conditions lind P . O . Jhagrakhand , District Surguja (MP ) and their work 
down in Ext. M - 2 , according to the Corporation , have licen hen , which was received by the Central Government on the 
uniformly applied and increments have been granted . One 16th April , 1981, 
of the conditions prescribed under Fut. M1 - 2 is that two 

BEFORE SHRI A . G . OURESHI M . A , LLB . PRESIDING 
increments will be glancu to the employecs iſ thicy hnd 1104 

OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
Teceived any benefit for passing graduation). Again consequent 

TRIBUNAL -CUM - LABOUR COURT , JABALPUR ( M . P .) 
on passing the giaduation , salary had been incrcused or 
highei grade had been given , no increments for graduation 

Case No . CGIT /LC (RX44 ) / 1980 
were allowed . It is also submitied that WW - 1 . WW - 2 und 
WW - 7 had been given higher fiwtion of ray on account of PARTIES : 
their graduation in teims of Ext. M - 3 the order of the GUI 
ernment of Mysoie . As per Ext, 11 - 3 , all the Second Division 

Employers in relation to the management of West Jha 
Clerks who became graduates subsequent to their aprointnient 

yrakhand Colliery of Western Coalficids Limited , 
weic fixed at Rs. 60 per month in the scale of puy of 

P . O , Jhagradhand Collicry , District Surguja ( M . P . ) 
Rs. 40 - 2 - 50 - 3 - 80 . Thus the highei fixation at Rs, 60) resulled 

represented by the General Secrcturv , Azad Koyla 
in benefit of more than 3 incrementa in all the cascs to these 

Shramik Sabha , P . O , Jhagiakhand , District Sui guja 
I Party workmen in this reference. So , the Corporation has 

( M . P . ) . 
contended that on account of this reason only viz , that all APPEARANCES : 
the I Party workmen have given the benefit of higher scale 

For workman - - Shri R . C . Bajpai, Advocate 
of pay which was more than granting to 2 increments to gracia 

For Management - Shri P . S . Nair , Advocate . 
ates. The another important contention of the Coinovation in 
this icgard is that if any workmin had ieceived the bencfit 

INDUSTRY : Coal DISTRICT ; Surguja ( M .P .) 
for becoming a graduate , benefit on the same ground cannot 

Dated , March 24th , 1981 
he granted once again and in other words an cmployçc cunnot 
get benefit of graduation increments two times in sci vice and 

AWARD 
this reason , in my opinion , stands to reuson . As some of the 
I Party workmen had already been fixed the higher scale of 

in cxercise of its power conferied by Clause 10 ( 1 )( d ) of 
pay on their having become graduates, which henefit amount 

the Indu trial Disputes Act 1947 ( Act No . 14 of 1947 ) 
ed to more than 2 increments given by the 1 . 1. C , the L . 1. C . has 

The Government of India in the Ministry of Labour ha s 
not granted them any weightage increment on account of 

referred the following dispute to this Tribunal, for adjudica 
Aluduation , and its action is to be upheld accordingly . 

tion , vide Notitication No. L - 22012 ( 39 ) / 79 - R IV ( B ) dated 

26th July 1980 : 
88 . Thus for the grounds discussed above , the I Party wor 

" Whether the action of the management of West Jhagra 
men are not cntitled weightage increments for continuous 

khand Colliery of Westem Coalfields Limited . Post 
past service for breaks in past service and for was service as 

Ollice Jhayrakhand, District Surguja (Madhya 
their past service , break in service and war service was not 

Pradesh ) in terminating the services of Shri Ram 
Service with the previous insurer , namely , M . G . I. D which 

jiwan S / o Ringhoo , Timber Mazdoor was justificd ? 
alone was the service entitled to be taken for the purpose 

JC not, to what relief is the concerned workman 
of ginting -weightage increments by the L .I . C . in the light 

entitled ? " 
of the definition of past service and continuous service and 
scrvice in thc L . I. C . by the Supreme Court in K , R . Krish 

2 . Parties filed their peadings on which issucs were framed 
namurthy s case Thc concerned 1 Party workmes are also 

on 14 -11 - 1980 and the case was fixed for admission and 
not entitled for weightage on account of graduation , as 

denial of Jocuments on 17- 11- 1980 , on which date parties 
their pay scales had already bech fixed from scale of Rs. 40 

admitted or denied the documents . The case was , then 
to scale of Rs . 60 on account of their having become gradu fixed for evidence on 9 - 1 - 1981. The Union examined the 
ates and therefore they are not entitlod to the benefit of 

workman on the question of validity of cnguiry on the 
graduation increments for the second time in their service 

date of evidence but the management yought an adjournment 
Therefore , it is held that the Matragement ut Life Insurance which was allowed and the case was fixed for 7 - 2 - 1981. 
Corporation of India , Bangalore Division , are justificd in Again the management sought IT adjournment on the 
denying the increments of account of weightage , increments 

ground that the witnesses could not reach Jabalpur, The 
On account of past service , increments on account of war 

casc was again adjourned for 17 - 3 - 1991 . On 17 - 3 - 1981 
Service and increments on account of graduation to the I Shri P . $ . Nair, Advocate for the management, filed the 
Party workmen mentioned in the Schedule to the points of Memorandum of Settlement and verified the signaturcs of 
dispute. Accordingly the following Award is passed : 

the parties to the settlement duly signed by Shri J . K . 

Ghosh , Personnel Manager , Western Coalficlds Limited 
AWARD 

Jhagrakhand Area and Shri B . Boral, General Secretary , 

Azad Koyala Shranik Sabha (UTUC ) Jhagrakhand Colliery , 
In view of the above, an Award is passed holding that 
the management of Life Insurance Corporation of India , 

3 . I have perused the terms of the settlement dated 5th 
Bangalore Division are justified in denying increments on 

February 1981, hy which it has been agreed that Shri 
account of weightage for conţiuous past service , increments 

Ramjiyawan S / o . Raghoo shall be roappointed as Badli Tim 
on account of nast service despite hrcaky, two increments on 

ber Mazdoor at West Jhagrakhand Colliery with immediate 
account of weightage for war service and two increments 

eſfect. Shri Ramjivawan shall report for duty within 7 days 
on account of weightage for graduation to the several I 

from the date of signature of the settlement. The workman 
l arty Workers whose names are mentioncd in the Schedulc 

shall not claim any back wages or continuity of service . Parties 
of the Order of Reference . Ordered accordingly . No order 

further agrecd that it vicw of the settlement arrived at 
as to costs . 

between the partics the reference perxling before this Tri 
bunal shall stand withdrawn. The above terms of settle 

ment appear to be fair , reasonable and beneficial to the 
H . SHANMUKHAPPA , Presiding Officer workman and the Union . Hence I give my award in terms 
Dated 7 -4 - 81 

of the settlement arrived at between the parties . The terms 

of Settlement shall form part of this award . 
G . S .I. [No. L - 17011 /7 / 76 - D . IV ( A ) ] 

A . G . QURESHI, Presiding Officer 
NAND LAL Desk Officer. 

24 - 3 - 1981. 
| Truc Copy 

[No . L -22012 (39 ) / 79 - D . IV ( B ) ; 
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BEFORE SHRI A . G , QURESHI, M . A .,LL , B ., PRESIDING 

OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
( See Rule -58 ) 

TRIBUNAL -CUM -LABOUR COURT, JABALPUR ( M . P . ) . 

Case No. . CGIT / LC (A )(2) / 1980 . 
MEMORANDUM OF SETTLEMENT 

PARTJES : 
PARTIES 

Shri Bhagwat Prasad S / o Mohar Say, Coal Cutter 

Machine Operator, Banki Collicry , P . O . Banki 
1 . J. K . Ghosh , 

Mongra , Distt. Bilaspur (M . P .) . — Applicant. 
- - For the Management of West 
Personnel Munagor, Jhagrakhand Colliery , WCL., 
WCI,, Jhagarakhand Area 

Jhagrakhand Area , 

The Sub - Area Manager , Western Coalfields Limited , 
Distt. Surguja (MP) . 

Banki Sub - Area , P . O . Banki Mongrat , Distt . Bilaspur 

( M .P .) . - Non -applicant, 

APPEARANCES : 
2 . B . Boral 

- For Workman . 

For Applicant. — Shri Rambilash Sobbnath . 
Genl, Secretary , 

For Non-applicant - Shri P , S . Nair, Advocate . 
Azad Koyala Sharmik Sabha , 

INDUSTRY : Coal DISTRICT : Bilaspur ( M . 1 . ) 
( UTUC ) , Ibagrakhand Colliery . 

AWARD 
Short Recital of the case 

Dated , March 23, 1981 

This is a complaint filed by Shri Bhagwat Prasad , Coal 
Vide dispute No. CGIT / LC |R |44 |1980 dated 31 -7 - 1980 , 

Cutter Machine Operator , Banki Collicry of Western Coal 
the case of Shri Ramjiyuwan So. Righoo was referred to 

fields Limited , Banki Mongra , District Bilaspur under sec , 3 
the Central Government Industrial Tribunal- cum - Labour 

of the Industrial Disputes Act , 1947 ( arising out of a case 
Couit, Jabalpur for adjudication. In the meantiine, both 

no . 25 / 79 pending before this Tribunal for adjudication ) 
the parties discussed the case mutually and after prolonged 

against the Sub -Area Manager, Wcstern Coalfields Limited , - 
di cussion , the following seitlement was arrived at : 

Banki Sub - Area , P . O . Hanki Mongra , District Bilaspur . 

2 . Tho complaint of the complainant is that the complainant 
Terms of Settlement 

was working in Mine No. 5 / 6 at Banki Collicry . During the 

pendency of a Reference case no . ( GIT / I . C ( R ) ( 25 ) / 79 the 
1 . Agreed that Shri Ritonjiyawan S / o . Righoo shall be 

Sub - Area Manager Banki Colliery vide letter No. WCLBNK / 
re - appointed as Badli Timber Muzdloor at West Jhagrukland 

E / Notice / 18375- 81 dated 18 - 4 - 1980), retired him from service 
Colliery with immediate effect , Shri Ramjiyawan shall re 

illegally on thợ ground that the complainant had complctcd 
port for duty within 7 days from the date of signature of 

the age of superannuation 1. c . 60 years . According to the 
this getticment. 

managements own record , the complainant s date of birth is 

20 - 4 - 1919 , which means that he had already completed the 
2 . Agrced that the workman concerned shall not claim 

age of 60 years in 1979 . Hence the question of his retire 
zny back wages or continuity of scrvice . 

ment in 1980 does not alise. The management has made 

cuttings and overwritings in the complainant s service sheet. 
3 . Agreed that in view of the settlement arrived at , the 

The complainant has further contended that there is no 
ieference peading before the Central Govt . Industrial Tri 

provision in the W . C . L . ( N . C . D . C . ) Standing Orders to re 
bunal- cum - Labour Court, Jabalpur , stands withdrawn, 

tire a person on attaining the age of 60 years. The manage 

ment gave a year s notice in July , 1979 to a workman , 
4 . Agreed that this settles the claim of the union fully 

Shri Purandas , Watchman to retire him from 8th July , 1980 , 
and finally . 

whereas the complainant has been given only a month s 

notice . Further the management of Western Coalfiolds 
Signature 

Limited , Surakachar Colliery , has employed a rctired Loco 

Driver of a Railway which is illegal. The management has 
Representing Management Representing Union Workman neither taken permission under Sec . 33 ( 1 ) before retiring him 

nor has sought approval from the Tribunal under Sec . 33 ( 2 ) 
1. ( J . K . Ghosh ) Sd / - 5 -2 - 81 . 1. B . Bora ) - S /- 5 - 2 -81 ( b ) of the I. D . Act. The complainant, therefore , prayed 

that the order dated 18 - 4 - 1979 passed by the management 
Personnel Manager , 

Goneral Secretary , 

retiring him from service be declared as void and the manage 
WCL , Jhagrakhand Area, Azad Koyala Shramik Sabha 

ment be directed to pay full back wages from 18th April , 
(UTUC ), Jhagrakhand Colliery . 1979 , 


Place : South Jhagrakhand . 
Date : 5th February 1981, 
Witnesses : 
1. Sd /- 5 -2-81 
2 . Sd /- 5 -2 -1981. 


3 . Tho Non - applicant management has resisted the 
complaint and has submitted that the complainant was ap 
pointed at Korba Colliery 00 21 - 4 - 1958 as Coal Cutter 
Machine Operator and was transferred from Korba Colliery 
to Banki Collicry on 7 - 10 - 1967. Accordingly a superann112 
tion notice was served on Shri Bhagwat Prasad on 18 - 3 - 1980 
as he completed 60 years age on 21 - 4 - 1980 . The manage 
ment has a right to retire an employce at the age of 60 
years as tho management of Western Coalfields Limited his 
fixed the age of superannuation as 60 years for its employees 
as per Wage Board Recommendations. The management 
has denied the allegations about the recording of his date 
of birth in the service sheet. The management has admitted 
that there is a correction in the service sheet of the com 
plainant but it has not put the complainant to any loss nor 
the age of retirement has been decreased . When the Certifica 
Standing Orders is silent about issuing termination order 10 
an employ for retiring him on attaining the age of 60 vears , 
the management has taken the right action . The complaint 
of the complainant is liable to be dismissed . 

4 . On the pleadings of the parties four issues were framed 
un 19 - 8 - 1980 and the case was fixed for evidence of parties. 


S . O . 1341 , - - In pursuance of section 17 of the Industrial 
Disputey Act , 1947 ( 14 of 1947 ) , the Central Government 

owing award of the Central Gov. 
ernment Industrial Tribunal, Jabalpur, in respect of a com 
plaint under Section 33A of the said Act filed by Shri Bhagwat 
Prasad , Coal- Cutter Machine Operator, Banki Colliery of 
Wostern Coalfields Limited , against the management of Western 
Coallicliis Limited Banki Colliery , Banki Mongra , District 
Bilaspur, whiclı was received by the Central Government on 
the 16th April. 1981. 
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On the request of the representative of thc complainant a 

Dated March 25, 1981. 
commission was issued to record the evidence at Koiba . 

AWARD 
The Commissioner has recorded the evidence and submitted 
its report. Parties did not object to the report submitted by 

By Notification No. L - 22015 ( 2 ) / 79 -DIV ( B ) , Jated 
the Commissioner. Thercaftes Shii Nair, Advocate for the 

25- 3 - 1980 the Government of India in the Ministry of Labour , 
mwagement, stated on 15 - 11 - 1980 , that the management had 

in exercise of the powers conferred by Clause 10 ( 1 ) ( d ) of 
Bought permission to examine one witness before the com 

the Industrial Disputcs Act 1947 ( 14 of 1947 ) has referred 
mission . Since the witnesa of the management could not be 

the followin dispute to this Tribunal, for adjudication : - - 
examined before the Commissioner the prayer was allowed 
by this Tribunal and the case was fixed for Management s 

" Whether the acceptance of resignation dated 27 - 10 - 1978 
witness on 8 - 1 - 1981. After another adjournment by the 

of Shri Suresh Kumar Seth , Overman , Newton 
management both the partics appeared on 5 - 2 - 1981 and sub 

Chickli ( B ) Colliery , Pench Area , Westein Coal 
mitted that there is a likelihood of mutual scttlement hence 

fields Limited , by the management of 10 - 12 - 1978 
28 - 2 - 1981 was fixed for filling of mutual settlement which 

was legally unjustified , if so , what would be the 
they did on 28 - 2 - 1981. 

relief ? " 

2 . The Case of the Union in short is that the concerned 
6 . I have perused the terms of settlement incorporated in 
the petition signed by the Counsel of the management and 

workman Shri Suresh Seth was employed as an Overman in 

the Newton Chickli ( B ) Colliery until 10 - 12 - 1978 , when 
the representative of the complainant . The terms of the 

the resignation offered by Shri Suresh Seth On 27 - 10 - 1978 was 
settlement arc as under : 

accepted by the management. Earlier to 26 - 1 - 1978 

Shri Suresh Seth was an active worker of B . M . S . and was 
(1 ) Management will provide employment to Shri Bhagwat 

actually engaged in the trade union activities as an important 
Prasad from 4 - 3 - 1981 till 20th April, 1982 . 

ollice bearer of B . K . K . M . S . Later on he left the leadership 
Shri Bhagwat Prasad will stand retired from service 

of that Union and joined the S . K . M . Sangh . He is the 
from 21st April , 1982 . He shall not raise any 

President of the N . C . C . Group of Mincs branch of 
dispute regarding his age or claim service from 21st S . K . M . S . Shri Suresh Seth was appointed ay an Overman on 
April , 1982 onwards . 

31- 5 -1972 on a basic salary of Rs. 245 p . m , before the 

nationalisation . He had a clear record of service all through , 
( ii ) That the period of wbgence from duty from 21st 

but bcing an active and popular trade unionist he found it 

difficult to the management s linc submissively . 
April 1980 till 4th March , 1981, will he treated as 

Thus 

utterly disgusted with the attitude 
leave without pay, without affecting the continuity of 

and bchaviour of 

Mr. Tiwari, Pit Manager 8 & 9 Pit of the Colliery he sub 
Service . For this period he shall ncither be entitled 
to wagcs nor any benefit whatsoever. 

mitted resignation pointing out the unitating, dispotic action 

of Shri Tiwari. He further submitted that his resignation 
(vi) Shri Bhagwat Prasad wd his duly authorised repre 

should be accepted within 48 hours , 
seututive accept the above terms in full and final 

3 . It has further been averred that Shri Seth was called 
settlement of his claim from the Management and 

after a week of the submission of his resignation and was 
shall not raise y dispute on the subject. The pursuadcu by the Colliery Manager to report on his duties. 
parties shall not treat thin dispute as a precedence Shri Seth thercfore joined his duties on 10 - 11- 1978 and from 
and accept that this agreement has been entered into 27 - 10 - 1978 to 10 - 11 - 1978 he was marked absent vide letter 
on the special consideration for the facts and 

no . B / 78 / 1224 Dated 30 10 - 1978 . Again on 24 - 11 - 1978 the 
circumstances of the case . 

Colliery Manager sent a Memorandum to Shri Scth ashing 

him as to what work he did from 12 - 8 - 1978 to 15- 11 - 1978 . 
The parties have submitted that an award be given in terins These two letters are more than sufficient to porve that tho 
of the above settlement . Since the parties have settled the resignation letter dated 27 - 10 - 1978 submitted by Shri Scth 
dispute mutually the terms of which appeal to be fair , reason had become infructuous. Then on 10 - 12 - 1978 the manage 
able and beneficial to thc complainant , I give my award 

ment sent a lotter all of a sudden informning Shri Seth that 
accordingly . Parties shall bear their own costs . 

his resignation letter dated 27 -10 - 1978 was accepted with 

immediate effect . The resignation was accepted after 44 
23 - 3 - 1981 , A . G . QURESHI, Presiding Officer. days of its submission , whereas it should have been accepted 

within 48 hours as per the contents of the resignation and 
[No. L - 22014 ( 1 ) / 81 - D .IV ( B ) ] within one month according to the Certified Standing Orders , 

In any case , acceptance of the resignation letter after the 
S . O . 1342 .- In pursuance of section 17 of the Judustiil lapse of a month is unlawful and makes the order inopera 
Disputcy Act, 1947 ( 14 of 1947 ) , the Central Government 

tive , Shri Seth after the receipt of the letter accepting his 
hereby publishes the following award of the Central Gov resignation , sent a letter to the management on 12 - 12 - 1978 
ernment Industrial Tribunal, Jabalpur, in the industıial dis 

saying that he be allowed to resumt his dlities. This shows 
pute between the employers in relation to the management that the resignation was no more in existence . 
of Newton Chickli ( B ) Colliery of Western Coalfields Limited 
Pench Area , Madhya Pradesh and their workmen , which was 

According to the Union the action of the management is 
received by the Central Government on the 16th April , 1981. only a pretext of firing off the workman for his trade union 

activities and amounts to victimisation . Therefore the order 

of the management accepting the resignation of Shri Suresh 
BEFORE SHRI A . G . QURESHI, M . A . L . B ., PRESIDING Scth and terminating his services should be held to be un 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL justified and Shri Suresh Seth be reinstated with back wages 
TRIBUNAL - CUM -LABOUR COURT, JABALPUR ( M . P . ) . and all attendant benefits . 


Case No. CGIT , LC (R ) (21 ) / 1980 . 
PARTIES : 
Employers in relation to the management of Newton 

Chickli ( B ) Colliery of Western Coalfields Limited , 
Pench Area and their workmen represented through 
thc Picsident, Samyukta Khadan Mazdoor Sangh 
( AITUC ) , P . O . Chandametta , District Chhindwara 

( M . P . ) . 
APPEARANCES : 

For Employer. - Shii P . S . Nair , Advocate . 

For Union . - Shri P . K . Thakur, Advocate , 
INDUSTRY Coal DISTRICT : Chhindwara (MP ) 


4 . The management has justified its action and opposed 
the claim of the Union on the grounds that the concerned 
workman Shri Seth bad gent a ręsignátion to the manage 
ment on 27 - 10 - 1978 which was accepted by the management 
on 10 - 12 - 1978 . The fesignation was submitted by Shri Seth 
of his own free will and was accepted by the management 
after due process in the offico . It is not obligatory on the 
management to accept the resignation within a month . After 
the acceptance of the resignation Shri Setb served in another 
collicry in Patherkhera Area from 25- 1 - 1979 to 15 - 2 - 1979 . 
That indicates that his resignation was properly accepted 
and he was not interested in working in Pench Area . In his 
statement before the Civil Judge Class II nt Chhindwara 
Shri Suresh Seth clearly statej that he served the manage 
ment upto 10 - 12 - 1978 . He has not made any allegation in 
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that statenient that the acceptance of the resignation was bad 

8 . In view of the wforesaid oral evidence it cannot be 
in law and he continues in service . 

decided as to whether the Ovcıman is a workman of a 
sureivisor because on one hand Shri Suresh Seth states that 

maximum portion of his duty is manual , whereas Shu Jain 
It hails further ber n verred by the ma11;. ? cment that the 

states that it is supcivisory . The learned Counsel for the 
management would not like to continue in their employment 

management Shii Nair hus slicnuously all ucd that accorila 
any unwilling workman specially whether workman is holding 

ing to the Coal Mincs Regulations an Ovciman is a super 
a post of trust and confidence and is doing the supervisory 

visor therefore he should be treated as a supervisor. On 
job . Therefore the management Wu s fully justilied in 

the other hand , learned Counsel of the workman Shri P . K . 
accepting the resignation of Shri Suiesh Kumar Seth . 

Ihanii hus addressed detailed ai fuments strenuously uning 

that Shi Seth should be ticated as a workman because the 
Two legal objections have also been jaised , one about the 

job of Oveinian was considered by the Majumdar Tribunal 
competency of the Union to raise the present dispute and 

and the Monitors of the Tribunal had actually seen the 
the other challenging the jurisdiction of this Tiibunal to 

working of the nines and then came to a conclusion that 
decide this dispute on the grounds that Shii Suresh Seth is 

thc Overman are the workmen . For the sume reason , the 
not a workman and that he is not a member of the unit 

also cntered in an agreement with the United 
which has raised the present dispute . Therefore the Union 

Association of INMOSA on MOSA whcicin the manage 
cannot rain this dispute. 

ment had agiecd tu pive will facilities of workmen including 
5 . On the above pleadings of the patirs the following night of trade union , overtime, wolmen compensation etc . 
issues weic func:1 by this Tribunal to decide this dispute : - -- to thc Overman /Mining Sirdars . It was further been 

grced that the management will not raise in any Court 
ISSUES 

an objection than Overman or a Minining Sirdar 15 not 

a workman . That agreement is Ex . W / 11. 
( 1 ) Whether Shri Suresh Kumar Seth was a workman 
and hence this Tribunalhas no jurisdiction to 

9 . In my vicw , the concernej workman Shri Suresh Scth 
decide this Jispute ? 

is a workman for the following reasons - 
12 ) Whether the resignation letter submitted by the 

The Majumdar Tribunal had considcred the issue whether 
workinan was a protest letter by the workman ? 

an Overman should be ticwed as a workinan o E Surer 
( 3 ) Whether after submitting the resignation letter visor, and aq back as in 1954 , after considering all the 
Shri Seth worked on 10 - 11 - 1978 ? 

aspects of the work of the ( vcrman the Tribunal came to 

the conclusion that Overmen and Mining Sirdais are the 
( 4 ) Whether the resignation was not accepted till 

workmen . The Findings of the Tribunal are contained at 
10 - 12 - 1978 . If o , its cllect ? 

page 152 of tho report al paras 562 and 563 which reads us 
( 5 ) Whether resignation became infructuonly because it under : 
was not accepted for 44 days and Shii Seth con 

" 562. It is not necessary to ieſer in detwil to the weight 
tinued to woik for more than a month after the 

of the stick or the number of times the overman 
submission of the resignation ? 

Of mining sirdar taps thc roofs. We are satisfied 
( 6 ) Whether the acceptance of the resignation by the 

that in respect of the work that an overman Or 

mining sirdar is expected to do , thc muual part 
management is an act of victimisation und unfair 
labour practice ? 

is so considerable that whatever supervision he 

docs, is necessarily subordinated to the manual 
( 7 ) Relief and costs ? 

work . After all for the purpose of administration , 

gradation between en ployees is unavoidable and 
6 . Before deciding the aforesaid issues it may bc men 

the duties of a manual worker are not inconsistent 
tioned that by an amendment the management has raised 

with a limited amount of supervision and control 
& plea that the Union could not espouse the cause of 

over other employees . 
Shri Suresh Kumar Seth becausc lic will not a momhci of 
the Union . But the management did not pics that objcc 

563. In the result, we hold that overman and mining 
tion at the time of the ai guments and there is no evidence 

sirdais aro also shilled manual workers ." 
on record to show that Shri Seth was not a member of 
the Union . Therefore , I hold that the Union was com 

The above awwid has not been superseded or modified hy 
petent to raise the present dispute , 

any subsequent awaid on this point. The award hus not 

heen challenged before any High Court Or Supreme Corut 
My findings on the Issues with reasons alç as under : 

on this point. No decision of any High Colt Or Supreme 
Court has been cited by the management before me showing 

therein that the findings of the Mwjumdar Awaid holding 
7 . Issue No. 1.- On this issue Shri Suresh Seth has statid 

the Overman as a workman is not correct. 
that as an Overman he was discharging the dutic , as c 

Therefore , in 

my view , the Majumdai Award is still applicable on the 
tailed in the Mining Regulations. While lischarging his 
duties he hal to take Map with him 

parties . For thc same reasons the management also agreed 
before going in the 

with the Association of the Mining Sirdars and Overmen 
mines, to check Safety Lamp and keep the first aid -box 

that they will be treated as the workmen for all the benefits 
with him . He lised to carry a mining staff with chalk and 

available to the mine work is and 
blank papers. He was responsible for the safety of the 

that the management 

shall not raise a plea before any authority that the Mining 
mines . For checking the safety he used to tap the roof 

Sirdars /Overmcn are not the workmen , Therefore , 
of the mine with mining staff and ascertain the safety of 

of the finding of the Majumdar Award holding Overmen as 
the roof from sound produced by tapping . Same proxe 

the skilled workinen , I hold that Shri Suresh Kumar Scth 
dure was adopted for checking sides and floors of the mines , 

is a workmin . 
Hc lised to check the statement of the shotfircr about tho 
consumption of thọ explosives . If for the safety of the 

10 . Issile No. 2 , Before me both the parties have sub 
mincs it was necessary to put the bars CTOSS the roof he 

mitted that the letter of resignation submitted by the work 
used to makc narks for the holes and lised to get the 

man was a resignation . 
cross -bars fixed by the carpenters . If 

Although the resignation , letter 
any portion of the 

contained some complainty about the working of the mincs , 
minc was unsafe it was his duty to prevent people in that 

still it does not ccase to become 
area and manago for immediato 

letter of resignation . 
cpairs, if a man was 

Even the Union has not challenged the action of the manage 
found smoking or drunk in the mine it was his duty 

ment on this ground . The 
to report for his cmoval to the mines Manager and to 

main ground of the Union 
remove himself that man from the mine . 

assailing the action of the management is that the accept 
unce of the resignation was bad in law . Therefore , I holj 

that the signation letters subinitted by the workman was 
On the other hand , the witness of the management 

not only a protest letter but an offer to resign the post 
Shri Jain has stated that an overman works in the super 

which he was holding . 
visory capacity and he is not required to do his work with 
his own hands. He is incharge of the district and the 

11, Issue No . 3 . — The Union has pleaded in the state 
mịne, and leave to a workman is granted on his recom 

ment of claim that Shri Scth joined his duties on 10 - 11- 1978 . 
mendation . 

The management has not specifically denied this averment, 


. 
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The concerned workman Shri Seth has stated that hc re 
juined his duties witer 10 days of the submission of iesigna 
tion letter and thereafter he worked till 10 - 12 - 1978 . This 
statement of Shri Seth has not been rebutted by the manage 
ment. Therefore in vicw of the unrebutted testinony of 
Shri Şeth an absence of denial of the pleadings on this 
point by the manayement I hold that Shri Seth joined luis 
duticy on 10 - 11 - 1978 after submitting the resignation 
letter. 


12 . Isslie Nos, 4 , 5 & 6 . — All these issues are about the 
legality of the action of the management in accepting the 
resignation , therefore , they are being decided together . 


It is undisputed before me that Shii S . R . Scth hd sub 
mitted the letter of resignation ( Fx M 3 ) On 27 - 10 - 1978 . 
The resignation is not conditional. It says that " I resign 
from my post of Overman form the cate 27 - 10 - 1978 " . 
Resignation bCATS A note that if his resignation is not ac 
cepted within 48 hours it shall mcan all are involved in 
mal practices . It is also uncontroverled before me that the 
rejgnation was accepted on 10 - 12 - 1978 with inimcdiate 
cffcct It is also decided in answei 10 Issue No . 3 that 
Shri Seth rejoined his duties on 10 - 11 - 1978 and work 
at thc inines till 10 - 12 - 1978 . Theiefore the decision to the 
loyality of the action of the management in accoring the 
resignation can be made by answering the following ques 
tions - 


( a ) Whether joining of duties by Shri Seth on 

10 - 11 - 1978 would amount to thc withidiwl 01 
resignation and whether Shri Seth was asked to 
join the dutics by the management with an assur 
ance that the resignation shall be teated as with 
drawn ? 
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days . Therefore from the testimony of both these witnesses 
it is clean that Shri Jain was on leuve and he was not in 
the office . Therelore the statement of Shri Seth that 
Shu Jaio und Shii Muchaliar had called him in thcir cffice 
4 clays after the submission of his resignation i.e ., around 
2nd November , cannot be held to be true . Furthermore , if 
Shii Seth had agreed to the sugacation for joining the duties 
by Shu Machaliar and Shri Juin on 2nd November what 
revented him from joining the duty till 10th of November . 
Shii Seth is not a lay man . Hic is a Master of Arts and 
& Law Graduale . A man with sufficient experience in his 
OW brunch of working . He, according to his own version , 
is a prominent trade union leader . Therefore it is very 
unlikely that having changed his mind about the resign 
tion he would not withdraw it in writing and shall uct upon 
the oral assurances given by the ollicers of the management 
against whom he had launched a movement alleging mal 
practices in the working of the mine. So , placing reliance 
on the testimony of the witnesses of the management I hold 
tiat Shri Scth was not persundcl by the management to 
rejoin his duties and he was also not given Airy assurance 
that his resignation shall not be accepted or that no action 
shall be taken upon it . 

14 . Points No . 2 & 3 . – For considering the effect of the 
delay in Lcceptance of the resignw . ion submitted by Shri Seth 
first of all we have to look to the provisions of the Certi 
ficct Standing Orders. Order 110 . 13 ( c ) of the Certificd 
Standing Orders says that no workman ghall leave the scrvcie 
of an employei inless notice in writing is given at the 
scale indicated below : 

1. for monthly paid workman — 1 month ; and 

2 . for weekly paid workman — 2 weeks ; 
provided that it will be for the employer to relax this con 
dition and the workman may pay cash in licu of such 
notice. 

The aforesaid provision in the Standing Orders does not 
anywhere lay down that the management is bound to accept 
thc resignation within a period of one month . It merely 
says that one month s notice is necessary , if a workman 
wants to leave the service of an employer. The effect of 
this provison would be that if a workman intends to lcave 
the service of the management and givcs a month s notice 
to the employer, he is free to quit the job after the expiry 
of the period of the notice and claim all the benefits to 
which he is entitled as A result of thc rclinquishing of 
job . In case the workman does not give a notice the 
management may treat him Unwuthorisedly absent and take 
Any action according to the Coitificdl Standing Order . This 
clause of the Stiinding Order nowheie Says that in case of 
a resignation it should be accopted immediately after the 
cypiry of the period of noticc , otherwise it will become 
infructuo119 . Actually the clause it - self has given the powers 
to the employer to relax thc condition of one month s 
notice . Therefore it could not be said that if an action 
by the management hus not been taken after the expiry 
of onc month from the date of notice , the notice shall be 
come infructuous. In Rajkumar Vs . Union of India ( AIR 
1969 SC p . 180 ) it has hecn held that undùc delay in inti 
mating to the public servant the action taken on his re 
signation may justify an jnference that it has not been 
{ cccrted . Even if the resignation was accepted after a few 
days but the employce was not relieveal for a long time 
then it was held to he not matcrial. Therefore in view 
of the aforesait authority a delay in accepting the 
resignation or communicating its acceptance would at 
the most mean that the fesjonation has not been accepted 
till that date and the person is at a liberty to withdraw his 
resionation . But the delay in accepting the resignation 
shall not be construcd to mean that the resignation has 
become infructuous . 


( b ) Whether the non - acceptance of the resignation with 

in 48 hours of its submission debars the manage 
mcnt from Accepting it at I subsequent date ? 


( c ) Whether non - acceptance of the resignation imme 

diately cifter one month from the date of its 
submission , makes the resignation infructuous and 
debais the management from accepting it at a 
Subscqucnt date ? 


13 . Ag regards point No. 1, I am of the view mcrcly sub 
mission of the resignation would not automatically buing to 
an end , the services of a workman and therefore cven after 
submission of the resignation iſ the workman works on his 
duty then it will not be presumed that he has withiawn the 
resignation ; because till the lesignation is accepted the 
workman is entitled to work at the place of his duty ind 
is entitled to get the wages . Further more according by Order 
13 ( c ) of thc Centified Stundiny Orders of the management 
a workman is required to give a month s notice before re 
linguishing his job . Therefore uso at least for a month 
after the submission of the resignation Shri Seth was 10 
( lirert to iemain present on duty and work or he was to 
give one month s Wagcs to the management in lieu of such 
notice . Therefore joining the duty by Shri Seth on 
10 - 11- 1978 would not amount to withdrawal of the resiona 
tion . 


The rei 
joinchaliar bomli Jan Tollt duisende 1 

( iilloj bi gent the sh eh Shii 


About the allegation that the inanagement persuaded 
Shii Seth to rejoin his dutics and treated the resignation as 
withdrawn , I find from the evidence that although Shii Seth 
hay stated that after four days of the suhimission of the 
resignation , Shii Jain Agent of the Colliery and Shri 
Machalias had callout him in the oflice and persuaded him to 
join the Juties ; therefore he joined the duties after 10 days 
of the submission of the resignation . But in icbuttal both 
Shri Tain and Shri Machwiar had categorically denicct to 
have persuaded Shri Seth to rcjoin , Shri Jain has stated 
that he was on leave from 27th October , 1978 till 9th 
Novemher . 1978 , Ile was not in the office at all and he 
hat no discussion with Shri Seth about his resignation , 
Shri Michnliar has also trited that till 8th December he 
had no negotiations with Shri Seth about his resignation 
and he did not give him any assurance that his resignation 
Shall not be accepict or will not be icted upon . Shri Seth 
came to his oflice on 8th December 1978 and insistent that 
his resignation should he accepted . He intimated thal fact 
to the Agent Shri Jun . Shri Machaliar also states that 
Shri Jain was on leave from 28th Octoher for about 10 


15. In the instant case , the management accepted the 
resignation after 44 days of its submission , whereas accord 
ing to the Certifier Stunding Order it could not be accepted 
hefore 30) days of its submission . Therfore , the delay is 
of about 14 days in accepting the resignation . As discussed 
above . Do statutory limit is prescribej for accepting the 
resienţion . Therefore the delay of 14 days in accepting the 
resignation is immaterial. The continuance of Shri Seth 
in scivice till the date of the acceptance of his rcsienation 
also docs not help the case of the Union , Tecausc till the 
acceptance of the resignation the management could not 
ston Shri Seth from working on his job , as legally , Shri Seth 


1406 


THE GAZETTE OF INDIA : MAY 2 , 1981 /VAISAKHA 12, 1903 


[ PART II -- Src, 3 ( 14 ] 


- 


- 


- 


- - 


- 


- - - 


was entitled to work on his post till the acceptance of the 
resignation . The letter sent by Shri Seth two days after the 
acceptance of the resignation is also of no avail because 
the resignation can be withdrawn only before its acceptance 
and not after . 


16 . The aforesaid discussion leads to only one conclusion 
that the management has not committed any illegality in 
accepting the resignation of Shri Seth . Accepting the re 
signation submitted by an employec by the employer can 
by no stretch of imagination be said to be an act of victi 
nisation unless it is shown that the workman was compelle ) 
by the management to tender the resignation . Therefore , 
the action of the management cannot be held to be one of 
victimisation . 


In the result I answered issues No. 4 , 5 & 6 in favour 
of the management. 

17. Ingue No. 7. — In view of the decision on issues No . 
4 , 5 & 6 it is held that the action of the management in 
accepting thc resignation of Shri Suicsh Seth was legal and 
justified . The workman , Suresh Kumar Seth , is therefore 
not entitled to any relief, 

A . G . QURESHI, Presiding Officer 

[No. L -22015 (2 ) / 79- D . IV ( B ) ] 

S . S . MEHTA , Desk Officer , 
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